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proscriptions of the law.
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employment by institutions with federal contracts; Titles VI and VII of the 1964 Civil
Rights Act, which prohibit discrimination against students and all employees on the
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University or to any of its programs or activities, either academic or nonacademic,
curricular or extracurricular, because of race, color, religion, age, national origin,
gender, sexual orientation, handicap and disability, or veteran’s status. All executives,
administrators, faculty and managers — both academic and administrative — are
responsible for individual and unit support of Seton Hall University’s EEO/AA
programs. EEO/AA policies are to be applied in all decisions regarding hiring,
promotion, retention, tenure, compensation, benefits, layoffs, academic programs,
and social and recreational programs.
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employment opportunity /affirmative action officer who is responsible for providing
information regarding the provisions of the laws and regulations referenced in the
preceding paragraphs and their applicability to the services, programs, and activities
offered by the University. Mr. Hill is located in the Department of Human Resources
in the lower level of Presidents Hall and may be contacted via e-mail at
hillrich@shu.edu or by telephone at (973) 761-9284. Mr. James Gillson is the University
compliance officer who is responsible for providing information regarding sexual
harassment and for investigating complaints of sexual harassment. Mr. Gillson is
located in Presidents Hall and may be contacted via e-mail at gillsoja@shu.edu or by
telephone at (973) 313-6132.

To apply to a graduate program, call or write directly to the individual program
department for an application. Graduate program offices may be reached via the
University switchboard at (973) 761-9000.

Note: University policy indicates that the provost is responsible for the decision
regarding partial or complete suspension of classes on campus and any substantial
delayed opening of University operations. When classes are canceled, the University
is closed except for essential services. Information regarding suspension of classes
and/or University operations will be made available via voice mail and aired by the
following radio stations: WSOU (89.5 FM), WMGQ (93.3 FM), WKXW (101.5 FM),
WBUD (1260 AM), WCTC (1450 AM). Resident students should call their voice mail.
Commuter students and those not on voice mail should call (973) 761-9000. Every
effort will be made to have emergency closing information available by 6 a.m.






‘From the President

Nearly 150 years ago, Bishop James Roosevelt Bayley had a
vision for a place of higher education. Named for his aunt, Saint
Elizabeth Seton, Seton Hall, according to Bishop Bayley, would be
a home — for the mind, the heart and the spirit.

As we move forward into this new century, Seton Hall plays a
clearly established role as a vibrant and innovative university
community. Yet this dynamic, complex institution continues to
fulfill Bishop Bayley’s simple vision. While we offer you and all
our students access to the world, in all its bewildering complexity,
Seton Hall also provides the ethical and spiritual grounding you
need to find your way in that world — and to make a difference.

This combination of knowledge and discernment has long been
Seton Hall’s formula for success. The strength of our curriculum
continues to serve our alumni well in a broad range of profes-
sional fields — business, law, health care, education and service to
the Church. In addition, the University community prides itself
on preparing its students for success in life beyond the workplace.
The diverse backgrounds of our students, faculty, and staff bring a
rich texture to the lessons offered not only in our classrooms and
through our technology, but also through the many extracurricu-
lar activities and social opportunities of life at Seton Hall.

On behalf of the entire University, I welcome you to our 2002-03
academic year. I encourage you to allow Seton Hall to make a
difference in your life, so that you may go forward as a leader in
our global community. I pray that this year will be for you, and
for all of us, one of exciting challenges and great achievements.

Monsignor Robert Sheeran
President
Seton Hall University




From the Provost

The Seton Hall University Catalogue is your guide to the aca-
demic programs for each of the schools, colleges and other
divisions within the University. Questions about admission to
programs, tuition and fees, student services and the specific
academic requirements leading to certificates and degrees, can
simply be answered by referring to the catalogue. I recommend
that you keep a copy of the catalogue from the year of admission
to your academic program in a place where you can refer to it
often. Your admission catalogue constitutes the academic agree-
ment between you and the University on matters of program and
degree requirements. The catalogue is a comprehensive guide that
can be used in combination with the guidance you will receive
from your academic adviser. Your adviser will be able to work
with you more effectively if you know the general program
information to which you were admitted.

The catalogue provides an overview of the University, inform-
ing you about our nationally recognized technology support
services, our library services, our institutes and centers for
learning and research, as well as cultural and community pro-
grams. The University is more than a collection of schools and
colleges housing academic programs; it is also a diverse commu-
nity, one that will aim to continually support your academic and
personal growth. Monsignor Sheeran’s vision statement for our
community is that of creating an environment that will help
students grow in the direction of becoming servant leaders in a
global society. Regardless of how the vision is interpreted, the
University will provide you the means to grow so as to achieve
that vision.

I am pleased to present this 2002-03 catalogue to you and
sincerely hope that it will serve you in achieving a successful
academic experience throughout the year.

Mel J. Shay, Ed.D.
Provost and Executive Vice President for Academic Affairs
Seton Hall University

“The University’s faith and justice commitments will inform all its efforts in
supporting faculty and educating students to be servant leaders in a global society.”

FROMTHE UNIVERSITY VISION STATEMENT



‘2002-03 Academic Calendar

Fall 2002

Mon., September 2 Labor Day - University Closed

Wed., September 4 Classes Begin

Wed., September 11 Mass of the Holy Spirit - 12 p.m. - 1 p.m. - Classes Canceled
Fri., October 11 Fall Break - No Classes

Wed., November 27 No Classes

Thurs. - Sat., Nov. 28 - 30

Thanksgiving Recess - University Closed

Fri., December 13

Last Day of Classes

Sat. - Fri., Dec. 14 - 20

Final Examinations

Spring 2003

Wed., January 1 New Year’s Day - University Closed

Mon., January 13 Classes Begin

Mon., January 20 Martin Luther King, Jr. Day - University Closed

Mon., February 17 Presidents Day - University Holiday; Classes in session, core services available
Fri., February 28 St. Elizabeth Ann Seton Charter Day (tentative)

Mon. - Sat.,, March 10 - 15

Spring Recess - No Classes

Thurs. - Sun., April 17-20

Holy Thursday, Good Friday, Holy Saturday Easter Sunday - University Closed

Mon., April 21

Easter Monday - No Day Classes; All weekly Evening Classes will be held

Thurs., May 1

Last Day of Classes

Fri. - Thurs.,, May 2 - 8

Final Examinations

Mon., May 12

Commencement
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Seton Hall University

Our Mission

Seton Hall is a major Catholic university.

In a diverse and collaborative environment

it focuses on academic and ethical development.
Seton Hall students are prepared to be leaders
in their professional and community lives

in a global society and are challenged

by outstanding faculty, an evolving
technologically advanced setting and

values-centered curricula.

AS APPROVED BYTHE SETON HALL UNIVERSITY
BOARD OF REGENTS, JUNE 6, 1996.



University Overview

Seton Hall University was founded in 1856 by Bishop James
Roosevelt Bayley, the first bishop of Newark, who named it after
his aunt, Elizabeth Ann Seton, a pioneer in Catholic education and
the first American-born saint. The University is the oldest
diocesan university in the United States.

Nestled on 58 acres in the suburban village of South Orange,
New Jersey, Seton Hall’s campus is home to eight schools and
colleges: the College of Arts and Sciences, the College of Educa-
tion and Human Services, the College of Nursing, the School of
Diplomacy and International Relations, the School of Graduate
Medical Education, the Stillman School of Business, the Immaculate
Conception Seminary School of Theology and University College.
Seton Hall’s School of Law is located in Newark, New Jersey.

ATradition of Christian Values

Seton Hall University is founded on and defines itself and its
academic, student life and community programs on a Christian
understanding of the nature of the world and the human person.
With a tradition of quality education based on Christian values,
the University takes pride in its concern for the intellectual,
ethical and spiritual development of its undergraduate and
graduate students.

Religious beliefs and values are taken seriously at Seton Hall.
The University emphasizes the importance of religious and ethical
concerns to all areas of human inquiry. With Roman Catholic
teaching and tradition as a life-enhancing and enabling vision, the
University calls on its students to explore and appreciate all that is
the best and most humane in the world.

Seton Hall is Catholic not only by its charter and mission, but
also by its ongoing spirit and activity. There exists a basic tenet
at the University that religious faith is vital to life and its
meaning. This tenet provides a context in which the University
has and will continue to define and develop its identity.

At the same time, Seton Hall is committed to bringing together
people of different races, cultures, religious traditions, lifestyles and
ethnic backgrounds into a community that is respectful and support-
ive. This commitment has helped to establish a truly multicultural
community in which all people of good will are welcome.

Seton Hall strives to develop the intellectual, social and
religious talents of its students so they may live their lives
responsibly, generously and successfully.

Academic Programs: A Commitment to Excellence

At the graduate level, Seton Hall offers more than 45 degree
programs. These curricula are continually evaluated and en-
hanced to meet the changing educational, professional and
technological needs and expectations of an increasingly complex
society.

One thing that has remained consistent, however, is the
University’s commitment to individual attention: With nearly 350
full-time faculty and many adjunct faculty, the average class size

is just 25 students, and the student-faculty ratio is 14-to-1. In
addition to a highly dedicated and accessible faculty, the Univer-
sity offers a diversity of special services designed to assist
students in their academic, personal, professional and spiritual
development. At Seton Hall, students find people who are willing
to listen, offer support and help them achieve their goals.

A Window to the Wider World

Seton Hall is in the midst of one of the world’s most cosmopoli-
tan centers of education, business, publishing, art and entertain-
ment. The University’s close proximity to New York City (which
is 14 miles from South Orange) allows students to explore the best
that the “Big Apple” has to offer, such as museums, plays,
concerts and sporting events, as well as career opportunities.

The History of Seton Hall

From its original enrollment of a handful of students, Seton Hall
grew rapidly. During its first 12 years, the College enrolled more
than 500 freshmen from 17 states and six foreign countries. The
seeds of diversity at Seton Hall were planted almost from its birth.

Seton Hall has always reflected the growing ethnic scope of its
students and the increasing diversity of the Church and society it
has served. In the 19th century, in spite of setbacks, major fires,
lean times and the Civil War, the College continued to expand. By
1937, Seton Hall established a University College. This marked the
first matriculation of women at Seton Hall. The University
became fully coeducational in 1968.

The years after World War II witnessed unprecedented growth
for Seton Hall as it responded to the needs of thousands of
veterans seeking higher education. The College was organized
into a University in 1950, comprising the College of Arts and
Sciences and the schools of Business, Nursing and Education.
The School of Law opened its doors
in 1951.

The next two decades saw the

“Every life has a

construction and modernization of a theme/ and the
large number of facilities and the
construction of the library, science theme Of the great

building, residence halls and the
University Center. Many new
programs and majors were inaugu-
rated, as were important social
outreach efforts. New ties were
established with the private and
industrial sectors, and a growing
partnership developed with federal
and state governments in creating
programs for the economically and
educationally disadvantaged.

The '70s and “80s continued to be a
time of growth and renewal. New business and nursing classroom
buildings and an art center were opened. In 1984, Immaculate
Conception Seminary returned to Seton Hall, its original home until
1926, when it moved to Darlington. With construction of four new
residence halls between 1986-88, and the purchase of an off-campus

life raises questions,
to answer which
one must advance
the actual frontiers

of knowledge.”

ISAAC ROSENFELD




10 University Overview

apartment building in 1990, Seton Hall now provides living space
for approximately 2,100 students.

The physical development of the campus continued in the
1990s. In 1994, construction was completed on the $20 million,
four-story Walsh Library. This facility provides first-class study
and research resources to undergraduate and graduate students,
faculty and scholars from around the world. The opening of
Walsh Library is symbolic of Seton Hall’s transformation from a
small, local institution whose library housed the personal
collection of its president to a major national university with
library holdings of nearly 500,000 volumes.

The opening, in September 1997, of Kozlowski Hall, Seton
Hall’s newest academic center, was a clear example of the
University’s continued commitment to technology and the
expanding role of information technology in higher education. A
six-story, 126,000 square-foot facility, Kozlowski Hall houses the
Stillman School of Business, the College of Education and Human
Services, the Center for Public Service and the Department of
Psychology, and provides a wide range of teaching spaces — from
seminar rooms to a 390-seat auditorium. All classrooms in the
building are wired to accommodate notebook computers, and
many of the lecture halls are equipped with distance-learning
technology.

Programs in business, education and human services, nursing,
public service, medicine, pastoral theology, corporate and public
communication, museum professions and other areas have kept
the curriculum abreast of the needs of graduate students into the
21st century.

The 1956 centenary history of Seton Hall concludes with these
words: “Seton Hall University’s great boast and claim to fame is
not predicated on expansion, buildings or even curriculum. It lies
rather in the hearts and minds of a dedicated and devoted
faculty.” Seton Hall’s history has been one primarily of people:
students and faculty living and working together in a community
of learning, a community rooted in a Catholic tradition that is a
home for the mind, the heart and the spirit.

Priest Community at Seton Hall

From its earliest existence as a diocesan college, Seton Hall has
been staffed by the priests of the Archdiocese of Newark. At present,
approximately 42 priests serve the University community in a
variety of ways. Some are in administration or on the staff, others are
professors on the University or Seminary faculties. Some work
directly with students in a pastoral capacity in Campus Ministry.

The presence of the priests of the Archdiocese of Newark, and
those from other dioceses or religious orders who also work on
campus, is a vital element in furthering the Catholic orientation
and commitment of the University. In addition to their adminis-
trative or academic duties, the priests minister to all members of
the University community, not only through the scheduled
liturgical services in the University chapels, but also through their
availability, personal concern and response to individual needs.

Accreditation and Memberships

Seton Hall University is fully accredited by the Middle States
Association of Colleges and Schools. The academic qualifications
of the undergraduate programs have merited their accreditation
by appropriate professional memberships as well. Below is a list

of University memberships; additional information regarding
individual program accreditation is available from appropriate
University departments.

Documents describing the University’s accreditation status are
available for review in the Special Collections Center, University
Libraries.

Accreditations

Accreditation Council for Continuing Medical Education (ACCME)

Accreditation Council for Graduate Medical Education (ACGME)

Accreditation Council for Occupational Therapy Education
(ACOTE)

Accrediting Commission on Education for Health Services
Administration (ACEHSA) (Pre-Candidacy Status)

American Bar Association

American Chemical Society

American Dental Association-Continuing Education Recognition
Program

American Osteopathic Association

American Podiatric Medical Association

American Psychological Association

American Speech-Language-Hearing Association

Association of Professional Schools of International Affairs (APSIA)
(Pre-Candidacy Status)

Association of Theological Schools in the United States and Canada

Association to Advance Collegiate Schools of Business-
International (AACSB)

Commission on Accreditation of Allied Health Education Programs
(CAAHEP)

Commission on Accreditation for Marriage and Family Therapy
Education (Candidacy Status)

Commission on Accreditation in Physical Therapy Education
(CAPTE)

Commission on Collegiate Nursing Education (CCNE)

Council on Social Work Education

Institute of Internal Auditors Endorsed Internal Auditing Program
(EIAP)

Middle States Association of Colleges and Schools

National Association of Schools and of Public Affairs and
Administration (NASPAA)

National Athletic Training Association (NATA)

National League for Nursing Accrediting Commission (NLNAC)

New Jersey Department of Education

New Jersey State Board of Nursing

Memberships

Alliance for Continuing Medical Education (ACME)

Alpha Theta Chapter of Alpha Delta Mu National Social Work
Honors Society

American Association of Colleges of Nursing

American Association of Colleges for Teacher Education

American Association of University Women

American College of Healthcare Executives

American Council on Education (ACE)

American Education Research Association

American Institute of Physics

American Library Association

American Society for Public Administration (ASPA)

American Society for Higher Education

American Theological Library Association

Association of American Colleges and Universities

Association of American Law Schools

Association of Arts Administration Educators (AAAE)

Association of Baccalaureate and Higher Degree Programs in
Nursing



Association of Catholic Colleges and Universities

Association for Clinical /Pastoral Education

Association of College and Research Libraries

Association of College and University Telecommunications
Administrators (ACUTA)

Association of Continuing Higher Education (ACHE)

Association for Excellence and Equity in Education (AEEE)

Association of Governing Boards

Association of Independent Colleges and Universities in New
Jerse

Associez:cion of Independent Liberal Arts Colleges for Teacher
Education

Association of University Programs in Healthcare Administration
(AUPHA)

Association for the Study of Higher Education (ASHE)

BIG EAST Athletic Conference

Catholic Library Association

Colloquium

Corporation for Research and Educational Networking (CREN)

Council for Advancement and Support in Education (CASE)

Council for Graduate Schools

Council for Higher Education Accreditation

Cooperative Education and Internship Association (CEIA)

Collegiate Leadership of New Jersey

Educause (formerly EDUCOM and Cause)

Kappa Delta Pi International Education Honor Society

Mathematical Association of America

Metro International

Middle States Association of Collegiate Registrars and Offices of
Admission

NAFSA

National Association for College Admission Counseling

National Association of College and University Business Officers

National Association of Baccalaureate Program Directors

National Association of Baccalaureate Social Work Educators

National Association of Colleges and Employers (NACE)

National Association of College and University Business Officers
(NACUBO)

National Association of Graduate Admissions Professionals

National Association of Independent Colleges and Universities

National Catholic Education Association

National Collegiate Athletic Association

National Commission for Cooperative Education

National Council of University Research Administrators

National League for Nursing

National Women'’s Studies Association

National University Continuing Education Association

New Jersey Association for Affirmative Action in Higher Education

New Jersey Association of Colleges and Universities

New Jersey Association of Colleges for Teacher Education

New Jersey Association of Teacher Educators

New Jersey Library Association

New Jersey Marine Sciences Consortium

New Jersey Project

NJEdge.Net (formerly the New Jersey Intercampus Network)

North American Association of Summer Sessions

Pi Alpha Alpha National Honor Society for Public Administration

Psi Chi National Psychology Honor Society

Sigma Theta Tau, Gamma Nu Chapter International Nursing
Honor Society

Theta Alpha Kappa National Honor Society for Religious Studies

University Overview 1

Schools and Colleges

Graduate programs in the College of Arts and Sciences,
College of Education and Human Services, College of Nursing,
School of Diplomacy and International Relations, Stillman
School of Business, School of Graduate Medical Education,
Immaculate Conception Seminary School of Theology, and the
School of Law’s Health Law Policy Program are included in this
catalogue within the appropriate school or college section
(please refer to the Table of Contents).

Information regarding the School of Law (described briefly
below) may be obtained by contacting the School of Law Admis-
sion Office, (973) 648-8747.

Undergraduate programs offered by the University are described
in the Undergraduate Catalogue, available in Enrollment Services.

School of Law J.D./M.B.A

The Seton Hall University School of Law was founded in 1951.
It is the only law school in New Jersey operated by a private
university. It offers a full-time program, leading to a J.D. in three
years and a part-time evening division leading to a ].D. in four
years. It also offers an LL.M. and an M.SJ. in Health Law.

In addition to basic courses required for admission to the bar
in all states, the School of Law offers advanced courses in a
variety of areas of the law, including a number considering legal
and policy questions being addressed across the nation and
internationally. The School offers opportunities to specialize in
areas, such as health law, intellectual property, criminal law,
corporate law, employment law and international law. Active
participation in appellate and trial moot court provides training in
the effective presentation of legal cases and argument.

In the area of clinical legal education, the School of Law’s
Center for Social Justice has developed a number of litigation
clinics and other programs that offer practical skill training and an
opportunity to serve the community.

Further information is available from the School of Law, One
Newark Center, Newark, NJ 07102, (973) 642-8800, or visit the
Web site at law.shu.edu

Information Technology

Dennis J. Garbini, M.B.A., Vice President for Finance and
Technology
Stephen G. Landry, Ph.D., Chief Information Officer

The University’s Technology Long-Range Plan

Seton Hall University has made a major commitment to
information technology through its Information Technology
Long-Range Plan. This plan was approved by the University’s
Board of Regents in 1995 and revised in 1997. Under this plan, the
University has invested more than $15 million to improve its
technology systems and services, including wiring of classrooms,
residence halls and public spaces, and replacing the University’s
fiber optic network and servers. The University’s technology plan
focuses on the use of information technology in support of
teaching and learning. The University views information technol-
ogy as a transformative agent that not only enhances traditional
modes of teaching and learning, but also enables new kinds of
teaching and learning and new methods of delivering the
University’s educational services.



12 University Overview

The second Technology Long-Range Plan, currently in develop-
ment, intends to build on the momentum and success of the first
plan. It will encourage further innovation in the use of technology
to enhance the learning experience of the student and explore the
possibilities for achieving an even greater sense of community. This
plan intends to explore the ability provided by technology to
transcend the limits of the physical classroom, to keep students
connected with each other and their teachers beyond the allotted
class time, engaged in dynamic and shared learning activities, as well
as with campus life. The second Technology Long-Range Plan also is
being developed to focus on the use of technology to streamline and
improve the administrative activities of the University.

The Mobile Computing Program

One of the cornerstones of the University’s technology plan is
making technology ubiquitous throughout the educational
experience. This commitment is embodied in the University’s
Mobile Computing Program. This is an innovative, academic
program with three components:
¢ Ubiquitous Access: All students in the Mobile Computing
Program are provided with a current IBM ThinkPad® computer
as part of their tuition and fees. The computer is upgraded at the
end of the student’s second year as a full-time undergraduate
student at Seton Hall University.
¢ Curricular Integration: The University supports and encour-
ages faculty to integrate the use of technology into the curriculum.
¢ Infrastructure and Support: The University provides the
technology infrastructure and support services that enable
students and faculty to make effective use of this teaching and
learning tool.

Participation in the Mobile Computing Program is mandatory
for all full-time entering undergraduate students. This program is

not just a computer lease arrangement; rather, it is a comprehen-
sive, academic program designed to integrate information
technology into all aspects of student life. No computer skills are
required to participate; the University provides appropriate
training and support for all students, whether they are beginning
or advanced computer users.

The Mobile Computing Program, along with other teaching,
learning and technology initiatives at Seton Hall University, is
designed to achieve the University’s goal of providing a techno-
logically advanced learning environment. Through this program,
Seton Hall University makes the best possible use of technology in
teaching and learning and prepares students for life and careers in
the Information Age.

Transforming Education Through Information Technology

Seton Hall University has institutionalized the process of
educational change through the use of information technology.
The University’s Teaching, Learning and Technology Center
(TLTC), located in Walsh Library, provides the programs and
services that support the effective use of information technology
to enhance teaching and learning. The Curriculum Development
Initiative (CDI) provides systematic support for departments
integrating information technology into required core courses or
course sequences. The University Technology Fellows Program
(UTF) supports faculty from a variety of academic departments to
lead their peers in the use of information technology to improve
teaching and learning.

The Student Technology Assistants Program (STA) engages
students in supporting the University’s technology initiatives for
integrating technology into the curriculum. The STA program is




student-centered and student-run, with guidance from University
faculty and technologists, providing students with a structured
experience in technology support and consulting services.
Students interested in part-time careers as technology consultants
should contact the Teaching, Learning and Technology Center
(TLTC) or visit the TLTC’s Web site at tltc.shu.edu/ace

Seton Hall has formed partnerships and alliances with various
technology vendors and service organizations in order to ensure
that the best possible technology and services are available to
support information technology. For example, the University has
a strategic partnership with IBM Corporation to provide IBM
ThinkPad® computers for the Mobile Computing Program and
the network systems and services that enable the effective use of
those computers. The University’s partnership with AT&T created
a private cellular network for the campus which provides
students with a tremendous value on AT&T wireless services.

The Campus Network

Seton Hall University’s campus network received the 1999
EDUCAUSE Award for Excellence in Campus Networking. The
University is included in the Yahoo! Internet Life listing of the Top
50 “Most Wired” universities in the United States. All residence
halls are fully wired. All of the University’s classrooms have data
connections, including a significant number that support note-
book computers by providing power and data to each seat. A
number of public spaces also have been wired, including the
University Library, study lounges in Kozlowski Hall, the Pirate’s
Cove coffee house and the University Green. In addition to the
large number of wired areas, there also are a number of academic
and public areas where wireless network connectivity is available.
This includes the University Center Main Lounge; Pirate’s Cove;
Galleon Room; Pirate’s Cellar; the University Libraries, and
classrooms in Corrigan, Fahy, Duffy and McNulty halls.

Each incoming student at the University receives a network
account. The campus network provides access to e-mail, the
Internet and a wide variety of instructional software. Most
computers use the Microsoft Windows operating system and the
Microsoft Office application suite. The University’s campus e-mail
is based on Lotus Domino, and students access their e-mail by
using their standard Internet browser. A number of classes use
Blackboard as a collaborative learning environment, providing
online document repositories, discussion groups and assessment
tools for faculty and student use. The University provides Web-
hosting services for student home pages and network storage for
student files. For student home pages and networking storage,
each student is provided 125 Mb of space for each. Web develop-
ment information for home pages can be found at
technology.shu.edu/webdev. More information about the University’s
network, including technical specifications for the network and
servers, can be found at fechnology.shu.edu. Upon graduation,
students are eligible for an alumni e-mail account. This is an e-
mail account that they would have for life at no cost.

Technology Services

The University provides a wide range of facilities and services
to support information technology. Among these are:

PC Support Services: Located in the lower level of Corrigan
Hall, PC Support Services provides walk-in support, computer
repairs and laptop one-on-one consultation, as well as phone
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support for the entire University community. Technical services
personnel are available Monday through Friday, 8 a.m. - 6 p.m.
The consultation office is open Monday through Friday, 8 a.m. -
6 p.m. The Technology Help Desk is open Monday through
Friday, 8 a.m.-1 a.m.; and Saturday, 9 a.m.-5 p.m. Call ext. 2222
(973-275-2222) for more information.

Public Computer Labs: The University maintains five public
computer labs containing more than 100 computers in four
academic buildings (Arts and Sciences Hall, Corrigan Hall,
Kozlowski Hall) and Walsh Library. Public computer labs are
open Monday through Thursday, 8 a.m.-11p.m.; Friday, 8 a.m.-

9 p.m.; Saturday 9 a.m.-5 p.m.; and Sunday, 1 p.m.-11 p.m. Call
ext. 2222 (973-275-2222) for more information or visit the Web site
at technology.shu.edu/pcsupport

All of the University’s public computing labs are equipped with
modern Pentium computers connected to the campus network,
public access printers and mobile ports for those students who
wish to use a laptop in the lab. The public computer labs are
staffed by student technology assistants (STAs) who provide
assistance in the use of the University’s computers, networks and
software. PC Support Services also employ STAs as student
technicians to work in the consultation area, troubleshooting and
repairing laptop problems as well as at the technology help desk,
troubleshooting software problems over the phone. Students
interested in learning more about computers and/or working in
the field of information technology can stop by Room 25 in
Corrigan Hall or call (973) 275-2222 to inquire about job opportu-
nities with PC Support Services.

In addition to the public computing labs, a number of academic
departments, including Chemistry and Biochemistry, Communi-
cation, English, Mathematics and Computer Science, Modern
Languages, Nursing, Physics and Psychology maintain their own
computer labs.

University Computing Services and Telecommunications:
Located in Corrigan Hall, University Computing Services is
responsible for maintaining the campus network, all campus
servers (e-mail, Web, applications), including the Student Informa-
tion System, and the administrative and financial systems. Telecom-
munications is responsible for all telephones, telephone switches,
voice mail accounts, cellular phones and the Seton Hall directory,
along with several administrative functions at the University.

Teaching, Learning and Technology Center (TLTC): Located in
Walsh Library, the Teaching, Learning and Technology Center
(TLTC) integrates the traditional functions of academic computing
and media services. The TLTC promotes and supports the use of
information technology in teaching and learning, including
support for information technology in the classroom. Facilities in
the TLTC include a media production center for acquisition,
conversion and editing digital media; a faculty development and
training center; viewing and listening carrels; and an interactive
television classroom. Instructional support for teaching and
learning includes all types of learning support for classroom
activities, including state of the art media equipment, streaming
video and audio, interactive television, and technical support and
training for faculty.

The Computer Training Center (CTC), located in Walsh
Library, is charged with providing appropriate training in all
University-supported computer software to the entire Seton Hall
community. Its mission is to link training with the University’s
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strategic technology goals and to provide free training to faculty,
students, administration and staff year round in either a formal
class, one-on-one session or customized program.

The University’s Institute for Technology Development (ITD)
is the central point of coordination for service to the larger
academic community on teaching, learning and technology
initiatives. The ITD was founded in response to the abundance of
requests for assistance by colleagues external to the University,
and it incorporates a fee for service structure to support its
programs and internal developmental activities. Through
contracts with other colleges and universities, sponsorship of
teaching, learning and technology events, and conferences and
inter-institutional alliances, Seton Hall University shares its
expertise with other educators for the goal of educational reform.
These engagements offer Seton Hall staff, faculty and students
learning opportunities through consultation, collaboration,
publication and leadership. The ITD’s four areas of core compe-
tence and, therefore, service offerings are: (1) Faculty Training and
Development, (2) Student Technology Assistant Programs, (3)
Assessment and Educational Evaluation, and (4) Strategic
Planning for Ubiquitous Computing Initiatives. Visit the Web site
at itd.shu.edu

University Library Services

Arthur W. Héfner, Ph.D., Professor and Dean of University
Libraries

Librarians and staff provide Seton Hall University library
services on the South Orange campus in the Walsh Library for
approximately 90 hours per week and longer during final
examination periods. This four-story 155,000 square-foot facility,
which opened in August 1994, houses the University Libraries;
the Walsh Library Gallery; and the Monsignor William Noé Field
University Archives and Special Collections Center, which
includes the University’s Records Management Center. Walsh
Library also accommodates the Teaching, Learning and Technol-
ogy Center, which includes the Faculty Consultant/Instructional
Design Team, the Computer Training Center, the Student Technol-
ogy Assistance Program, the Interactive Television Classroom and
University Media Services. The Seminary Library is located in
Lewis Hall as part of Immaculate Conception Seminary. The Peter
W. Rodino Jr. Law Library, located on the Newark campus at the
School of Law, is separately administered. Strong onsite collec-
tions in the University Libraries are augmented by electronic
gateways to connect Seton Hall University library community
members with global academic resources in other libraries and
institutions worldwide. Visit the Web site at library.shu.edu

The University Library

The University Libraries has notable resources, including
extensive holdings of almost 500,000 books and 1,875 current
periodical subscriptions and back-files on open stacks, a broad
selection of digital and print academic indexes and abstracts, a
large selection of full-text academic journals in digital format,
music CDs and audiovisuals. The non-print collection includes
about 776,500 microfilm /microfiche pieces that span ERIC and
other reports, periodicals and newspapers. The University
Libraries is a selective depository for U.S. Federal and State of
New Jersey documents and a full depository for U.N. documents.

Depository status provides access to more than 350,000 docu-
ments, in addition to Web-accessible documents. For added
bibliographic access and document delivery, the University
Library participates in consortia such as New Jersey’s Virtual
Academic Library Environment (VALE) and the national-
international OCLC consortium. It provides interlibrary loan
through ARIEL for online document delivery to the user’s
desktop and the consortium Libraries Very Interested in Sharing
(LVIS). The University Libraries has strong and growing collec-
tions in the areas of Asian studies, Judaeo-Christian studies and
Italian studies through its Valente Collection. The Curriculum
Resource Lab contains K-12 resources that support instruction
provided by the College of Education and Human Services. New
books are available on open stacks and are displayed on specially
marked “New Book” shelves. Popular periodicals and a variety of
local, national and international newspapers are displayed in the
Browsing Room, which offers soft-chair seating and study tables.
All information resources are catalogued and accessible through
SetonCat, the University Libraries” online public access catalog.
Ergonomic seating accommodates more than 1,100 students,
faculty and visitors in a variety of study facilities, including
tables, carrels, group-study rooms and scholar study rooms.

A faculty of 13 qualified full-time professional librarians,
supported by administrative and clerical staff, focus on Seton
Hall’s community of students, classroom faculty and scholars by
seeking out and listening to needs, and continuously transform-
ing the University Libraries to exceed clientele expectations.
Librarian faculty, staff and administrators practice the virtue of
hospitality in welcoming and assisting students to be successful in
utilizing information resources for scholarship and faculty for
knowledge creation and classroom instruction. The librarian
faculty provide reference desk service, consultation services and
research assistance seven days per week. Along with onsite
reference service, librarian faculty offer bibliographic and
information services via telephone at (973) 761-9437 and e-mail at
library@shu.edu to enrolled students and current faculty and staff
in on-campus programs or to enrolled participants in off-campus
distance education programs offered through SetonWorldWide.
Librarian faculty teach classes in bibliographic and information
instruction to provide undergraduate and graduate students with
specific information literacy skills needed for scholarship and to
prepare students to make effective lifelong use of information,
information sources and information systems. Librarian faculty
serve as subject bibliographers and liaisons to various academic
disciplines for collection development and curriculum support.
The University’s Curriculum Development Initiative, “Informa-
tion Literacy in the Wired University” is a joint undertaking with
several librarian faculty in conjunction with Freshman Studies
and the English and Psychology departments, with its focus being
to merge information literacy with the teaching of core subject
disciplines. Librarian faculty also provide library services to high
school students. These are participants enrolled in special summer
programs at Seton Hall, students in the University’s Project
Acceleration or participants in the Academic School and Public
Libraries Program (ASAP), which is a cooperative information
project among the Maplewood Public Libraries, South Orange
Public Library, South Orange/Maplewood Public School Librar-
ies, and Seton Hall’s University Library. Through ASAP, Seton
Hall students may use nearby public and school libraries to
benefit from the rich array of available local resources.



Technology available in the University Libraries includes the
Web-based delivery of key academic databases of indexes,
abstracts, and digital full-text resources for study and research,
e.g., EBSCO Host, Lexis-Nexis, ProQuest, PsycInfo, and Project
Muse, among others. The University Libraries’ Learning Resource
Center provides users with 28 state-of-the-art computer worksta-
tions, and the University Libraries features wireless connectivity
throughout the facility. The Libraries” electronic-reserve
(e-Reserve) capability allows students to access faculty-assigned
readings and electronic academic databases from anywhere on
campus, or remotely off campus, with Internet access anytime of
the day or night.

The University Libraries facility complies with the Americans
with Disabilities Act (1990) and the Rehabilitation Act (1973) by
providing building access via an entrance ramp and elevator
service, accommodating wheelchair-bound individuals, providing
handicapped-accessible rest rooms and providing nearby parking
spaces for the handicapped. Students or faculty with visible or
invisible disabilities, who self-identify at the Circulation Desk,
may receive assistance with photocopying and retrieving collec-
tion resource materials. Additionally, individuals may use an
array of adaptive equipment that is available to assist handi-
capped/challenged persons in the use of resources and facilities
in the University Libraries.

Seminary Library

The Seminary Library is located in Lewis Hall on the South
Orange campus. Its collections support the curriculum of the
Immaculate Conception Seminary School of Theology, a graduate
School of Theology at Seton Hall and the major seminary of the
Catholic Archdiocese of Newark. The collection contains approxi-
mately 60,000 books, 400 periodical titles, periodical microfilm
holdings and some audiovisual material. The collection’s focus is
on theology and Church history. It is particularly strong in liturgy
and biblical studies. Some resources are available in German,
Hebrew, French, Latin and Spanish. The Seminary Library’s
collections are included in SetonCat, the online catalogue. The
Seminary Library is housed in a modern facility that provides
comfortable and convenient study areas. Collection resources are
on open shelves. Access to the collection is limited to students and
faculty of Immaculate Conception Seminary School of Theology
and other University faculty. Seton Hall undergraduate and
graduate students may obtain a one-time-use courtesy card at the
University Libraries Reference Desk. Other persons must access
the collections through inter-library loan services provided by the
University Libraries or their home library. Visit the Seminary
Library Web site at library.shu.edu/seminary.htm

The Walsh Library Gallery

The Walsh Library Gallery offers Seton Hall’'s community an
opportunity for cultural appreciation and spiritual growth. Since
opening in Fall 1994, the Walsh Library Gallery has provided a
forum for community members to share society’s richly diverse
cultural heritages and experiences of others through artistic
expression.

Located on the first floor, the gallery is a state-of-the-art,
climate-controlled space encompassing 2,500 square feet. During
the academic year, Walsh Library Gallery offers a number of
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rotating exhibits, providing students and community members
with an opportunity to observe and experience beauty in works of
art. In addition to interior exhibit space, there are six exterior
window exhibits. These window galleries highlight exhibitions
being shown in the main gallery, showcase special events on
campus, draw attention to issues of current interest, and provide
an ongoing visual survey of new library acquisitions and technol-
ogy. Exhibits and special event programs are free-of-charge.

Artists from around the world have displayed their work in
Walsh Library Gallery, including artists from the United States,
Brazil, China, the Dominican Republic, France, Italy, Lithuania,
Poland and the Ukraine, among others. Mediums have included
paintings, watercolors, sculpture, etchings, photographs, posters,
prints and textiles. Styles have been equally diverse. Historical
topics for exhibits have ranged from the cultural heritage of the
Lenape Indians and the history of the Harlem Renaissance to
photography of parks designed by Frederick Law Olmsted in
Union County, New Jersey.

The Walsh Library Gallery audience continues to broaden.
University students from undergraduate liberal arts classes such
as art, anthropology, ethics, history and literature, and graduate
students in programs such as art and museum professions often
have class assignments and oral presentations that are integrated
with exhibit themes. Walsh Library Gallery provides opportuni-
ties for students, under the direction of faculty and the Walsh
Library Gallery director, to plan, produce and mount exhibitions.
Students from around New Jersey in grades 3-12 visit Walsh
Library Gallery to hear presentations that focus on exhibits. Pre-
and post-visitation packets provide activities and curricular
materials for teachers to enhance their student’s educational
experience.

In addition to exhibits, Walsh Library Gallery regularly hosts
scholarly events, such as the English department’s Poetry in-the-
Round series, which features monthly visits from renowned and
award-winning authors and poets. These activities draw a large
number of visitors to the gallery’s exhibits. Receptions often take
place in conjunction with exhibits and feature lectures, live music,
ethnic food tasting, and ample opportunity for students and
visitors to meet and speak with featured artists. Friends of the
Walsh Library Gallery and various campus and off-campus offices
provide financial support for programs.

Activities of Walsh Library Gallery are regularly featured in
many local and large circulation newspapers, including feature
articles in The New York Times “New Jersey” section and The Star
Ledger. The Walsh Library Gallery has been featured in the New
Jersey Monthly Magazine’s “Out and about Calendar” of not-to-
miss events during the month. Television Channel 12 News, NJN/
Channel 13 and Spanish language Channel 48 provide frequent
coverage of Walsh Library Gallery exhibits. The campus commu-
nity regularly learns about exhibits and special programs in The
Setonian, staff newsletters and e-mail community announcements.
Visit the Walsh Library Gallery Web site, which provides access to
current and past exhibits, at library.shu.edu/gallery

Gifts of art from donors and artists, along with the occasional
purchase of art, are developing a significant permanent art
collection for the University. Many of these pieces are available for
viewing throughout the University Libraries and in other campus
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public spaces. The director of Walsh Library Gallery, JoAnn Cotz,
may be contacted at (973) 275-2033 or via e-mail at
cotzjoan@shu.edu

The Monsignor William Noé Field University Archives and
Special Collections Center

The Monsignor William Noé Field University Archives and
Special Collections Center is located on the first floor of Walsh
Library. Encompassing nearly 4,000 square feet, it contains
various historically unique and significant resources that docu-
ment the history of Seton Hall University and the Archdiocese of
Newark. Manuscripts, ledger books, photographs, newspapers,
annual reports, scrapbooks, physical artifacts and other types of
archival resources form this collection. The papers of different
bishops, parish histories and Catholic directories constitute a
portion of the collection highlighting the continuous development
of the Archdiocese of Newark from 1853 to the present day.
Institutional resources in the form of presidential papers, depart-
mental files, physical plant data and self-study records are
integral parts of the expansive school history archival file, which
dates from 1856.

Among the distinctive collection resources are the manuscripts
of prominent former New Jersey governors Richard Hughes and
Brendan Byrne and the papers of national political figures,
including Marcus Daly, Leonard Dreyfuss, Matthew Rinaldo and
Bernard Shanley. The Seton-Jevons papers (1792-1963) showcase
activities undertaken by various relatives of the first American-
born saint, Elizabeth Ann Seton. Other significant collections
include those of prominent Seton Hall personalities and prolific
authors such as the late Monsignor John Oesterreicher (1904-
1993), founder of the Judaeo-Christian Studies department, and
the late Monsignor William Noé Field (1915-2000), English
professor and archivist. The collection contains more than 9,000
printed works, including rare and autographed books, the
MacManus Irish History and Literature Collection, the Gerald
Murphy and Pierce Byrne United States Civil War and World
Military Uniform Book collections, and hundreds of master-level
and doctoral dissertations of Seton Hall graduate students.

The Monsignor William Noé Field University Archives and
Special Collections Center provides a comfortable reading room
designed for serious research and an adjacent room for instruction
and small-group seminars. Microfilm readers are available for
scanning records along with computer workstations that facilitate
research and access to academic databases and gateways to
worldwide information resources. Public service is a priority, and
Seton Hall students are encouraged to use these resources as part
of their scholarly development. The University’s collections and
archives also are open, by appointment, to faculty, clergy and the
general public who have specific research needs. The Monsignor
William Noé Field University Archives and Special Collections
Center coordinates appointments for research and accepts
donations of materials that fit within its scope. Professor Alan
Delozier, Librarian/ Archivist, may be contacted at (973) 275-
2378 or via e-mail at delozial@shu.edu. Many of the center’s
activities and events are sponsored by The Friends of the
Archives. Visit the Monsignor William Noé Field University
Archives and Special Collections Center Web site at library.shu.edu/
scclg.htm or call (973) 761-9476.

The Records Management Center

The Records Management Center is located within the Monsi-
gnor William Noé Field University Archives and Special Collec-
tions Center. It houses non-current and permanent non-archival
institutional records. The records management program is
designed to create, facilitate and monitor the official standardiza-
tion of retention schedules for each University department.
Information files are systematically transferred, stored and made
available for review by the originating University office upon
request. The Records Management Center can be reached at (973)
275-2063.

Institutes and Centers for
Learning and Research

The Center for African-American Studies
William W. Sales Jr., Ph.D., Director

The Center for African-American Studies, established at the
University in 1970, encourages serious scholarship committed to
social change and human rights. Through the study of the unique
history, society and life of black people, it also seeks to encourage
active participation in the struggle for social justice and freedom
for black people and for all peoples.

The Center is assisted in its activities by an advisory board
consisting of members of various divisions of the University,
students and the community. It seeks to involve the entire
University in an appreciation of the black experience and the
promotion of social change. Further, it seeks to respond to the
black community and, by extension, other related community
groups. To achieve these objectives, the Center offers special
programs for community agencies that take place on campus and
at various community sites.

American Humanics
Roseanne Mirabella, Ph.D., Campus Executive Director
Joseph Marbach, Ph.D., Faculty Adviser

The American Humanics (AH) program is an innovative
course of study that equips college and university students to
become skilled professionals and leaders in local nonprofit
organizations. The mission of the program is to prepare and
certify future nonprofit professionals to work with America’s
youth and families and to be the region’s preferred source of
nonprofit professionals. Seton Hall University’s students are
increasingly civic-minded and committed to community service -
including an inclination to pursue employment in nonprofit
organizations. American Humanics graduates immediately
impact the nonprofit agencies they join and continue to make a
significant contribution to the nonprofit sector throughout their
careers. The American Humanics program is offered to under-
graduate students on more than 80 campuses across the country.
Seton Hall University became an American Humanics affiliate in
December 2000.

Seton Hall University’s American Humanics program offers an
innovative course of study and experiential education to students.
The benefits to the students include the following:

e certification in entry-level nonprofit employer competencies;

¢ coursework grounded in the foundation and practices of

nonprofit management;



tested practices and principles through experiential learning;
one-to-one support, career development and mentoring;
networking with prospective employers;

opportunity to test skills and various nonprofit roles through
internships, co-curricular and community service activities;
potential for references and referrals from nonprofit
organizations’ executive directors, advisory board members
and community leaders;

exposure to national nonprofit network of partners and
career options;

increased sense of being connected and belonging to the
community; and

opportunities for lasting friendships.

The Archaeological Research Center for New Jersey

The Archaeological Research Center for New Jersey has
conducted excavations since 1964, primarily in the upper Dela-
ware River and Musconetcong River Valleys. These studies have
helped to extend New Jersey’s prehistoric heritage back 12,000
years. The results of these excavations and other research are
published in numerous books and scholarly publications.
Artifacts recovered in the excavations are displayed in Fahy Hall.
The Archaeological Research Center also is headquarters for the
Archaeological Society of New Jersey.

The Asia Center
June C. Yoon, C.P.A., M.B.A., Director

The Asia Center of Seton Hall University works to bridge the
cultural and political divide between East and West. The Asia
Center provides insight and solutions to the issues affecting Asia
and the United States by creating a global gateway to mutual
understanding, respect and cooperation. The Asia Center is a
dynamic think tank on Asia-related issues. With the participation
of its advisory board of noted experts on Asian affairs, the Center
offers unique insights and innovative services concerning Asian
culture, economics and current issues.

The Asia Center’s vision is to become an internationally
recognized organization that promotes understanding and heals
divisions that might otherwise stand in the way of unity and
peace, both around the corner and around the world. The Asia
Center sponsors forums and conferences, develops diplomatic
and scholar exchange programs, promotes research on Asian
affairs and provides multicultural educational opportunities. The
Center also serves as an entrepreneurial arm of the University,
initiating new ventures involving East Asia and working closely
with Seton Hall’s schools and colleges.

For more information, contact The Asia Center in Alfieri Hall,
Room 29 at (973) 275-2304; fax: (973) 761-9744; e-mail:
asiacntr@shu.edu; or visit the Web page: academic.shu.edu/asiacenter

The Center for College Teaching
Albert B. Hakim, Ph.D., Director

The Center for College Teaching was established in 1987. The
primary initiative for welcoming new faculty, introducing them
into the life of the University, and supervising their inauguration
into college teaching rests with their departments and their
colleagues. The Center, however, is one among many vehicles for
extending this initiative inasmuch as it supplements departmen-
tal input by fixing on those aspects of teaching that transcend

University Overview 17

the several departments. The Center brings to the attention of
the faculty new styles in teaching and learning, successful
innovations, different approaches to specific categories of
students and other items of pedagogical worth, which serve to
broaden the vision of what is happening on the college land-
scape. This is done by developing a calendar of events address-
ing these objectives, by making current literature available and
by offering practical interdisciplinary opportunities.

Paralleling this direct approach to teaching enhancement is the
Center’s goal of fostering a sense of community among the faculty
in the hope of realizing that education is a common enterprise,
that one is not obliged to go it alone and that one does better in
the classroom individually when he or she knows that the effort is
shared by others. Time and again, respected educators have
insisted that what the faculty in higher education in this country
need most of all is a renewed sense of common enterprise and
common vocation. For these reasons, the Center makes commu-
nity its primary focus.

The Center for Leadership Studies
Lisa McCauley Parles, ].D., Director

Since its inception in 1994, The Leadership Studies Program has
been shaped by a Leadership Council of corporate executives,
entrepreneurs, and community leaders from the New York/New
Jersey metropolitan area.

The purpose of the program is to develop in its students a core
set of competencies that will enhance students’ existing talents to
lead organizations. These essential skills include proficiency in
strategic thinking, critical analysis, logical reasoning, and oral and
written communication. In addition, the development of the
leadership potential of participating students is emphasized.

Practical business experience is an integral part of the Leader-
ship Studies Program. During their junior year, leadership
students are paired with mentors from the Leadership Council
and work with these corporate executives on a project related to
the executive’s company or organization. Through a joint pro-
gram initiative with the Career Center, the program offers several
workshops and events, as well as assistance with securing
summer internships. In addition, guest lecturers are invited each
Fall and Spring semester to address the leadership students.
Students are required to complete community service projects and
hold leadership positions both on and off campus to complement
their studies. Students must maintain a 3.0 GPA. Visit the Web site
at business.shu.edu/leadership

The Center for Sport Management
Ann M. Mayo, Ph.D., Director

The Center for Sport Management, established in 1996, serves
as the center for sport management expertise, nationally and
internationally, at the undergraduate, graduate and industry
levels. The Center offers a cutting-edge approach to sport man-
agement education from a business school perspective, offering
the B.S.B.A., the M.B.A,, graduate certificates and executive
education covering all facets of the sport industry.

Located in the heart of the sport industry, the Center for Sport
Management at Seton Hall University provides students with
unparalleled internship opportunities and takes advantage of its
unique location by using industry professionals as instructors and
guest lecturers in the classroom. The Sport Management Advisory
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Council, composed of sport industry professionals from around
the country, provides the center and its students with ongoing
curriculum review and professional opportunities. Visit the Web
site at business.shu.edu/sports

The G.K. Chesterton Institute
Ian Boyd, C.S.B., Director, and Dermot Quinn, D.Phil., Associate
Director

The G.K. Chesterton Institute, a not-for-profit educational
organization incorporated in the United States, Canada and Great
Britain, is located at Seton Hall University. Its purpose is to
promote the thought of the English writer G.K. Chesterton (1874-
1936) and his circle and, more broadly, to explore the application
of Chestertonian ideas in the contemporary world. Poet, novelist,
journalist and theologian, Chesterton was one of the most
versatile writers of his day. He was able to write of serious matters
in a style accessible to the ordinary person, making him one of the
most beloved literary figures of the century. His thought has
particular importance for scholars of the sacramental tradition,
Catholic social teaching and Christian spirituality.

The Institute’s work consists primarily of organizing confer-
ences and lecture series of research and writing. Under the
editorship of its president, Reverend Ian Boyd, it also publishes
The Chesterton Review, a widely respected academic journal. Other
journals sponsored by the Institute are Gilbert and Second Spring.
For more information, contact the Institute in Presidents Hall,
Room 9, at (973) 275-2430.

The Institute for International Business
Hector Lozada, Ph.D., Director

The Institute for International Business, established in 1964,
serves as the center of international business expertise for students,
faculty and the business community. In 1994, the Institute received
a $1 million endowment from the estate of W. Paul Stillman to
support its initiatives. The Institute offers an innovative program of
study leading to the Master of Science in International Business and
cooperates with the School of Diplomacy and International
Relations in a joint program. The program provides professional
education for present and future corporate leaders. The Certificate
in International Business, offered as part of the Master of Business
Administration program, is interdisciplinary and consists of
courses in the international aspects of accounting, economics,
finance, management and marketing. The certificate is also
available to qualified individuals from industry on a nondegree
basis. On the undergraduate level, the Institute offers a minor in
international business in which the curriculum includes language
and cultural components, as well as core business courses.

Additionally, the Institute sponsors courses abroad, lectures,
internships and scholarly exchange for both students and faculty
with several leading academic institutions in the world. In its
efforts to serve the business community, the Institute offers
international business lectures and executive training programs
for international business leaders.

The Institute for Near East Archaeological Research

The Institute for Near East Archaeological Research fosters
interest in the entire ancient Near East and focuses on the archae-
ology of Tell Safut, a Middle-Late Bronze Age and Iron Age site,

occupied approximately 4,000 to 2,500 years ago, during the time
and region of the Old Testament. The Institute is unique in that
the artifacts and other findings from this important site are
available nowhere else outside of Jordan.

The Institute’s first Near East archaeological expedition was to
Tell Safut in Jordan in 1982, in a project jointly sponsored by Seton
Hall University, the American Schools of Oriental Research and
the Department of Antiquities of Jordan. For this and the subse-
quent seven digs, faculty and students from numerous colleges
and universities have taken the opportunity to travel to the Near
East, tour its archaeological sites and become active participants
in archaeological fieldwork. Future trips are planned.

The Institute, which now houses the findings of these expedi-
tions, provides access to them for first-hand examination. The
Institute also is open to the public at regular times and by appoint-
ment.

The Institute for Service Learning
Joseph Marbach, Ph.D., and Roseanne Mirabella, Ph.D.,
Co-Directors

The Institute for Service Learning was established in 1997 to
support the activities of Seton Hall University as it implements
service learning on campus. Service learning, defined as a form of
experiential education in which students engage in activities that
address human and community needs together with structured
opportunities intentionally designed to promote student learning
and development, is a relatively new pedagogy that integrates
academic and community-based learning with the intellectual
work at the University.

Designed to introduce students to the complexity of social
issues and community decision making, the Institute provides
students with opportunities to participate in both in-class and on-
site projects, such as volunteerism, community development and
nonprofit management. Service learning affords students the
opportunity to explore the causes of community problems, clarify
his or her values, consider social service as a career choice, and
become a more informed citizen and decision maker.

To assist in the achievement of these goals, the Institute
develops and implements seminars to introduce faculty to the
theory and practice of service learning, works with faculty in
graduate and undergraduate departments as they develop
courses that involve service learning, facilitates collaboration
among professors and staff to enhance volunteerism in the
community, and works with community leaders in Essex County
and beyond to establish service learning and nonprofit manage-
ment relations.

The Institute of Judaeo-Christian Studies
Reverend Lawrence Frizzell, D.Phil., Director

The Institute of Judaeo-Christian Studies, founded in 1953, is
primarily a center for research and publication. Its area of study is
the Church’s rootedness in Judaism and the relationship between
the Church and the Jewish people through the ages. Its work
include an annual series of lectures, study days and conferences.
These are intended to inform the general public about various
facets of Christian-Jewish relations. A special lecture in the fall of
each year celebrates the memory of Monsignor John M.
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Oesterreicher, the founder of the Institute. He was an important
collaborator in preparing the statement by the Second Vatican
Council on “The Church’s Bond with the Jewish People.”

The Institute began a graduate program in Jewish-Christian
studies in the fall of 1975. In 1978, the program was incorporated
into the College of Arts and Sciences; in 1979, it became a depart-
ment of the College. Department and Institute are thus indepen-
dent units, even though origin and goal bespeak an intimate
relationship. The requirements for admission to the program and a
description of the course offerings may be found in this catalogue.
Visit the Web site at artsci.shu.edu/Graduate/jewish

The Institute on Work
Barrie A. Peterson, M.Div., and William J. Toth, Ph.D., Co-
Directors

The Institute on Work was established in 1997 under the
direction of Ray Bramucci who served as assistant secretary for
Employment and Training of the U.S. Department of Labor from
1998-2001. Under the aegis of the Center for Catholic Studies it
has as its mission the creation of constituencies of conscience that
generate fresh thinking, new partnerships and creative long-term
strategies to ensure full public access to family-supporting jobs in
New Jersey. The Institute examines moral, economic and spiritual
issues of work in contemporary society: Who gets work in our
society? How well do we prepare people, particularly the next
generation, for the world of work? How just are our workplaces?
What is the meaning of work? How can we make our work more
communal and humane? How can we mutually integrate the
demands of family and work?

The inaugural activity of the Institute was the 1997 Seton Hall
University Job Creation Summit Conference, followed by five task
forces considering issues raised at the conference and recommen-
dations. The Institute completed a study “Employer Attitudes and
Experiences with the Welfare-to-Work Transition in New Jersey”
for the New Jersey Department of Labor in November 1998 and,
in 1999, delivery of the Personal Enhancement Program to 1,300
employees of the Newark Archdiocese Catholic Community
Services and a national conference on Work-Life Ministry. A
program of Technical Assistance was begun to aid community
and faith-based groups in starting nonprofit temporary to
permanent help agencies. In 2000, the Institute began providing
aid to two state programs: the Governor’s Faith-Based Initiative
and the Entrepreneurial Training Institute, and papers on Immi-
grant Workers in New Jersey and American employers” contin-
gent worker practices were produced.

The Insitute has been asked to serve as evaluator for commu-
nity-based organization training/job-creation projects, offered a
course, Human Capital in the New Economy, through the
Stillman School of Business and planned a March 2002 conference
on contingent work and work-life issues for employers. Public
education and advocacy is accomplished through public speak-
ing, serving on statewide taskforces, our Web site and interviews
with Business Week, The New York Times, The Wall Street Journal, The
Washington Post, The Record and The Star-Ledger. For more informa-
tion visit the Web site at academic.shu.edu/ccs/work or contact the
office in Kozlowski Hall, Room 533, at (973) 313-6103.
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The International Institute for Clergy Formation
Monsignor Andrew Cusack, Ph.D., Director

The International Institute for Clergy Formation of Seton Hall
University is the only formation center for priests in the world.
The off-campus site of the five-week Summer Institute is San
Alfonso Retreat Center, West End, New Jersey. In addition, there
are off-campus, one-week winter institutes at Our Lady of Florida
Spiritual Center, North Palm Beach, Florida, and the University of
San Diego, both in January.

The mission of the Institute is “to provide for the individual
Catholic priest a graduate university teaching and learning
environment that addresses his body, soul and spirit, as well as
his unique vocation in a way that leads him to a clearer perception
and fuller/richer experience of the essential ministerial signifi-
cance that is his by virtue of his ordination, so as to support his
ongoing formation as a person and his sacred mission as a
shepherd.” The implementation of the objectives and/or goal of
this statement follows Pope John Paul II’s document “Pastores
dabo Vobis: I Will Send You Shepherds.”

The Institute has been in existence for 13 years, and more than
5,000 priests have attended all or part of the summer and winter
institutes. Foundation money assists the institute in financing the
best possible international faculty; scholarships awarded to
priests, especially those of developing nations; research efforts to
guide the implementations of the Vision Statement; and lowering
tuition costs to reach as many priests as possible. Visit the Web
site at clergy.shu.edu

The Seton Hall University Museum

The Seton Hall University Museum, founded in 1960, serves as
an exhibition area and repository for archaeological specimens
and objects of art. Included in its collections are tools, weapons
and domestic implements from North and South America,
Europe, Africa and the Middle East, some dating from as early as
one million years ago. The museum is renowned for its collection
of Indian artifacts and pottery from New Jersey. Other Indian
tribes are represented by examples of clothing, beadwork,
blankets, and cultural and ceremonial items. The University
Museum maintains a fine archaeological reference library as well.

The New Jersey Center for Civic and Law-Related Education
Arlene Gardner, Esq., Executive Director

The New Jersey Center for Civic and Law-Related Education
(NJCLRE) is part of the College of Education and Human Services.
Created in 1990, NJCLRE's primary mission is to provide continu-
ing education programs for K-12 teachers. This includes one-day
conferences, traditional courses and week-long summer institutes.
In addition, NJCLRE offers in-service and professional develop-
ment programs for schools, Youth Summits and other programs
directly for K-12 students, training for teachers at juvenile justice
facilities, programs for juvenile offenders, curriculum development
and technical assistance and a biannual statewide newsletter.

Law-related education is a combination of substance and strategy
for teachers and students aimed at developing an understanding
and appreciation of the role of law in history, society and everyday
lives. NJCLRE programs focus on practical law, the Bill of Rights,
the New Jersey courts and constitution, controversial issues,
conflict resolution, prejudice reduction, violence prevention and
law and literature. The programs bring together teachers; counse-

lors and administrators from public and private schools; law
enforcement officers; attorneys; law students; probation officers;
and other members of the educational, legal, law enforcement and
juvenile justice communities.

NJCLRE is part of a national training and dissemination
network. Its programs are supported by grants, contracts and
registration fees.

Center for Public Service

Graduate Department of Public and Healthcare
Administration

Naomi Wish, Ph.D., Director

The Center for Public Service and its associated Graduate
Department of Public and Healthcare Administration houses two
graduate degree programs — a Master of Public Administration
(M.P.A.) and a Master of Healthcare Administration (M.H.A.). The
Center coordinates interdisciplinary research and outreach to the
public (e.g., government) and nonprofit sectors, as well as health-
related agencies such as medical centers. Please visit the Web page
at artsci.shu.edu/cps

The M.P.A. program is accredited by the National Association
of Schools of Public Affairs and Administration (NASPAA). It
offers four concentrations: Health Policy and Management; Public
Service: Leadership, Governance and Policy; Nonprofit Organiza-
tion Management; and Arts Administration. All concentrations
stress the development of managerial and analytic skills, in
addition to ethical and professional values.

The M.H.A. program, designed for professionals who wish to
advance in their management careers or for individuals interested
in careers in healthcare administration, prepares students to
assume leadership positions in a variety of healthcare settings.
The curriculum focuses on the competencies and skills needed to
succeed in responsible healthcare managerial positions. Both on-
campus and Internet-based online programs are offered.

The Graduate Department of Public and Healthcare Adminis-
tration also offers graduate certificate programs in healthcare
administration, nonprofit organization management and arts
administration. These programs are geared to meet the continuing
education and professional development needs of managers and
administrators in these fields. For qualified students, courses in
these programs may be applied toward the M.P.A. or M.H.A.
degree.

Classes are scheduled to accommodate working professionals,
with classes being offered in late afternoons and evenings, as well
as on alternate Saturdays and online. A rolling-admissions policy
allows students to apply at any time during the year.

For detailed information regarding academic programs offered
by the Center for Public Service, see the Center for Public Service
in the College of Arts and Sciences section of this catalogue.

The Writing Center
Kelly Shea, Ph.D., Director

The Writing Center serves as a support system for all students
through the Department of English. It provides a range of
services, including free consultations and tutorials, to both
undergraduate and graduate students. Located in Fahy Hall,
Room 251, the Center is open during the academic year Monday
through Thursday, 9 a.m. - 8 p.m., and Friday, 9 a.m. - 4 p.m. For
details and Summer Session hours, call (973) 761-9000 ext. 7501 or
ext. 2183.



In addition to the onsite Writing Center, Seton Hall’s Online
Writing Lab (OWL) also is available. This service is a Web-based,
virtual tutoring program, designed primarily for upper-class and
graduate students as well as faculty and staff, through which
individuals can get feedback on their writing from Writing Center
tutors via the Web and electronic mail. As with the onsite Writing
Center, the OWL is designed for writers from all academic
disciplines and departments. OWL tutors are trained to provide
advice, feedback and suggestions on how writers might improve
their writing, focusing especially on content, organization,
structure and flow, as well as some mechanics. The Web address
for the OWL is academic.shu.edu/owl

The Alumni Association

The Office of Alumni Relations, with a constituency of more
than 67,000 alumni, serves as a resource for all Seton Hall Univer-
sity alumni. The Alumni Association comprises nine constituent
boards: the College of Arts and Sciences, Stillman School of
Business, College of Education and Human Services, College of
Nursing, School of Law, Immaculate Conception Seminary School
of Theology, African-American Alumni Council, Young Alumni
and the Golden Pirates.

The association’s board of directors is composed of six elected
representatives from each constituent group. The executive
committee has a president, president-elect, five vice presidents, a
treasurer and a secretary. The board is responsible for the devel-
opment of all activities involving University alumni.

The objectives of the association are to communicate the
mission ideals of Seton Hall University by establishing a dialogue
and environment that encourages Seton Hall alumni to be proud
proponents and competitive supporters of their alma mater and
fellow alumni. Committees that assist in carrying out these
objectives are: Board Retention and Recruitment, Annual Fund,
SHARP, Career Center and the Activities Board.

Membership is open to anyone who has received a degree from
Seton Hall University or who has been a student in good standing
for a period of one academic year, but has withdrawn under
honorable conditions. All members are entitled to vote and hold
office in the constituent association to which they belong.

The association, through the Office of Alumni Relations, is
overseen by personnel within the Division of University Affairs.
The Office of Alumni Relations publishes a newsletter, The
Network, which contains updates on campus activities, feature
stories about alumni and news from the various schools, alumni
chapters and associations.

For more information on the Alumni Association and alumni
activities, call (973) 378-9822 or 1-800-992-GRAD. Write to the

Office of Alumni Relations, Seton Hall University, George M. Ring

Building, 457 Centre Street, South Orange, NJ 07079-2691, or visit
the Web site at alumni.shu.edu
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Cultural and Community
Programs

Seton Hall University hosts many cultural programs that are
open to the general public as well as the University community.
They are:

Theatre-in-the-Round
Peter Reader, M.FA., Designer

The Seton Hall University Theatre-in-the-Round program runs
throughout the year and consists of three schedules of produc-
tions. Four shows are presented during the school year, Septem-
ber to May. The actors in these shows are primarily students
directed by a faculty member. Shows vary from classical to
modern. The program strives to give students a practical and
historical approach to the dramatic arts. All students are eligible
to audition.

The second schedule is that of the Celtic Theatre Company
(CTC), which presents plays on Irish themes. CTC is a repertory
company in residence at Seton Hall.

The Summer Theatre-in-the-Round is a semi-professional
program committed to a lighter fare of entertainment. The season
usually starts during the last week of June, with a musical,
followed by a comedy, and ends with a mystery in the second
week of August. The acting staff for the summer productions
includes professional, community and student talent. The
Summer Theatre-in-the-Round offers Seton Hall students a taste of
competitive commercial theater. For more information, call (973)
761-9000 ext. 5345, or visit artsci.shu.edu/theater
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Poetry-in-the-Round
David Stevens, Ph.D., Director

Widely regarded as one of the best reading series in the nation,
Poetry-in-the-Round invites the world’s most compelling and
celebrated writers to Seton Hall each year to read and discuss
their works with students and community members. Among the
many poets, novelists and critics who have come to Seton Hall are
George Plimpton, Frank McCourt, John Updike, Arthur Miller,
Ted Hughes, Jorie Graham, Nadine Gordimer, Derek Walcott and
James Merrill. For more information about the series, call (973)
761-9388, or visit the Web site at artsci.shu.edu/poetry

The International Chamber Music Festival Series
Professor Emeritus Julius Zsako, Ph.D., Director

For more than 18 years, Seton Hall’s Arts Council has spon-
sored the International Chamber Music Concert Series, presenting
more than 300 compositions of more than 100 composers per-
formed by soloists and large and small ensembles from 25
countries around the world.

Students and guests from the community at large have enjoyed
the opportunity to hear and meet world-renowned soloists such
as Jorge Bolet, Leonard Pennario, Rudolph Firkusny, Bella
Davidovich, Ilana Vered, John O’Conor and Ruth Laredo, pianists;
Ransom Wilson, flutist; Ruggiero Ricci, Jaime Laredo and Robert
McDuffie, violinists; Kim Kashkashian, violist; Janos Starker and
Nina Kotova, cellists; the Romeros, Sharon Isbin and Brazilian
Guitar Quartet, guitarists; Fusako Yoshido, koto player; and many
others.

All events are free to students with valid L.D. To receive
information about the series, call (973) 275-2750.

Archbishop Peter L. Gerety Lecture Series
Monsignor Robert Wister, Hist.Eccl.D., Director

Through a grant received from Archbishop Emeritus Peter L.
Gerety, the School of Theology sponsors a lecture series in Church
history, broadly defined. These lectures (usually one per semester)
are given by prominent figures from the fields of education,
Church, public service and journalism. They address issues of
contemporary interest with some attention to the historical roots
of these issues.

Information about the Archbishop Peter L. Gerety Lecture
Series may be obtained by calling the School of Theology, (973)
761-9575.

Monsignor John M. Oesterreicher Lecture
Reverend Lawrence Frizzell, D.Phil., Director

The John M. Oesterreicher Endowment funds an annual lecture
in memory of Monsignor Oesterreicher, founder of the Institute of
Judaeo-Christian Studies at Seton Hall University.

Additionally, a series of conferences and workshops sponsored
by the Institute deal with current and historical perspectives in
the relationship between Christians and Jews. These programs are
open to the public.

More information may be obtained by calling the Institute of
Judaeo-Christian Studies at (973) 761-9751.

The Multicultural Program Film Series and Lecture Series
Larry A. Greene, Ph.D., Director

The Multicultural Program, in addition to its academic courses,
offers a film and lecture series open to the general public as well
as the Seton Hall community. Both the film and lecture series
explore diversity issues related to ethnicity, race, religion, class
and gender. Feature films, domestic and foreign, and riveting
documentaries give the film series a focus and a universal
perspective.The film series has lively discussions following each
viewing led by an expert guest host. The lecture series has
brought to the campus well-known scholars such as two-time
Pulitzer Prize-winning historian David Levering Lewis, Andrew
Hacker and Deborah White, as well as prominent film directors/
producers Frederick Marx, William Miles and Peter Miller.

Through films, lectures and conferences, the Multicultural
Program has sought to bridge the racial, religious, class and
gender fault lines of the national and global divide through the
promotion of increased understanding of our similarities and
appreciation of our differences. Church and community groups
are welcome, free. For information, call (973) 275-2768 or 761-9385.
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Admission

Classification of Graduate Students

Call or write directly to the graduate department for an
application. Graduate offices may be reached via the University
switchboard at (973) 761-9000.

Degree students
Students who have been accepted as candidates for a
graduate degree.

Nonmatriculated Graduate students

Students who usually fall into one of the following categories:

o those who are pursuing courses outside of a degree program for
continuing education purposes;

o those enrolled in nondegree certificate programs or licensing
programs; and

o those intending to make formal application to a degree program
after preliminary coursework (12-credit limit). Only those with
graduate degrees are eligible to register for School of Business
classes on a nonmatriculated basis.

Full-Time Graduate Students
Those registered for 9 credits or more.

Part-Time Graduate Students
Those registered for fewer than 9 credits.

Graduate Auditors

Those who are enrolled in specific courses taken on a noncredit
basis. Students may be admitted to auditor status by proving to
the department chair that they can profit from class discussion
and/or by filing an audit declaration.
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Qualifications for Admission

Among the criteria applied in determining eligibility for
admission to graduate studies are a satisfactory undergraduate
scholastic average in appropriate coursework from an accredited
college or university; satisfactory scores on any entrance examina-
tions required by the department; and interviews, appropriate
references and any other assessment procedures when requested.
Graduate students must meet the course and credit requirements
of the department in which they intend to study.

No documents submitted as part of the application procedure will
be returned, nor will any requests to duplicate documents be honored.

Applicants whose files become complete after specified deadline
dates may be considered for admission in the following semester.
The credentials of applicants whose files remain incomplete after
specified deadline dates will be retained for a period of two years.
In the School of Business, there is a one-year period of retention.
These applicants must notify the appropriate office in writing
should they desire to continue the application process.

The completed application and all necessary documentation
must be submitted and ready for review by the following dates:

College of Arts and Sciences
July 1 Fall Semester
November 1 Spring Semester
May 1 Summer Session
Rolling Admission Public and Corporate Communication
Master of Public Administration
Master of Healthcare Administration
M.A./M.P.A. with School of Diplomacy and
International Relations

Stillman School of Business
Rolling Admissions (see School of Business section)

College of Education and Human Services
Department of Education Leadership, Management and Policy
Rolling Admission - M.A. in Human Resources Training and
Development - Corporate, M.A./Ed.S. in Administration and
Supervision/K-12, M.A./Ed.S. in New Jersey State Police
Law Enforcement
January 15 - Fall Semester for Counseling Psychology (Ph.D.) and
Clinical Psychology (Ph.D.)
February 1 - Fall Semester for Education Leadership, Management
and Polic
(Ed.D.) and Higher Education Administration (Ph.D., Ed.D.)
February 15 - Fall Semester for Marriage and Family (Ph.D.)
October 1 - Spring Semester for Education Leadership, Management
and Polic
(Ed.D.) and Higher Education Administration (Ph.D., Ed.D.)
December 1 - Spring Semester for Executive (Ed.D.)
K-12 (Accelerated Program)

School of Diplomacy and International Relations
Rolling Admission - Students may begin the program in August,
January or May

School of Graduate Medical Education

Rolling Admission - (M.S. in Health Sciences)

Contact School of Graduate Medical Education (973) 761-7145
(M.S. Physician Assistant and Occupational Therapy)

College of Nursing
Rolling Admissions
(No Summer Session admissions)

School of Theology

August 1 - Fall Semester

December 15 - Spring Semester
Rolling Admissions — Summer Session

Advanced Standing (Transfer Students)

Graduate credits earned recently in another accredited college
or university, and not applied toward a prior degree, may be
accepted in partial satisfaction of graduate degree credit require-
ments at Seton Hall. The courses taken should be similar to
required or elective courses approved for the curriculum con-
cerned. The grades earned must not be lower than a “B.” In
general, a total of 6 credits may be approved for master’s degree
programs and 30 credits for the doctoral program. Graduate
students applying for transfer of credit should contact their
adviser in the appropriate college/school, requesting advanced
standing on the basis of official transcripts.

Once enrolled, students may not register for graduate course
work at another institution without prior written permission of
the department chair or program director. Some departments will
not authorize any transfer credits or may impose restrictions.
Students should consult their adviser prior to any registration at
another institution.

Admission Information

Students are expected to acquaint themselves with all proce-
dures and requirements applying to graduate studies, as well as
with specific requirements of the college and department in which
they intend to study. Graduate admissions materials are available
through the following areas:

General Graduate Information
Graduate Program Information

School/Program Graduate Coordinator Phone

Business Lorrie A. Dougherty (973) 761-9220
Director

Diplomacy David Giovanella, M.A.  (973) 313-6138
Director

Education Reverend Kevin Hanbury, (973) 275-2854
Ed.D., Associate Dean

eEducation Leadership, Management and Policy
Charles Mitchel, Ed.D.
Chair

William McCartan, Ed.D.
Chair

(973) 761-9397

e Educational Studies (973) 761-9394



e Professional Psychology and Family Therapy
John E. Smith, Ed.D.
Chair

Mary Jo Bugel, M.A., R.N. (973) 761-9285
Director of Recruitment

(973) 761-9449
Nursing

Arts and Sciences

¢ Application Information

Dean’s Office

College of Arts and Sciences
(Chinese, Japanese, Asian Area Studies,
East Asian, Bilingual/Bicultural Education)

(973) 761-9430

o Asian Studies

Winston Yang, Ph.D. (973) 761-9469
Chair

o« Biology, Microbiology
Eliot Krause, Ph.D. (973) 761-9532
Graduate Adviser

o Chemistry Nicholas Snow, Ph.D. (973) 761-9035

Associate Chair
e Corporate and Public Communication

Patricia Kuchon, Ph.D. (973) 761-9490
eEnglish Angela Weisl, Ph.D. (973) 761-9000
Graduate Adviser ext. 5868

eJewish-Christian Studies

Rabbi Asher Finkel, Ph.D. (973) 275-2177

Chair

Barbara Cate, M. A.

Director

e Public and Healthcare Miriam Lyons Frolow, M.P.A.(973) 761-9510
Administration Director of Student Services

Graduate Medical Education

e Health Science Genevieve Pinto-Zipp,

Ed.D.

ePhysician Assistant ~ Brian Shulman, Ph.D.

o Occupational Therapy Elizabeth Lannigan,

OTR, C.U.E. (973) 761-7145

Reverend C. Anthony Ziccardi, S.S.L.

Associate Dean (973) 761-9575

e Museum Studies (973) 761-7966

(973) 761-7145
(973) 761-7145

Theology

Application Procedures

Degree graduate students

Students applying for admission to graduate courses leading to
a degree must submit the following items according to the
directions received with the application packet:
o completed application form and application fee;
o official transcripts of all academic work completed beyond
high school;
o statement of Professional Goals (not required of applicants to the
School of Business);
o letters of reference (varies according to program).
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Test scores:
College of Arts and Sciences
Graduate Record Exam (GRE)*
Stillman School of Business
Graduate Management Admission Test (GMAT)
College of Education and Human Services**
Miller Analogies Test (MAT)
School of Graduate Medical Education
Graduate Record Exam (GRE) or
Miller Analogies Test (MAT)
College of Nursing
Miller Analogies Test (MAT) or
Graduate Record Exam (GRE)
School of Theology
Graduate Record Exam (GRE) or
Miller Analogies Test (MAT)

Note: Applicants are advised to check with specific graduate program
departments to verify the materials required for their application packet.
*Some programs accept MAT, GRE, GMAT or LSAT scores.

**The College of Education and Human Services additionally requires a resume of professional
background for those applying to the doctoral program. Some programs accept GRE scores.

Nonmatriculated Graduate Students

To enroll for graduate courses on a nonmatriculated basis, the
students must complete an “Application for Nonmatriculated
Graduate Students” at the time of their initial registration.
Evidence of receipt of an undergraduate degree must be submit-
ted to the office at that time. The maximum number of credits
nonmatriculated students may earn before matriculation is 12.

The Stillman School of Business does not allow students to

enroll on a nonmatriculated basis unless they possess an M.B.A.
or ML.S. degree in taxation, have permission to transfer to another
M.B.A. program or are enrolled in a post-master’s certificate
program.

International Graduate Student Applications

Seton Hall welcomes applications from international students
for admission into full-time graduate degree programs. The
international student adviser assists international students in
becoming active members of the University and surrounding
community. The Office of International Programs, located in
Presidents Hall, offers a variety of services and social/cultural
activities for this purpose. It also organizes student exchange
programs and study tours. More information is available from the
Office of International Programs, (973) 761-9072, or visit the Web
site at www.shu.edu/intl. html
International Admission Requirements:
o completed application form and application fee;
o original transcript of academic credentials. All credentials in
languages other than English must be accompanied by certified
English translations;
o scores attained on the Test of English as a Foreign Language
(TOEFL) given by the Education Testing Service, Princeton, New
Jersey, (609) 921-9000; and scores attained on the appropriate
entrance examination required by the department; and
o letters of reference (varies according to program).
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Visas

Seton Hall University is permitted by the U.S. Immigration and
Naturalization Service to admit nonimmigrant students. Upon
admission to a degree program, prospective graduate students are
issued an immigration form by the University permitting them to
enter the country. Upon entry, the student is issued an 1-20 A/B,
which must be current at all times. The international graduate
student must pursue a full-time course of study (nine or more
semester hours) to remain in status, except during the summer.

Before an immigration form is issued, the following must be
submitted to the University:

e Declaration and Certification of Finances form, with

supporting documentation;

e Request for Certificate of Eligibility (Form I-20); and

o Certification of enrollment in an approved health and accident
insurance program. Graduate students who do not hold this
required insurance must enroll in a University-sponsored
insurance program upon registration for classes. Students must
maintain insurance coverage throughout their studies.

International graduate students desiring further information
about courses of study should contact the Office of International
Programs at (973) 761-9072. The address of this office is: Presi-
dents Hall, Seton Hall University, 400 South Orange Avenue,
South Orange, NJ 07079, or access the University’s home page at
www.shu.edu

The following deadlines apply to international applicants:

July 1  Fall Semester
November 1 Spring Semester
May 1 Summer Session
Rolling Admission Public and Corporate Communication,

Master of Public Administration

Master of Healthcare Administration
M.A./M.P.A. with School of Diplomacy and
International Relations

No documents submitted as part of the application process will be
returned nor will any requests to duplicate documents be honored.

F-1 Visa students accepted by other institutions are eligible to
transfer after they successfully have completed at least one
semester of full-time academic work at that institution, demon-
strated sufficient proficiency in English and submitted adequate
evidence of financial support.

Acceptance

After the application has been processed, and if the qualifications
are satisfactory, graduate students will receive a letter of acceptance
from the graduate office of the appropriate college/school.
Students who are unable to attend during the term for which they
are accepted, must advise the department. Students may request in
writing a deferment of their acceptance until the next semester.

Deferment of Application

If applicants for admission to a graduate program finds it
impossible to submit all required documentation by the applica-
tion deadline, they may request a deferment to the next semester.
This request for deferments must be submitted in writing. In no
case may applicant defer an application after receiving an
unfavorable admission decision.

Duplicate Degrees

Students who have earned a graduate degree at Seton Hall may
be accepted to another program with a different major that
culminates in the same degree provided that the content of the
program is significantly different. In this case, the dean deter-
mines the number and distribution of credits required in the
second degree.

Financial Aid

University Graduate Assistant Program

The University offers a limited number of graduate assistant-
ships (by separate application only)

(teaching, research and administra-
tive) each year for full-time,
matriculated graduate students.
Each assistantship is usually for
one academic year, carries a stipend
for nine or 10 months (September
through May or June) and includes

“Action will
remove the doubt

that theory cannot

tuition remission for a maximum of solve.”
12 credits per semester (except for
law students, for whom the maxi- TEHYI HSIEH

mum is 9 credits). Assistantships are
renewable for the next year upon
the recommendation of the hiring department.

Assistants generally spend 20 hours per week doing directed,
quasi-professional work or teaching. Job descriptions outlining
specific responsibilities are on file in the Office of Graduate
Studies Support Services.

Applicants for graduate assistantships must show evidence of
formal University acceptance into a graduate degree program as
part of their application. Applications and information are
available in the Office of Graduate Studies Support Services.

Please note: Applicants for teaching assistantships in biology,
chemistry and English also must contact those departments.

Residence Hall Graduate Assistantships

Several assistantships are available to graduate students in
University residence halls. Information on these positions and
application procedures are available from the Department of
Housing and Residence Life, 64 Duffy Hall. Applications must be
submitted by March 1.

International Students

Financial aid for international students is extremely limited.
Citizenship and residency requirements eliminate all foreign
students from the federal assistance programs in which the
University participates. International students who qualify for
admission to the University must seek financial assistance
through agencies in their own country rather than attempting to
base an education at Seton Hall on scholarship awards or other
aid from the University.




Minority Graduate Access Program

Graduate Educational Opportunity Fund (EOF) grants are
available to eligible students in the amount of $2,500. Students
must be full-time, matriculated students and must document
financial eligibility as determined by the students’ gross income.

Although priority in awarding the EOF graduate grant is given
to those who received undergraduate grants, those who did not
also are considered but must demonstrate historical poverty.

Applicants must complete and submit the Data Sheet for
Graduate and Law School Students to the coordinator of Enroll-
ment Services, located in the Educational Opportunity Office on
the South Orange campus. In addition, applicants must complete
the Free Application for Federal Student Aid (FAFSA).

Federal Assistance Programs

Various departments and agencies of the federal government
offer programs of aid for graduate students. These include
fellowships, traineeships, summer traineeships or loans. Students
interested in these programs are requested to contact the depart-
ment in which they intend to study.

Veterans Benefits

Educational benefits may be available to eligible veterans and
children or spouses of deceased or permanently disabled veter-
ans. Details of the program are available from any Veterans
Administration Office or Seton Hall University’s Enrollment
Services Office.

Federal Direct Stafford/Ford Loans

Seton Hall participates in the Federal Stafford Student Loan
Program. Loan proceeds are delivered to the student directly
through the University and repaid to the loan servicer.

Enrollment Services processes applications for the Stafford
Loan, both subsidized and unsubsidized. A promissory note must
be signed before the loan proceeds will be credited to a student’s
account.

Applicants must enroll at least half-time and complete the Free
Application for Federal Student Aid (FAFSA) to determine
financial need for the loan. In completing the FAFSA, be sure to
include Seton Hall’s Title IV School Code: 002632. Students who
do not qualify for the subsidized Stafford Loan may receive an
unsubsidized loan. Loan limits are $18,500 per year for the
Stafford subsidized and unsubsidized combined.

More information about these loan programs may be obtained
from Enrollment Services.

Student Eligibility
In order for students to receive financial aid they must meet
certain eligibility requirements listed below:
¢ have financial need as determined by the FAFSA;
e be a high school graduate;
e be enrolled at least half-time at Seton Hall in a degree
granting program;
e be a U.S. citizen or eligible noncitizen;
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e be making satisfactory academic progress toward a degree
(the following section provides details);

e not be in default of a federal loan or owe a repayment of a
federal grant;

e comply with the terms of the Anti-Drug Abuse Act;

o certify registration with selective service if required; and

o certify that information reported on the Student Aid Report
(SAR) is accurate.

Requirements to Maintain Eligibility for

Federal Aid

In addition to the requirements above, the Higher Education
Amendments require colleges and universities to define and
enforce standards of academic progress. Students receiving
federal financial aid must conform to these requirements in order
to be eligible for this financial assistance.

Satisfactory academic progress requirements at Seton Hall
provide a maximum time frame for completion of a degree, a
graduated credit accumulation over time, as well as a quality
mechanism. These minimum standards require students to
demonstrate that they are actively pursuing their degree.

Satisfactory Academic Progress Guidelines

General Considerations

¢ Federal Regulations (General Provision CRF 668.43) require the
Seton Hall University Enrollment Services to review the academic
progress of students who apply for and/or receive financial
assistance. This regulation applies to each financial aid applicant
whether a previous recipient or not.

* Annual Satisfactory Academic Progress evaluation cannot take
place until final grades have been posted each year. Therefore, any
financial assistance awarded prior to the annual academic evalua-
tion is subject to cancellation if the minimum standards are not met.
¢ New transfer students will be considered for assistance for one
academic year prior to the evaluation of Satisfactory Academic
Progress. At the end of the first academic year of attendance at
Seton Hall University, transfer students will be evaluated based
on the standards for their designated academic level.

¢ Deficiency with the quantitative and qualitative Satisfactory
Academic Progress Guidelines will result in the denial of financial
assistance. Applicants denied financial assistance because of
inadequate Satisfactory Academic Progress will be granted the
option of appealing their aid denial. Appeals must be based on
“special or unusual circumstances.”

Financial Assistance Programs Affected

Federal Programs: ® Pell Grant ¢ Perkins Loan ¢ Supplemental
Educational Opportunity Grant ® Work-Study e Paul Douglas/
Byrd Teacher Scholarship e Stafford Loan e Parent Loan for
Undergraduate Students

State Programs: ® Tuition Assistance Grants ® Distinquished
Scholars e Urban Scholars

Institutional Programs: ® University Scholarships
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Academic Requirements

Grade Point Average

¢ Graduate students must maintain a cumulative GPA of 3.00,
consistent with Seton Hall University standards;

¢ Students whose cumulative GPA does not meet the minimum
requirements are automatically placed on probation for the
current semester;

Number of Credits Completed — Full-Time

* Graduate students must complete a minimum of 75 percent of
credit hours attempted for each academic year (i.e., Fall 2002;
Spring 2003; Summer 2003) at Seton Hall University;

¢ Students attending the University a portion of an awarding year
will be evaluated on that portion of the academic year;

¢ Students who leave the University for an awarding year will be
evaluated on their most recent academic year or attendance at
Seton Hall University.

Determination of Award Amounts

To be considered for federal or state financial aid, a student
must complete the Free Application for Federal Student Aid
(FAFSA). The federal government will then process the informa-
tion and send it to the colleges indicated and to the appropriate
state agencies. Students should make sure that Seton Hall
University is listed on the FAFSA.

Student Loans: Rights and Responsibilities

Two types of federal student loans are available to assist in
financing a student’s education. They are the Federal Subsidized
Stafford Loan and the Federal Unsubsidized Stafford Loan. Before
incurring any loan, students should know the terms and condi-
tions of the loan, as well as their rights and responsibilities as
student borrowers.

Aloan is money that is borrowed and paid back with interest.
The specific sum of money borrowed is called the principal.
Interest is a percentage of the principal that the student pays as a
fee for borrowing. Students usually pay back the loan in monthly
installments until the entire amount of the loan (principal and
interest) is repaid. In some cases, students may postpone or defer
payment of the loan, but a deferment must be approved by the
loan servicer. If students fail to repay their loan (or defaults), the
government may impose a penalty and may withhold money
from paychecks and tax refunds. In addition, students will be
ineligible to receive any future federal aid, and their credit ratings
will be negatively affected. The exact terms and conditions of a
student loan may be obtained in detail from the loan servicer.

While student loan programs differ in some ways, students’
rights and responsibilities as a borrower are basically the same for
all programs. These rights and responsibilities are explained
during mandatory counseling sessions at Seton Hall. The first one
takes place when students start school and is called an “entrance
interview.” The other session, the “exit interview,” takes place
when students graduate or withdraw from Seton Hall.

Rights

As borrowers, students have the right to be provided with clear
and concise information about the terms and conditions of
student loans. The following list describes students’ rights
regarding financial aid:
e students must receive a copy of the promissory note that legally
binds them to repay the loan;
e students have the right to a “grace period” before the repay-
ment period begins;
e students must be given a list of deferment conditions;
e students must be informed of the full amount of the loan, the
interest rate and when repayment begins;
o students must be informed of the effect borrowing will have on
eligibility for other aid;
o students must be aware of any charges to them by the federal
government;
e students must know the maximum yearly and total loan
amounts, as well as the maximum and minimum repayment
periods;
o students must be informed of their expected total debt and what
their monthly repayments will be;
o students must be aware what default is and its consequences;
e students must be informed of refinancing and consolidation
options; and
e students must be notified if their loan is transferred to a
different holder.

Responsibilities

e Students must notify the loan servicer if they graduate, withdraw
from school or drop below half-time; transfer to another school;
change their name, or address or social security number.

e Students must repay their loans in accordance with the repay-
ment schedule given to them, even if they do not receive a bill or
complete their education.

o Students must notify the loan servicer of anything that affects
the ability to repay the loan or changes students’s eligibility for
deferment or cancellation.

o Student borrowers must attend both an entrance and an exit
interview.

Estimated Federal Direct Stafford Loan
Monthly Payments (8.0%)

Examples of Typical Beginning Payments for Direct Loan Repayment Plans'
Monthly and Total Payments Under Different Repayment Plans

Standard? Extended Graduated Income Contingent®

Single Married/HOH*
Per Total Per Total Per Total Per Total Per  Total
Total Debt Month Payment Month Payment Month Payment Month Payment Month Payment
$2,500 $50  $3,074 $50 $3,074 $25 $4,029 $23 4.462 $22  $4,514
5,000 61 7,359 55 7,893 35 8,665 46 8,925 44 9,028
7,500 92 11,039 82 11,839 53 12,982 69 13,387 66 13,541
10,000 123 14,718 97 17,463 70 19,085 92 17,850 88 27,083
15000 184 22,078 146 26,194 105 28,628 137 26775 131 27,083

!Note: Payments are calculated using the maximum interest rate of 8.25% for student borrowers.2 Equal and
fixed monthly payments ($50 minimum).’ (income=$25,000) Assumes a 5% annual growth (Census Bureau).
* HOH is Head of Household. Assumes a family size of two.

Source: The Student Guide from the U.S. Department of Education 1998-1999.



Student Employment

There are certain requirements that students must meet and
maintain to be considered for on-campus employment. A compre-
hensive explanation of the terms and conditions of employment is
listed in the Seton Hall University Student Employment Hand-
book, available in Enrollment Services. Generally, students must
be enrolled and matriculated at Seton Hall on a full-time basis (9
credits for graduate students), be making progress toward a
degree as defined by the academic policy of the University and
not be receiving other work grants, such as a graduate assistant-
ship. Students also must be given an official work assignment
before any work is performed.

Students eligible for a Federal Work Study Award must:

o file a FAFSA and demonstrate financial need;

e submit proof of citizenship and employment eligibility (I-9
Form); and

e give documentation of information provided on FAFSA if
required.

Community Service Learning Program

Seton Hall participates in the Community Service Learning
Program. Community service jobs are available to interested students.
Information is available in Enrollment Services.

Disbursement of Financial Aid

Disbursement of financial aid is done in several different ways
depending on the type of aid.

Student Employment

Student employment, whether federally or institutionally
funded, is disbursed in a paycheck that goes directly to the
student for the hours worked during a specific pay period.
Students are paid once every two weeks.

Student Loans

Stafford loans (both subsidized and unsubsidized) are dis-
bursed in two equal payments, and are applied to the student’s
account after the student signs a promissory note. Stafford loans
cannot be applied to a student’s account more than 10 days prior
to the start of the loan period. First-time borrowers at Seton Hall
must complete an entrance interview before loan proceeds will be
credited to the student’s account.

New Jersey Educational Opportunity Fund (EOF)

New Jersey EOF Grants are disbursed through a state-gener-
ated computer tape that feeds through the computer system at
Seton Hall and updates each student’s account with a credit for
the specific award in which he or she is eligible. Tapes are
received on a monthly basis.
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Institutional Aid

Institutional and certain federal financial aid programs are
disbursed through Seton Hall’s mainframe computer system.
Reports generated through the system identify students who meet
all requirements for disbursement. Requirements include comple-
tion of verification if required, certifications on file, promissory
note completion (Perkins and Federal Stafford Loans). If students
meet the requirements, their account is updated from the financial
aid records to the student accounts records with credit for each
award for which the students are eligible. The disbursement
program is run weekly for both the current term and any previous
terms in which adjustments need to be made.

For more information about financial aid, contact Enrollment
Services at (973) 761-9332.

Repayment Policy

Students receiving federal financial aid, who completely
terminate enrollment or stop attending all classes during a term
for which payment has been received before completing more
then 60 percent of the enrollment period, are subject to specific
federal regulations.

The amount of Title IV aid that a student must repay is deter-
mined via the Federal Formula for Return of Title IV funds as
specified in Section 484B of the Higher Education Act. This law
also specified the order of return of the Title IV funds to the
programs from which they were awarded.

A repayment may be required when cash has been disbursed to
a student from financial aid funds in excess of the amount of aid
the student earned during the term. The amount of Title IV aid is
determined by multiplying the total Title IV aid (other than FWS)
for which the student qualified by the percentage of time during
the term that the student was enrolled. If less aid was disbursed
than was earned, the student may receive a late disbursement for
the difference. If more aid was disbursed than was earned, the
amount of Title IV aid that must be returned (i.e., that was
unearned) is determined by subtracting the earned amount from
the amount actually disbursed.

The responsibility for returning unearned aid is allocated
between the University and the student according to the portion
of disbursed aid that could have been used to cover University
charges and the portion that could have been disbursed directly
to the student once University charges were covered. Seton Hall
University will distribute the unearned aid back to the Title IV
programs as specified by law. The student will be billed for the
amount the student owes to the Title IV Programs and any
amount due to the University resulting from the return of Title IV
funds used to cover University charges.
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Tuition and Fees

The tuition and fees listed are in effect as of the date of publica-
tion of this catalogue and are for the 2002-03 academic year. The
University reserves the right to make whatever changes are
deemed necessary by the Board of Regents before the beginning
of any semester.

*  Per graduate credit (nonbusiness) $649
Per graduate credit (business) $698
Application fee for admission to degree programs $50

** University fee per semester (part-time) $85; (full-time) $105

Summer $45
Student teaching placement fee $100
Thesis binding fee $25
Returned Check Fee $35
*** Late Payment Fee (maximum) $250
Transcripts (free for first five copies) then $3
Recreation Center fee (per semester; optional) $100
Technology Fee Full Time (not in program) $200
Technology Fee Part Time $100

* Priests, brothers and sisters of the Roman Catholic Church are eligible for a 50% religious
reduction in the above graduate tuition rates. Full-time teachers and professional administrators in
New Jersey Catholic elementary and secondary schools are eligible for a 50% reduction in the
above graduate tuition rates. Application must be made to Enrollment Services prior to registration
accompanied by verification of eligibility. Enrollment Services will provide written guidelines upon
request. Senior citizens also receive a discount on a space-available basis and are asked to present
proof of age (65 or older) each semester. Tuition waiver forms are available from Enrollment
Services, Bayley Hall, at the time of registration.

** This charge covers a part of the cost of items, such as registration, course counseling, library,
computing facilities, placement bureau, Student Center, student activities, vocational guidance and
laboratory fees.

*** This fee applies to any semester bill remaining unpaid after the last day of the registration
period. The fee is not assessed for students who have arranged in advance for deferred payments.

Estimates of Non-Tuition Costs

Books and Supplies $ 700
On-Campus Room and Board, per year

(subject to space availability) $ 8,400
Other Indirect Costs (resident) $ 650
Transportation (nonresident) $ 1,000

User Fee Policy

In recognition of the higher costs associated with certain instruc-
tional services provided by the University, special course fees may be
established and assessed to students enrolled in such courses. Fees
may be established only with appropriate prior approvals.

Payment

Tuition and fees are payable in full on the payment date
specified on the bill. Full details regarding payment policy are
sent with each bill. Students may opt to pay their bills using Visa,
MasterCard, American Express or Debit Card.

No students will be allowed to register or attend classes for a
subsequent semester with an unpaid balance from the preceding
semester. In no case will students receive a degree, diploma,
certificate of degree or transcript of credits until all charges have
been paid in full.

Deferred Payment Plans

Seton Hall University works with Academic Management
Services (AMS) to provide students and their families with no-
interest payment plans. A nominal fee is charged by AMS. Please
contact AMS at 1-800-635-0120 or www.tuitionpay.com for more
information.

Late Fees and Collection Costs

Any amounts unpaid after the bill’s due date are subject to late
fees. The late fee is $250 each semester. Students are responsible
for collection costs.

Withdrawal from the University

By registering for classes, a student has entered a legal and
binding contract to pay all tuition, fees and housing charges with
Seton Hall University. Non-attendance of classes does not
constitute an automatic withdrawal. A formal withdrawal
application must be submitted and approved through Enrollment
Services in a timely manner.

Returned Check Policy

If a bill is paid by personal check in order to pre-register and
the check is returned for insufficient funds, the student will be
dropped from all classes. The student will not be allowed to re-
register for classes until after the account is settled. A registration
hold will be placed on the student’s record until the balance is
resolved through an alternate payment. Alternate payment
options are credit card (MasterCard, Visa, American Express or
Debit Card), cash, money order or cashier/bank check. Future
personal check payments will be held until funds have cleared
through the student’s bank. Students who abuse check payments
may be barred from paying by personal check in the future. A
returned check fee of $35 will be charged.

Withdrawal from the University

General University policy for refund/credit of tuition and
refundable fees for registered students who wish to withdraw
from the University is based on prorated charges keyed to the
date of actual withdrawal:

1 week 80%
2 weeks 60%
3 weeks 40%
4 weeks 20%
more than 4 weeks none

Adjustments will be made only if the official withdrawal forms
are properly filed by the student and processed by the University.

During Summer Session, no refunds are made after the second
class, and no prorated refund/credit for withdrawal is granted.

If a student is dismissed or withdraws because of prolonged
illness, the account will be rendered strictly according to the percent-
age ratio of the total number of days elapsed during the student’s



attendance to the total calendar days of the semester. A “prolonged
illness” is one that must be attested to by a doctor’s certificate to the
effect that the illness is or was of such a nature as to require the
student’s absence for a period of three consecutive weeks.

If a student has made only partial payment of tuition and fees
and the prorated charges exceed the partial payment, the addi-
tional amount is due and payable at the time of withdrawal.
Students will not receive clearance from the University until all
financial obligations have been met.

Any refund that is necessary as a result of withdrawal from
the University will be made only by mail.

Charges for Course Changes

The payment of additional tuition incurred by a student as a
result of a change in program is due on the due date specified on
the bill.

Courses may be dropped without financial penalty through the
second Friday of the Fall and Spring semesters. Any tuition
charges for courses officially dropped during this period will be
adjusted in full. Any credit that appears on the student’s financial
account as a result of a dropped course may be applied toward
charges for a subsequent semester or, if requested in writing, will
be refunded to the student. No financial adjustment will be made
for courses dropped after the change in program period. (See the
Academic Policies and Procedures section of this catalogue for
additional information.)

Tuition and Fees
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‘Academic Policies and Procedures

Degree Requirements

To qualify for a graduate degree, students must fulfill all course,
examination and other requirements prescribed by the department.
Only graduate coursework may be applied to a graduate degree. In
rare instances, an upper-level undergraduate course may be
counted toward a graduate degree on the recommendation of the
department chair and dean. Degree candidacy must be established
in keeping with departmental and school standards.

Advanced degrees are not awarded automatically upon
completion of a required number of courses or credit. Such
degrees are awarded for demonstrated achievement in scholar-
ship. A GPA of 3.0 is required for graduate degree eligibility.

Student Educational Records: Access and Privacy

The University provides all present and former students with the
right of access to inspect and review by appointment any and all
educational records, files and data that relates directly to them.

Students also are afforded the opportunity to challenge these records.

All educational records are considered confidential. Their
release is regulated by University policy in keeping with the
provisions of Public Law 93-380, Family Educational Rights and
Privacy Act of 1974, as amended. The University policy is fully
detailed in the Student Handbook available at
studentaffairs.shu.edu

Students who wish to inspect information or records may do so
by requesting a Right of Access form from the office or depart-
ment in which a specific record is kept and filing it with that
office. Right of Access forms also are available from Enrollment
Services. Within 10 days of receipt of the Right of Access form, the
office or department will notify the student about the date, time
and location the record will be available for inspection.

Enrollment Services answers all questions relating to right of
access.

Academic Integrity

All University programs require high standards of academic
integrity. All forms of dishonesty whether by act or omission,
including, but not limited to, cheating, plagiarism and knowingly
furnishing false information to the University are prohibited and
may elicit University sanctions of suspension or expulsion.

Class Attendance

Attendance at each class meeting is expected of each student.
Instructors may take class attendance into account when deter-
mining grades as long as a clear statement on attendance policy
and its impact on grading is given to students at the start of the
semester within the syllabus.



Change of Program

After admission to a graduate program in one department,
students who wish to change to another program in the same
department must file a Curriculum Adjustment Form. Forms may
be obtained at the departmental office. Students who complete
one graduate degree may not use the Curriculum Adjustment
Form to enter another degree program; in this case, the student
must file a new Application for Admission and forward all
required documentation to the college’s/school’s Office of
Graduate Admissions. Students accepted into a degree program
in one college or department must file a new application for
graduate study to qualify for admission to a different college. In
all cases, applicants must satisfy all admission requirements
before they qualify for admission.

Course Requirements

Students are expected to present themselves for examinations
as scheduled and meet all other course obligations by the end of
the semester in which the course is offered. All course require-
ments (examinations, papers, projects, etc.) must be completed by
the dates announced in the University semester Registration
Handbook.

If students are unable to complete the requirements for one or
more courses during the regular term, the course load for subse-
quent terms may be reduced.

Comprehensive Examination

In addition to department certification that comprehensive
command of the field has been established, the successful comple-
tion of a final comprehensive examination is a degree requirement
in some programs. Examinations are scheduled during Fall and
Spring semesters, and some programs also schedule examinations
during Summer Session. Applications for the examination are
obtained from the department and must be signed by the adviser
and submitted by the dates specified by the department.

The candidate is entitled to one reexamination for which a new
application must be submitted (see General Fees). A candidate
also must maintain continuous registration at the University until
the requirement has been fulfilled.

Specific school regulations concerning the examination are
included in the appropriate sections of this catalogue.

Transfer Credit Policy for Active Graduate Students

Graduate students may not take graduate courses at any other
institution without the prior written permission of their chair and
dean and, in cases where the course involved is outside of the
student’s department, the chair of the course-equivalent depart-
ment. Transfer policies may vary as to department/school. Some
departments do not allow students to take courses at other
institutions for transfer, while others impose restrictions. Students
should contact their adviser about prevailing policies.

Authorization to study elsewhere is granted upon completion
of an Application to Study at Another Institution, which is
available in Enrollment Services. No credit for work completed at
another school is granted unless the grade is “B” or higher and
the course is at the graduate level. Grades for transferred courses
are not used in computing the student’s GPA. Students should
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consult their department for any additional transfer regulations
that may apply.

In general, a maximum of 6 credits may be transferred into
master’s and educational specialist programs.

Thesis

In those programs in which a thesis is required, degree candi-
dates must submit an approved thesis prepared under the
direction of a mentor at least three weeks before the end of the
semester in which all requirements will be completed. Before
conferral of the degree, a minimum of three copies (four for
education) suitable for binding must be submitted to the appro-
priate department.

Continuity

Students enrolled in a degree program are required to register
each Fall and Spring semester until all requirements for the
degree are satisfied. Failure to register without being granted a
leave of absence is interpreted as a resignation, and the processing
of a Change of Status application available from Enrollment
Services will be required before students may reenter the pro-
gram.

Students who have completed all degree requirements except the
thesis or supervised clinical hours (when required) will register for
THCN 7999 Thesis Continuation (Master’s) or THCN 8999 Thesis
Continuation (Doctorate) as their first thesis continuation registra-
tion. Only fees are assessed for the first semester of thesis continua-
tion. Thereafter, students will register for THCN 8000 Thesis
Continuation (Master’s) or THCN 9000 Thesis Continuation
(Doctorate) each semester until the thesis or supervised clinical
hours are approved. Thesis continuation and fees are assessed for
THCN 8000/9000.

Students who have completed all degree requirements except
the comprehensive examination or other required examination
must register each Fall and Spring semester in “Continuation”
(RGCN 8000) status until the necessary examinations are passed.

Students who have successfully defended their dissertation but
are not eligible for their degree until the subsequent semester
must register for RGCN 8000 for that semester. Similarly, students
who are resolving incomplete grade requirements in order to
qualify for their degree must register for RGCN 8000.

Please note: students must maintain continuous registration,
including during the semester of graduation.

Leave of Absence

A student who is unable to attend the University during a regular
semester because of illness, family emergency, extraordinary job
requirements, military service or other factors may be granted a leave
of absence without penalty. The student must submit a written
request for a leave to Enrollment Services and to their program
director.

Except in the case of military service, a leave of absence
ordinarily will be limited to one year. Students who have been
granted such leave must apply for reactivation by the following
dates:

July 1 Fall Semester

December 1 Spring Semester

May 1 Summer Session
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When a student has been officially granted a leave of absence,
that period of authorized leave shall not be counted toward the
degree time limit.

Time Limit for Master Degree Students

Generally, candidates for all master’s and the Educational
Specialist degree are expected to fulfill all requirements for the
degree within six years (five years in the School of Business) after
they have been formally accepted. Time extensions may be
granted in unusual cases upon written application to a
candidate’s adviser. Students given an extension may have to
repeat courses or enroll in new courses as stipulated by programs.

Doctoral degree time limits vary by program.

Application for Degree

At the beginning of the semester or Summer Session in which
all requirements will be satisfied, students must file an Applica-
tion for Graduate Degree in Enrollment Services.

Eligibility for Degree

Students must be formally accepted as candidates for a specific
degree with a declared major in order to be eligible for that
degree. Only when the department chair/program director
officially advises Enrollment Services that all requirements have
been satisfied will the student’s record be updated to reflect the
award of the graduate degree. A minimum GPA of 3.0 is required
for degree eligibility.

Student Policy and Procedure
A handbook delineating policy and procedures for students is
available online at studentaffairs.shu.edu

Registration

Registration for New Students

Students are expected to register for courses in the semester for
which they have been accepted. Requests to defer an acceptance
date must be made in writing directly to the graduate program
director. The University will not retain applications and supporting
documents of those who do not register within a two-year period.

Students are expected to register on the published registration date.

Graduate Adviser

Students admitted to graduate study are assigned an adviser
from the department in which they are studying. The adviser will
help determine the student’s course load and assist in planning
the program of study. The adviser must approve the students’
program for each semester (as well as the total program) before
they will be permitted to enroll for courses.

To prepare for preregistration for the coming semester, students
will consult with their academic adviser, who will assist them in
selecting an appropriate schedule of classes from the Registration
Handbook. The Handbook is a compendium of important
information for the semester. It includes the schedule of courses,
the details of preregistration/registration procedures for the
semester, the academic calendar, and information about academic
regulations and procedures. All students are urged to familiarize

themselves with the Registration Handbook available in Enroll-
ment Services and in departmental offices.

Registration on the Web is available for all students. Students
are encouraged to use this convenient method of registration after
consulting their adviser for course selection and to get their PIN.
Students may also view the semester course schedule on the Web
at www.shu.edu

Preregistration

Active students who plan to continue their studies in the
following semester are required to preregister for courses. This
affords continuing students first priority in course selection.
Continuing students who do not preregister may be required to
pay tuition and fees at the time of registration. Details regarding
registration procedures appear in Seton Hall’s Registration
Handbook available in Enrollment Services and in departmental
offices.

Generally, preregistration dates are scheduled during Novem-
ber for the Spring Semester and during late March/early April for
the Fall Semester and Summer Session.

Academic and Financial Responsibility

The University reserves seats in classes for all students who
preregister. The students incur both academic and financial
responsibility for any preregistered course(s). Accordingly, students
who preregister must pay their tuition bills by the due date or
officially drop their courses in Enrollment Services by that same
date so that their reserved class seats may be reopened to other
students. Official cancellation of course reservations by this
deadline removes all semester tuition and fee charges.

Preregistered students who cancel course registrations after the
payment due date, but before the end of the add-drop period, will
be liable for registration fees but not tuition charges. Students
who withdraw from all classes will incur prorated charges
according to the Total Withdrawal schedule in the Tuition and
Fees section of this catalogue. These charges are assessed regard-
less of payment status or class attendance.

Students who register during the Registration or Late Registra-
tion periods incur academic and financial responsibility for their
courses and must submit payment by the due date that appears
on the bill. These students are liable for tuition charges and fees,
unless they officially drop their courses in Enrollment Services
before the end of the add/drop period, in which case they are
responsible for fees only. Withdrawal after the end of the add/
drop period will result in the assessment of prorated charges as
delineated under “Charges for Course Changes” in the Tuition
and Fees section of this catalogue.

The University reserves the right to drop from classes any
student who has defaulted on a payment agreement with Enroll-
ment Services. The University may also require students with a
prior balance to prepay the tuition/fees for the semester prior to
being allowed to register.

Independent Study

Application forms for programs of independent study may be
obtained from department chairs who have information on
University and department requirements. Students may not
register for any independent study course without the signed
approval of the department chair.



Schedule Changes

Adjustments to the semester schedule are permitted through
the second Friday of the semester or by the day of the second class
meeting for summer courses. To add or drop a course, the student
under advisement must complete the schedule adjustment
process, as detailed in the Registration Handbook, by the add/
drop deadline. When students properly drop a course, the course
is removed from the semester schedule.

In no case will students be allowed to add or drop a course after
the end of the add/drop period. Also, no refund or credit will be
granted for any course that is not officially dropped by the
appropriate deadline. Nonattendance does not constitute a drop
or a withdrawal. After the end of the add drop period, students
who do not wish to continue in a class may submit a Course
Adjustment Form to withdraw from the course. This form must
be submitted to Enrollment Services with all required signatures
by the appropriate deadline.
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Semester Credit Load

Full-time status at the graduate level is 9 credits. Normally, a
full-time graduate student will not exceed 12 credits in a given
semester. Half-time status is considered 5 credits. Students
registered at the part-time level will be registered for fewer than 9
credits.

During Summer Session, students may enroll for 6 credits in
any one session. The maximum for students enrolling in multiple
sessions during a given summer is 12 credits.

Refund Policy

The amount of tuition refund, if any, will be determined by
Enrollment Services.

If students totally withdraw from the University during the
University’s refund period, recalculation of their financial aid
(including loans) will be performed by Enrollment Services to
ensure that students are entitled to the financial aid they received

Summary of Procedures for Graduate Programs

Procedure Responsibility of Final Date
e Request appropriate application for admission Student Six weeks prior to deadline for submission
to graduate studies: application for U.S. citizens with of application; well in advance of deadline
degrees from U.S. institutions; application for students for foreign students
with degrees from countries outside the U.S.;
applications for students requiring a student visa
o File Application for Language Examination Student After completion of 12 credit hours;
*consult department.
e Record change of name or personal data Student When appropriate - file in Enrollment
Services
e Record change of major/concentration using Curriculum Student, adviser, When appropriate
Adjustment Form receiving
department
o To obtain advanced standing, forward to appropriate graduate Student When appropriate
office transcript showing courses requested for transfer
e Complete Transfer of Credit form Student, adviser When appropriate

o File Application for Comprehensive Examination

Student, adviser October 1 for Fall, February 1 for Spring,

June 1 for Summer

e Schedule oral examination (for Asian language students only)

Student See departmental adviser

e Successful defense of doctoral dissertation

Student, mentor November 1 for Fall, March 15 for Spring,

June 15 for Summer

e File a minimum of three/four copies of a thesis with a Student Three weeks prior to graduation. See
mentor (Where applicable). File approved copies with the schedule involved. (Diploma and tran-
department office for binding and pick up of student’s copy scripts are held until doctoral candidates

present the final corrected copies of their
dissertations.)

e File Application for Graduate Degree with Student October 15 for Fall, February 15 for Spring,

Enrollment Services

June 15 for Summer

Please note: All forms may be obtained from the appropriate college/school. See individual degree programs for procedure for doctoral degrees.

* Candidates for the M.A. in English are encouraged to take the language exam as soon as possible after matriculation.
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for that term. If it is determined that a student is not eligible for
the aid received, either a portion or the full amount of aid will be
refunded to the program source from which it was received.
Students are responsible for any outstanding balances with the
University resulting from reduction or cancellation of financial
aid. Federal aid will be reduced or canceled first, followed by
state and institutional aid.

Graduate Grading System

The University uses the following letter grades on the graduate
level to indicate the record of achievement in courses taken:

Quality

Letter Grade Point Weight
A Superior 4.0
B+ 3.5
B Good 3.0
C+ 2.5
C Satisfactory 2.0
D+ 15
D Poor but Passing

(School of Business/Theology) 1.0
F Failing 0.0
I Incomplete 0.0
AU Audit 0.0
NR No Record 0.0
w Incomplete Withdrawal 0.0
WD Withdrawal 0.0
Some Graduate Seminars Only
S Acceptable 0.0
U Unacceptable 0.0
P In Progress 0.0

The following are explanations and regulations that apply to
certain grades listed above:

I - Incomplete: Indicates noncompletion of assignment(s) or
failure to take the examination for a course. Students must obtain
written permission to receive an incomplete by submitting a
Course Adjustment Form to the professor before the officially
scheduled final examination. The professor will indicate on this
form the amount of time allowed for completion of this work, up
to a maximum of 12 months or by the time the student has
graduated (whichever comes first). If the missing course require-
ments are completed within this time period, the professor must
submit a new Course Adjustment Form indicating the changed
grade to the dean’s office within 10 working days. If a grade of “1”
is not resolved within the time allotted, this grade will be changed
automatically and permanently to “IW.” In extenuating circum-
stances a written request for a limited time extension to complete
course requirements may be submitted in advance of the one-year
deadline by the student to the professor and dean of the college in
which the course was offered, with a copy to Enrollment Services
for approval. The grade “I” is not counted in determining class
standing, eligibility or grade point average.

Although a student’s GPA is not affected by an “I” grade, the
fact that the student receives no credit for the course may impact
academic eligibility and, as a consequence, the student’s eligibility
for financial aid.

An “incomplete” grade cannot be given when a student does
not complete any course requirements or fails to attend class
meetings. A student who receives an “I” grade may not attend
class meetings in a future semester in order to make up outstand-
ing requirements. Students who must attend all class meetings to
complete requirements for an “I” in a course must register for the
course. Full tuition is due in this circumstance.

IW - Incomplete Withdrawal: If, within 12 months, or by
graduation (whichever comes first), a grade of “I” has not been
resolved, it is automatically changed to “IW.” The grade “IW”
indicates that the student has not satisfied within the permissible
time period all outstanding requirements for the course in which an
“1” was received. An “IW” grade is not reversible; it does not count
in determining class standing, eligibility or grade point average.

WD - Withdrawal: Withdrawal from a class with written
permission incurs no academic penalty. Appropriate forms must
be submitted to Enrollment Services. Withdrawal will be allowed
up to the end of the fourth week after the end of the add/drop
period without faculty or dean signature during Fall and Spring
semesters. The student may file for withdrawal at Enrollment
Services using a Course Adjustment Form. After the end of this
initial period, withdrawals require signatures of the faculty
member and dean. Under normal circumstances withdrawal will
be allowed only through the Friday of the eighth week of each
semester. Withdrawal after that date will be allowed by the
respective deans’ offices only under exceptional circumstances.
The Summer Session catalogue includes applicable withdrawal
deadlines. A “WD” is not reversible; it is not counted in determin-
ing class standing, eligibility or GPA.

When students receive a “WD” grade, their grade point average
is not affected. However, the fact that the student receives no
credit for the course may affect the student’s academic eligibility,
and, as a consequence, the student’s eligibility for Title IV
financial aid.

F - Failing: When students receive an “F” grade in a course, no
academic credit or quality points are awarded for that course. Their
GPA is, of course, negatively impacted by a failing grade. The “F”
grade is not counted in determining class standing, but its statistical
effect is factored into the calculation of GPA and, consequently, it
also affects eligibility issues.

When students fail a course that is required in their program of
study, they must successfully repeat that course in order to
establish degree eligibility. When students fail a free elective, they
are not required to make up the course.

When students successfully repeat a course at Seton Hall that
they have failed, the original “F” grade remains on their transcript
with the “repeated” designation, but is no longer factored into the
students” GPA.

In general, students are not granted permission to retake at
another institution a course they failed at Seton Hall.

If students were to retake the course at another institution for
transfer to their Seton Hall record, no statistical adjustment would
be made. In this case, the “F” would continue to be calculated into
the average. Students earn credits, but no quality points, from
transferred courses.



Poor academic performance can affect eligibility for financial
aid. In general, it is recommended that students repeat courses at
Seton Hall that they have initially failed so that they may improve
their GPA. Students on probation should consult with their
adviser to determine how to improve their academic performance
and raise their GPAs.

AU - Audit Option (no credit): Students who register as auditors
are expected to attend class regularly but are not obligated to take
tests or comply with any other course requirements.

Please note: There are two audit options available:

Audit Declaration at Registration - students who declare an
audit option at the time of registration by filing an Audit Declara-
tion are assessed tuition of $100 per credit plus fees. Audit
declaration is restricted to open courses at in-person registration
sessions immediately prior to the beginning of a semester. Audit
declaration is not allowed in computer, computer-based, labora-
tory, graphic arts, applied art, applied music, independent study,
thesis or dissertation, or off-campus courses. Audit declaration
also is not allowed in closed
courses.

Students who file an Audit
Declaration subsequently may
not switch to credit status.
Auditors who withdraw from
a course for which they have
filed an Audit Declaration will
not receive any refund. Within
the add/drop period, auditors
may drop a course for which they have filed an Audit Declaration;
they will receive a refund of tuition only, not fees.

“The future belongs to
those who believe in the

beauty of their dreams.”

ELEANOR ROOSEVELT

Standard Audit Option - Students who wish to audit a class
may submit this request on a Course Adjustment Form available
in Enrollment Services. Auditors may enroll for any course for
which they are qualified. They may be dropped from a course by
the professor if their presence impedes normal class progress.
They may not change from audit to credit or vice versa after the
fifth week of class or the first third of the course meetings in
Summer Session. Regular tuition and fees are assessed for the
standard audit option.

The designation of “AU” is noted on the transcript. “AU” is not
used in determining class standing, eligibility or GPA.

Grade Point Average

To calculate weighted averages, the quality units assigned to
grades are multiplied by the number of credits assigned to the
course in which the grade is received. For example, a grade of
“B+” in a 2-credit course represents seven quality units; a grade of
“A” in a 3-credit course equals 12 quality units and so forth. The
sum of the quality units that the student has earned then is
divided by the sum of credits attempted which are graded “A”
through “E.” The resulting figure when truncated to four decimal
places is then rounded by adding .0005 and truncating all but
three digits to the right of the decimal.
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Academic Good Standing

A grade point average of 3.0 is considered the minimum
standard for satisfactory completion of coursework. Students who
have accumulated two “C” grades or one “F” grade will undergo
a record review by the appropriate faculty to determine future
standing.

Dismissal/Suspension

Dismissal and suspension are based on the student’s unsatisfac-
tory academic progress; and therefore, the student is not in good
standing with the University and is not eligible for financial aid.

Repeated Courses

A student may repeat a course in order to earn a higher grade.
The student must repeat the course at Seton Hall; no statistical
adjustment is made when a student repeats a course at another
institution. No credit is awarded when a student retakes at
another institution a course for which he or she has earned credit
at Seton Hall. When a course taken at Seton Hall is repeated at
Seton Hall, only the higher grade is used in the calculation of the
GPA. In this case, the lower grade will remain on the transcript
marked “repeated.” Credit (if any) attached to the lower grade is
rescinded; only the credit attached to the higher grade is applied
to the student’s record. This statistical adjustment will be made
only when the student repeats the exact course with the identical
course number.

If the student receives the same grade on the course when it is
repeated, the more recent grade will be applied to the student’s
record. If a student receives a lower grade when the student
repeats the course, the higher grade will remain applied to the
student’s record, although the lower grade will be reflected on the
individual’s transcript, but will not be calculated into the
student’s GPA.

Students must inform their adviser and Enrollment Services if
they are repeating a course for a better grade. While there is no
limit to the number of times a student can repeat a course,
excessive repeated courses may impact on satisfactory academic
progress requirements.

Grade Change Requests

A request for a grade change must be made in writing to the
instructor no later than four months from the date of the submis-
sion of the final grade in the course. (Incompletes are not final
grades and are governed by stated University policies.) If the
matter is not resolved within 10 class days from the submission of
the request for change, the student has recourse to use the
University grievance policy.

Grade Changes and Graduation

After clearance for graduation, the student’s academic record is
finalized, and no grade changes may be authorized. Graduating
students who have a pending grade appeal must advise Enroll-
ment Services in writing of this fact.
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Commencement

Commencement takes place once a year in May when degrees
for the preceding Summer and Fall terms also are awarded. In
June the graduate will receive a diploma reflecting completion of
the appropriate graduate degree and the actual completion date.
Transcripts also will reflect this information.

Participation in Commencement Exercises is restricted to those
graduates who completed degree requirements in the prior
Summer and Fall semesters and to confirmed degree candidates
completing requirements as of May. Enrollment Services deter-
mines eligibility to participate in commencement.

Diploma Policy

Diplomas are normally available by mid-June following the May
commencement date. A student’s name appears on his or her
diploma exactly as it appears on the University’s computerized
database. Students must file a name change request in the Office of
Enrollment Services by April 1 in order to have their diploma reflect
that change. Changes in last name require official documentation
(e.g., marriage certificate or court order). The addition of a middle
name or initial does not require supporting documentation.

Diplomas are released upon determination of academic

eligibility and financial clearance. Graduates who have an
unresolved financial obligation to the University will not receive
their diplomas until cleared by Enrollment Services.

Special Services Program

Located in the Duffy Hall, Special Services provides academic
and student support services for disabled students. Services
include special parking permits, elevator keys, tutors, notetakers,
readers, textbook ordering and accommodations arrangements for
test taking. Interested students may call Raynette Gardner at (973)
761-9167 for an appointment.

Transcripts

Transcript requests should be filed well in advance of any
deadline. Normal processing time is three days, except for peak
periods at the end of the semester and commencement. Tran-
scripts reflecting the award of a graduate degree will not be
available until Enrollment Services has confirmed the eligibility of
the candidate for the degree.

To send a transcript, the student must file a Transcript Request or
alternate signed, written request with Enrollment Services. Tele-
phone and e-mail requests cannot be honored. The mailing address is
Seton Hall University, Enrollment Services -Transcripts, 400 South
Orange Avenue, South Orange, NJ 07079-2189.

Only student (unofficial) transcripts are released to students.
Upon written request of the student, official transcripts may be
sent directly to third parties, including colleges, employers, etc.

The University reserves the right to withhold transcript
services from students who have an outstanding financial
obligation to the University.

The first five transcripts a student requests each year are free;
subsequent copies are assessed a $3 per copy fee.

Name and Address Change

Changes in personal data, including change of name, address, next
of kin and expected graduation date, should be reported in writing to
Enrollment Services. Requests for changes in last name require
accompanying official documentation (e.g., marriage certificate or
court order). Graduating students must file name change requests by
April 1 preceding the May commencement date. Name changes will
not be made after a student has graduated.

Personal Identification Number (PIN)

Each student is assigned a PIN each semester for use in
accessing their records for Web-based registration and other
services. Students should keep their PIN confidential. In the event
that a student forgets his or her PIN, the student should contact
their adviser.
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Bishop Dougherty University Center
(973) 761-9075
studentaffairs.shu.edu

Vice President for Student Affairs: Laura A. Wankel, Ed.D.

Associate Vice President for Student Affairs: Reverend Robert S.

Meyer, ].D., S.T.L., J.C.L.
Assistant Vice President for Student Affairs: Jeffrey Hurrin,
M.S.Ed.

The Division of Student Affairs coordinates the following
departments: Athletics and Recreational Services, The Career
Center, Health/Counseling Services, Community Development,
Housing and Residence Life, and Public Safety and Security. The
Division maintains an open-door policy and encourages all
students, full-time, part-time, undergraduate, graduate, day or
evening, to stop by if they have any questions or concerns in
reference to the University.

The Division of Student Affairs assists, directs and informs
students concerning the various nonacademic services and
programs available to them. For information, call (973) 761-9075,
or visit the Student Affairs office located on the second floor of the
Bishop Dougherty University Center.

Housing and Residence Life

Director: Craig Allen, M.A.

64 Duffy Hall, (973) 761-9172

Hours: Monday - Thursday, 8:30 a.m. - 5:30 p.m.
Friday, 8:30 a.m.-5p.m.

E-mail: shuhousing@shu.edu

studentaffairs.shu.edu/housing

Limited housing space is available for graduate students at
Ora Manor Apartments. Ora Manor is approximately one mile
from campus and is owned by the University. Seton Hall
provides a shuttle service to campus Monday - Friday during
the academic year when classes are in session. There is also public
transportation available.

In addition, many South Orange residents rent space in their
homes to Seton Hall students. Off-campus listings are available
through the Department of Housing and Residence Life.

Dining on Campus

Director: Rick Joseph

Bishop Dougherty University Center, (973) 761-9559
Hours: Monday - Sunday, 7 am. - 1 a.m.

E-mail: gourmetdining@shu.edu

The Galleon Room is located in the lower level of the Bishop
Dougherty University Center. It is open from 7 a.m.-1 a.m., seven
days a week when the University is in regular session. The
Galleon Room accepts Point Plans, Flex Plans* and cash. The
Galleon Room allows students to purchase food on an “a” la
carte” basis from different stations in a food court setting.

The Pirate’s Cove, the University coffeehouse, is located on the
first level of the University Center. The Pirate’s Cove offers a wide
range of coffees, specialty sandwiches and desserts in a relaxing
coffeehouse atmosphere. It is open Monday - Thursday 9 a.m. -
11:30 p.m., Friday 9 a.m. - 3 p.m., closed on Saturday and on
Sunday when the University is in regular session.

Seton Hall University’s Declining Balance Program (DBP)
uses a declining balance “Meal Point Plan” program that offers
four meal plan options to students. Using the student’s University
ID card, the amount of the student’s purchase automatically is
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deducted from the (DBP) account. A display at the register shows
the amount being charged and the balance of points remaining.
DBP’s may be used in the Galleon Room and the Pirate’s Cove
and are active during the entire Fall and Spring semesters. They
are not active between the Fall and Spring semesters (Christmas)
or the Spring and Fall semesters (summer).

Please note: Any unspent points remaining at the end of a semester
are not refundable. DBP meal point plans are not carried over from
one semester to another. The meal plan options are as follows:

PlanI:  $1,040
PlanII: $1,170
Plan III:  $1,405

PlanIV: $1,639

*Seton Hall Flexible Point Plans (“Flex Plans”) are prepaid
accounts that may be used like cash in the Galleon Room, Book
Store and vending machines throughout campus. These prepaid
accounts work like the Point Plan. Flex Points may be used to
supplement exhausted Point Plans or simply to provide a
convenient way to keep spending money handy for use in on-
campus facilities. To create a “Flex Plan” account, deposit money at
Enrollment Services in increments of $100. Additional money may
be deposited at any time. Flex Points represent money already on
deposit so it is impossible to overdraw an account. Unspent Flex
Points are carried over to the following semester or may be
refunded at the end of the academic year.

Public Safety and Security

Assistant Vice President: Patrick P. Linfante, M. A.
Security Building, (973) 761-9300
Hours: Monday - Friday, 9 a.m. - 5 p.m.

24-hour Guard Security Service
E-mail: dispatch@shu.edu
studentaffairs.shu.edu/security

Seton Hall University provides 24-hour security services
throughout the campus. The Department of Public Safety and
Security offers, for the personal safety of all university community
members and visitors, an escort service to anywhere on campus
when requested to do so. Call ext. 9300 for this service. Report a
crime online at studentaffairs.shu.edu/security. More information
about the Department of Public Safety and Security can be
obtained by calling (973) 761-9328.

Parking Services

Seton Hall University offers limited parking for commuting
students and senior residents. Exceptions are made for other
resident students in curriculum-related employment, such as co-
op programs, internships, student teaching and clinical assign-
ments. A.D.A. approved accessible parking spaces are located
throughout the campus in proximity to academic buildings. The
use of these spaces is strictly enforced.

All graduate students (including those studying part-time) must
obtain a parking decal to park on campus. Detailed information
about parking is available through the Parking Services Office, Duffy
Hall, (973) 761-9329, 8 am. - 7 p.m. (Monday - Thursday), 8 a.m. -
5p.m. (Friday).

Identification Cards/Card Access Services

All members of the University community must present a
University identification card upon request to any University
official, representative or campus security officer. Identification
cards must be presented at residence halls, the Recreation Center,
the computer center and Walsh Library. Card Access Services at
(973) 761-9771 is located in Duffy Hall and is open Monday -
Thursday, 8 a.m. - 7 p.m. and Friday, 8 am. -5 p.m.

Campus Ministry

Director: Reverend James F. Spera, M.Div., M.A.
South Boland Hall, (973) 761-9545

Hours: Monday - Friday, 9 a.m. - 5 p.m.

E-mail: sperajam@shu.edu
admin.shu.edu/campusmn

Campus Ministry provides a pastoral presence on campus. It
seeks to evangelize and empower all, by the prompting of the
Holy Spirit, to become dedicated members of God’s family.
Campus Ministry seeks to bring to higher education the Church’s
general mission; namely, to preach the Gospel of Jesus Christ, by
creating an environment that allows for spiritual, moral, liturgical
and sacramental development, as well as intellectual, social and
physical nurturing. Campus Ministry staff helps guide the
maturing Christian conscience, educate for peace and justice, and
develop future Christian leaders.

The activities listed below are open to participants of all faiths.
The Campus Ministry staff also will direct any member of the
University community to local congregations that will foster
individual spiritual development. An Interfaith Directory, which
includes addresses and telephone numbers of houses of worship
in the area, is available through Campus Ministry.

Worship
Sunday Mass is celebrated at 10 a.m., 6 p.m., 8 p.m. and 10 p.m.
Daily Mass is offered Monday - Thursday at 8 a.m., noon and
5 p.m., and on Fridays at 8 a.m. and noon in the Immaculate
Conception Chapel. Confession is available Monday - Friday at
11:30 a.m. and Wednesday at 11 p.m. and by appointment;
Penance Services are celebrated in preparation for Holy Days.
Lay Ministry is an important element of Catholic worship. To
enhance the celebration of the Liturgy, anyone interested in
serving as a liturgical minister (lector, music minister, eucharistic
minister or greeter) will be trained and mandated.
Morning Prayer is offered Monday - Friday in the Immaculate
Conception Chapel at 7:30 a.m.
Additionally, Campus Ministry enriches the academic year by
celebrating the University’s religious heritage in traditions of:
e Mass of the Holy Spirit in September
e Eucharistic Day
e Special Thanksgiving and Advent liturgies
e A procession for the Feast of the Immaculate Conception
o A Christmas Tree Lighting and blessing of the manger
e Lenten liturgies
e Baccalaureate liturgical celebrations
There also are liturgies specially arranged for student groups.



Chapels in Boland and Xavier residence halls complement the
main chapel and are available for private prayer, evening Mass
and specially scheduled events. All are open daily. Arrangements
for Masses, baptisms, and weddings may be made through the
Campus Ministry office.

Education

The Rite of Christian Initiation for Adults (RCIA) is a process
that directs the full formation of students into the Catholic
Church. Students learn to understand the teaching, worship,
formation, and community that comprise the Church. It alsois a
catechetical program for baptized Catholics who desire full
membership in the Catholic Church through the sacraments of
Confirmation and the Eucharist.

Bible Study groups meet weekly in

the Campus Ministry Lounge to
promote a Catholic approach to the
study of the Old and New Testament.

“Life’s like a play:
it’s not the
length, but the

excellence of the

Prayer

Each week, student-directed prayer
meetings take place in Boland Hall. The
meetings incorporate praise and

worship, faith and Scripture sharing, as .
well as intercessory prayer. ElCtli’lg that
B matters.”
Spiritual Renewal
Retreat experiences are offered each SENECA

semester, both on and off campus.
Campus Ministry also provides a small-group environment,
known as Small Christian Communities, where formation of
Christian life is nurtured through friendship, reflection and social
action.

Campus Ministry also assists any person who seeks spiri-
tual direction, vocation discernment or crisis counseling. For
more information, call (973) 761-9545.

Social Awareness

The Division of Volunteer Efforts (DOVE) responds to an
ongoing call for social justice by direct involvement in serving
others. This service stems from the desire to affirm the dignity of
all people and to live as Christ taught by putting our faith into
action. The pro-life student organization Seton Hall United for
Life (SHUFL) hosts continuous pro-life awareness activities.

The Career Center

Director: Jacquline Chaffin, M.A.
Bayley Hall, Suite 209
(973) 761-9355
Hours: Thursday, 8:45 a.m. -7 p.m.,

Monday - Friday, 8:45 a.m. - 4:45 p.m.
E-mail: careers@shu.edu
studentaffairs.shu.edu/career

The Career Center facilitates and promotes career development
and experiential education programs that enrich the academic
experience and develop the career/life skills essential for students
to be successful contributors in their professional and community
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lives. An integrated career development/management plan
(which includes self-exploration, values-centered and ethical
career decision making, experiential education, and employer/
alumni networks) provides students with meaningful career/life
experiences.

Experiential Education

Experiential Education at Seton Hall University is an educa-
tional strategy in which students apply factual, practical and
theoretical knowledge in a real-world work experience. Programs
include cooperative education/internships, community service,
service learning, field experiences, practica, clinicals and student
teaching. The common element of these programs is that all
provide the opportunity to combine classroom learning with
“hands on” work and learning experiences.

The Career Center supports students’ career preparation for all
experiential education programs. These programs enrich the
academic experience and impact postgraduate success.

Cooperative Education/Internships

A co-op/internship integrates substantive work experience
with intentional learning/academic goals. The Career Center
works closely with the academic departments and employers to
provide quality work experiences for students. Co-op/internships
are monitored and evaluated and require that the student reflect
on what is being learned.

Co-op/internships provide students with the opportunity to
explore career interests by obtaining valuable work experience
prior to graduation. Students work 15 - 40 hours per week, gain
critical work skills and professional contacts, and earn money to
offset educational expenses. Co-op/internships can be paid or
non-paid and credit bearing or non-credit bearing. To be eligible
to participate in a co-op/internship, students must be matricu-
lated and in good academic standing at the University.

Students who elect to earn academic credit for their co-op/
internship experience must obtain approval from a faculty
adviser. Faculty advisers approve the work experience for
academic credit, help students articulate learning objectives and
evaluate and grade the academic component of the experience.
Academic departments may have additional requirements for
credit-bearing internship experiences.

Students interested in obtaining a co-op/internship, should
make an appointment with a professional at The Career Center,
who will guide them through the process.

Career Success Workshops

Seminars and interactive workshops assist students with career
assessment, resume and cover letter writing, goal setting, skills
identification, developing portfolios or preparing personal/career
statements and advanced interviewing, career search and net-
working strategies.

Employer/Alumni Networking Events

The Career Center has forged strong partnerships with hiring
employer organizations that specifically recruit Seton Hall
students. Recruiting employers and alumni serve as career
mentors and participate in networking events throughout the year
to identify talent for their organizations.
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Events include the following: Career alumni/employer
networking forums that target specific industry areas; a Job Fair
that hosts more than 150 employers; the College of Education and
Human Services Career Fair, and the Nursing and Health Profes-
sions Career Fair.

Virtual Career Resources

The Career Center’s home page provides 24/7 (24-hour, 7 days-
a-week) access to: employment postings (e.g. co-op/internships,
part-time jobs and full-time professional employment opportuni-
ties); a calendar of events including career workshops, career fairs
and employer information sessions; and more than 300 links to
career management resources and additional job banks.

Career Navigator is the Career Center’s internal online co-op/
internship and full-time professional job listing and resume
posting system. Navigator also offers E-resume books and the
opportunity for students to network with alumni through the
Internet. All students must register and construct a resume online
with the Career Center.

Alumni Network

The Career Center provides career transition guidance and
invites alumni to participate in professional networking events.
As a member of the Seton Hall University community, alumni
stay involved with the Career Center and the University by
participating in career networking events, serving as career
mentors and recruiting students for co-op/internships and full-
time professional employment opportunities. Alumni are invited
to become involved in Pirate Navigator, an online mentoring
program.

Department of Athletics and

Recreational Services

Athletic Director: Jeffrey Fogelson, M.A.
Recreation Center, Second Floor

(973) 761-9498

Hours: Monday - Friday, 8:45 a.m. - 6 p.m.
E-mail: athletics@shu.edu

athletics.shu.edu

Mission Statement

The mission of the Department of Athletics and Recreational
Services is to ensure that the intercollegiate athletics and recre-
ational programs represent and reflect the mission and goals of
the University. By providing quality opportunities and programs
that reflect high academic, moral and athletic standards, Seton
Hall University enables all student-athletes to maximize their
personal potential.

The department is committed to ethnic, racial, cultural and
gender diversity along with attention to inclusion of the physically
challenged. By providing challenging recreational opportunities
and quality facilities for all members of the Seton Hall community,
the Department of Athletics and Recreational Services seeks to
create a sense of community spirit and pride among all constitu-
ents: students, faculty, staff, administrators and alumni.

The department believes in providing community experiences
and opportunities for the development of leadership and personal
life skills and career growth.




Athletics

The Department of Athletics and Recreational Services orga-
nizes, manages and promotes all intercollegiate and recreational
sports activities at Seton Hall University, with the objective of
enriching the educational experience of every involved student.

On an intercollegiate level, the University competes in 17
sports, with approximately 250 student-athletes participating.
Seton Hall is a charter member of the prestigious BIG EAST
Conference, and competes on the NCAA Division I level in all
sports.

Pirate athletics has enjoyed a rich tradition. In recent years, the
men’s basketball team has advanced to the championship game of
the NCAA Tournament in 1989, the “Sweet Sixteen” in 2000 and
won three BIG EAST titles during the 1990s. The women'’s
basketball team competed in the NCAA Tournament in 1994 and
1995, advancing to the “Sweet Sixteen” in 1994. The baseball, golf,
men’s and women’s track, men’s soccer and volleyball teams all
have won BIG EAST titles. Student athletes from the track,
swimming, and tennis programs have earned BIG EAST indi-
vidual titles and have excelled at the national level.

Seton Hall student-athletes have been recognized for their
athletic and academic achievements by being named to All-
America, Academic All-America and All-BIG EAST Academic
teams. Several athletes have been awarded post-graduate
scholarships for their outstanding academic and athletic accom-
plishments.

Seton Hall also has had a substantial impact in international
competition. The University has been well-represented in recent
Olympic Games, and coaches and athletes from the University
participated in the 1992, 1996 and 2000 Summer Games.

Recreational Services

The University’s Recreational Services Program promotes
health and wellness and encourages wise use of leisure time. It
provides extensive programmed activities developed to comple-
ment the many “open-recreation” opportunities provided by the
Recreation Center.

A comprehensive program of noncredit instructional courses in
“lifetime” sports and fitness/wellness activities is offered in the
center, including aerobics, swimming and racquet sports.

The intramural program is open to all students and offers
recreational and leisure sports activities such as leagues, tourna-
ments and special events. Students can participate in flag football,
basketball, volleyball, softball, soccer, tennis, hockey, road races
and more.

Club sports at Seton Hall are available to students interested in
a higher level of competition than intramurals in a sport not
offered on the intercollegiate level. Clubs are organized, financed
and run by the students with administrative assistance provided
by Recreational Services. Current club sports include ice hockey,
rugby, lacrosse and volleyball.

The offices of the Department of Athletics and Recreational
Services are located in the Recreation Center. Information about
athletic programs may be obtained by calling (973) 761-9497. For
information concerning intramurals, club sports or Recreation
Center memberships call (973) 761-9722.
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Recreation Center hours (during the regular session):
Sunday, 10 a.m. - 10 p.m.,

Monday - Thursday, 7 a.m. - 10 p.m.,

Friday, 7a.m.-9 p.m.,

Saturday, 10 a.m. - 8 p.m.

Department of Community

Development

Dean: Dawn L. Williams, Ed.D.

Bishop Dougherty University Center, Room 237
(973) 761-9076

Hours: Monday - Friday, 8:45 a.m. - 4:45 p.m.
E-mail: community@shu.edu
studentaffairs.shu.edu/community

The Department Community Development assists and guides
students in assuming responsibility for improving the overall
quality of student life on campus. This office is responsible for
coordinating the University Community Standards Review
process.

Community Standards

Seton Hall seeks to create a community, through community
standards, where rights and mutual responsibilities are both
recognized and valued, where truth and Christian ideals are
sought and lived. The University seeks to foster an environment
of mutual respect and dignity for each member of its community
of scholars and learners, and expects each person to take seriously
his or her role in establishing such an environment.

Graduate Student Association
Bishop Dougherty University Center, Room 107
(973) 275-2937

Hours: Monday - Friday, 8:45 a.m. - 4:45 p.m.

Graduate Student Association

The Graduate Student Association is an organization that
strives to coordinate activities and services for the benefit of
graduate students and the University community. Both part-time
and full-time graduate students are invited to become involved.

Health/Counseling Services

Director: Gail Pakalns, Ph.D.

University Counseling Services

Mooney Hall, Second Floor

(973) 761-9500

Hours: Monday - Friday, 8:45 a.m. - 5 p.m.
Evenings by appointment until 9 p.m.

Student Health Services

Boland Hall, First Floor

(973) 761-9175

Hours: Monday - Friday 8 a.m.-5 p.m.
studentaffairs.shu.edu/health



44 Student Affairs

The Department of Health/Counseling Services provides
primary medical care, psychological assessment and counseling,
and health education information and activities for matriculated
resident and commuting graduate students. Regular consultations
between health and counseling staff ensure consideration of both
physical and psychological factors in an integrated view of health
and wellness. All services are free and strictly confidential.

Crisis Services

In the event of a personal or medical crisis, graduate students
may contact Health Services or Counseling Services directly; seek
assistance from a University official, such as a residence hall
director, faculty member or dean; or call the Department of Public
Safety and Security at (973) 761-9300 or 911 on campus. After-
hours, for health emergencies the 911 system activates an immedi-
ate response by EMTs, local police and the Department of Public
Safety and Security. Counseling professionals can be paged by the
Department of Public Safety and Security to assist with urgent
psychological crises.

Peer Health Education

Peer Health Education offers a variety of activities that promote
healthy lifestyles and informed, responsible choices. Graduate
students are invited to assist with planning, promoting and
leading programs on topics related to physical and emotional
health for annual special events (e.g., Women’s Conference),
campus celebrations (e.g., Black History Month), and ongoing
health campaigns. Students also serve on University-wide
committees for which they develop policies and programs. For
further information, call (973) 275-2801.

Health Services

The purpose of Health Services is to help students achieve and
maintain optimal health. The staff of nurses, physicians and
nurse practitioners provide primary medical care emphasizing
patient education.

The office provides a full range of primary care services,
including assessment and treatment of acute illness, routine
gynecological care, allergy injections, free and confidential HIV
testing, treatment for sports injuries, immunizations and care for
chronic disease (e.g., asthma). Commonly prescribed medicines
and some lab tests are available at low cost. Referrals to off-
campus specialists and labs are available. Programs on health-
related topics are offered free of charge. Health Services collabo-
rates with the College of Nursing and the School of Graduate
Medical Education in providing training opportunities for
graduate students in the health professions.

The office is open Monday through Friday, 8:30 a.m. to 5 p.m. In
the event of a health emergency after-hours, the 911 system
activates an immediate emergency response. Appointments and
other information are available at (973) 761-9175 or Health
Services on the first floor of South Boland Hall.

Required Immunizations and Physical Examination
Health Services complies with the New Jersey law, the recom-
mendations of the Centers for Disease Control and University

Policy by requiring all matriculated students to provide proof of a
tuberculin skin test and immunity to specific vaccine-preventable
diseases prior to registration. At the time of admission a Student
Health Form is sent to each student’s home. All students must
return this completed form in order to register for classes.

Mandatory Health Insurance

In compliance with New Jersey law, all full-time graduate and
Law students must carry health insurance. Full-time students
who cannot show proof of health coverage will be automatically
enrolled in health insurance through the University. For informa-
tion on the University-sponsored Student Health Insurance Plan,
contact Student Health Services at (973) 761-9175.

Counseling Services

Psychologists and professional counselors can assist graduate
students with a wide variety of personal concerns, including
depression, relationship problems, alcohol and other drug use,
eating problems, stress management, couple and family conflicts
and identity issues. All services are free and strictly confidential.
Crisis intervention; individual, short-term counseling; ongoing
group counseling; referrals for longer-term treatment; and
supportive services for students in off-campus treatment are
available. Workshops and health education programs are offered
on a variety of topics. Counseling Services collaborates with the
Department of Professional Psychology and Marriage and Family
Therapy in providing training opportunities for graduate students
in mental health professions.

The office is open from 8:45 a.m. to 5 p.m., Monday through
Friday; evening hours are available by appointment. To make an
appointment, call (973) 761-9500 or come to Counseling Services
on the second floor of Mooney Hall.

Designated Consumer Officials

Certain members of the University administration have been
designated as consumer information officials. Questions pertain-
ing to various aspects of student life may be directed to these
officials, as follows:

Academic Affairs:

Mel J. Shay, Provost and Executive Vice President for Academic
Affairs, Presidents Hall, (973) 761-9655.

Admissions, Financial Aid and Enrollment Services:

Arthur Blanck, Executive Director of Enrollment Services, Bayley
Hall, (973) 313-6131.

Student Records:

Mary Ellen Farrell, Enrollment Services, Bayley Hall, (973) 761-2293.
Student Services:

Dawn Williams, Dean for Community Development, Bishop
Dougherty University Center, (973) 761-9076.

A comprehensive listing of University offices and departments
with their phone numbers and locations may be found in the
Directory section of this catalogue.



WSOU-FM

Director: Michael Colazzo
Recreation Center

(973) 761-9546

E-mail: wsou@shu.edu

WSOU, which transmits with 2,400 watts of power at 89.5 FM,
is Seton Hall University’s stereo radio station. It is operated by
Seton Hall students under
the supervision of a profes-
P sional director, business

Twen t]/ y ears ﬁ‘ om manager and chief engineer.

The station broadcasts to a
potential listening audience
of 13 million in the tristate
metropolitan area. WSOU

thines vou did not do greatly enriches the career-
85 Y oriented educational

than by the thines you experience of students
Yy 35 Y interested in broadcasting by

now, you will be more

disappointed by the

did do. S 0, throw Off providing them the opportu-
nity to function as engineers,

the bowlines. Sail newscasters, sportscasters,
disc jockeys or producers.

away from the nge Junior and senior students

function in management
harbor. Catch the trade positions with professional
) . . direction.
winds in your sails. One of the strengths of
WSOU is its maintenance of a
E XPZ ore. Dream. diversified program format,
. 1 while continuing to provide
Discouver. increased educational
opportunity to students and
MARK TWAIN service to the University.
WSOU was named “Best
College and Non-Commercial Radio Station” for 1991 and 1995 by
CM] Maguazine, “College Rock Station of the Year” in 1995, 1996 and
1997 by The Gavin Report and also the Album Network “Aggro”
Station of the Year for 2001. The station has received 50 platinum
record awards for its role in the music industry. WSOU is adminis-
tered by the Department of Communication.

In March 1998, WSOU began operating from its new, state-of-
the-art, million dollar facility. WSOU celebrated its 50th anniver-
sary in April 1998. Please visit the Web site at wsou.shu.edu
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College of Arts and Sciences

Fahy Hall and Arts and Sciences Hall
(973) 761-9022
artsci.shu.edu

Dean: Molly Easo Smith, Ph.D.

Associate Dean: Joan F. Guetti, Ph.D.

Associate Dean: Gregory Burton, Ph.D.

Assistant to the Dean: Catherine Buckley, M.B.A.

Director of Academic Projects: Chrysanthy M. Grieco, Ph.D.
Director of Special Projects: Miriam Lyons Frolow, M.P.A.
Coordinator of Project Acceleration: Lisa Tilton-Levine, Ph.D.

Department Chairs

Art and Music: Jeanette Hile

Asian Studies: Gilbert Mattos

Biology: Sulie Chang

Chemistry and Biochemistry: Richard D. Sheardy
Communication: Donald N. Lombardi, Director; Peter Reader, Chair
English: Martha Carpentier

Jewish-Christian Studies: Reverend Lawrence Frizzell

Graduate Department of Public and Healthcare Administration:
Naomi Wish, Director

The College of Arts and Sciences, the oldest school of the
University, was established as Seton Hall College in 1856. The
College comprises the departments of African-American Studies,
Art and Music, Asian Studies, Biology, Chemistry and Biochemis-
try, Classical Studies, Communication, Criminal Justice, English,
History, Jewish-Christian Studies, Mathematics and Computer
Science, Modern Languages, Philosophy, Physics, Political
Science, Psychology, the Graduate Department of Public and
Healthcare Administration, Religious Studies, Social Work, and
Sociology and Anthropology.

The College of Arts and Sciences offers graduate courses leading
to the degree Master of Arts with specialization in Asian studies
(Chinese, Japanese, Asian area studies and Asian bilingual/
bicultural education), English, Jewish-Christian studies, corporate
and public communication, and museum professions. The Master
of Science degree is offered with specialization in biology and
chemistry. The Graduate Department of Public and Healthcare
Administration offers a Master of Public Administration degree
and a Master of Healthcare Administration degree. The Doctor of
Philosophy degree is offered in chemistry. In support of these
programs the departments of Physics, Psychology, Religious
Studies and Social Work offer select graduate courses.



Application and Admission

Applicants to graduate study in the College of Arts and Sciences
are expected to meet the general University qualitative require-

ments for admission and to comply with
its admission procedures.

“What you
theoretically

Department and program descrip-
tions include specific admission
requirements for the individual
graduate degree programs. know, vivid ly
Degree Requirements

In addition to the general University
requirements, the College of Arts and
Sciences requires the candidate to:

realize.”

FRANCISTHOMPSON

e complete department course and credit requirements; and
e pass the comprehensive and/or language examinations where
required.

Foreign Language Requirement

Some departments in the College of Arts and Sciences require
candidates to demonstrate ability to read material pertinent to
their fields in one foreign language. See individual program
descriptions for further information.

This requirement may be met by satisfactorily completing a
special language course or by passing a reading proficiency
examination. Information about examination dates is available
from the department.

Comprehensive Examination

The successful completion of a comprehensive examination is
required in some departments of the College of Arts and Sciences.
University regulations concerning this examination are detailed in
“The Comprehensive Examination” and “Continuity” in the
Academic Policies and Procedures section of this catalogue.

Department of Art and Music

Art Center
(973) 761-7966
artsci.shu.edu/mp

Faculty: Cate (Co-Director); Chu (Co-Director); Heinrichs; Leshnoff;
Nichols.
Adjuncts: Buck; Cotz; Fukushima; Ocello.

Master of Arts in Museum Professions

Program of Study

The Master of Arts in Museum Professions is designed for
individuals interested in pursuing careers in museums and other
institutions related to the arts, such as historical societies, per-
forming art centers and corporate art galleries. Combining
structure with flexibility, this 39-credit program offers three
professional tracks:
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I. Museum Education
II. Museum Management
III. Museum Registration

These diverse offerings are provided through cooperation with
other departments and schools of Seton Hall University, and
through collaboration with museum professionals who serve as
advisers and faculty for the program.

Museums have become complex, multipurpose organizations.
The Master of Arts in Museum Professions is designed to meet
their need for professionally trained employees. This program is
designed for recent college graduates, people seeking a career
change, and museum employees who wish to improve their skills.

Admission Requirements

Admission to this program is open to those with a baccalaure-
ate degree in art history or a degree in another field with a
minimum of 12 undergraduate credits in art history (these credits
may be completed after conditional admission to the program). In
addition, the applicant must present satisfactory GRE scores (or a
GRE waiver), two letters of recommendation, an essay outlining
his or her objectives, and transcripts of all college records.

Degree Requirements
A total of 39 credits is required.

Art History/Interpretation (12 credits)
In consultation with a faculty adviser, choose four courses from the

following: Credits
ARMS 6501 Art since 1945 3
ARMS 6502 The Interpretation of Art 3
ARMS 6503 The Discriminating Eye 3
ARMS 6506 African American Art 3
ARMS 6600-6609 Seminars on Special Topics or Abroad 3

Museum Studies (15 credits, in consultation with adviser)

ARMS 6000 The Anatomy of a Museum 3
ARMS 6505 History and Theory of Museums 3
ARMS 7002 Producing an Exhibition 3
ARMS 7005 Museum Technologies 3
ARMS 7800 Internship 3
ARMS 8000 Master’s Project 3
Professional Tracks (Complete one track for 12 credits)
Track I. Museum Education

ARMS 6504 A Survey of Museum Education 3
ARMS 6607 The Museum: An Environment for Education 3
ARMS 6611 Museum Education in the 21st Century 3
Choose two courses from the following:

EDST 6223 Advanced Psychology of Childhood 3
EDST 6307 Integrating Technology and Education 3
EDST 6314 Multimedia Presentations 3
EDST 6336 Psychological Issues and Implications 3
EDST 6408 Child Development and the Curriculum 3
EDST 6409 Styles of Teaching and Learning 3
EDST 7312 Current Issues in School and Society 3
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Track II. Museum Management

This may be taken as a four-course track, or the student may
choose five courses and thereby earn a Graduate Certificate in
Arts Administration (as well as a Master of Art in Museum
Professions). In order to receive a Graduate Certificate in Arts
Administration, the student must complete the certificate applica-
tion process before beginning these courses.

PSMA 7314* Financial Management of Nonprofit

Organizations 3
PSMA 7316* Principles, Practices and the Environment

of Arts Organizations 3
PSMA 7317* Strategic Management of Arts

Organizations 3

Complete any two of the following:

PSMA 7313 Resource Development (fundraising) 3
PSMA 7315 Managing Volunteers in Nonprofit
Organizations 3
PSMA 7318 Marketing and Public Relations in Arts
Organizations 3
PSMA 7319 Legal Issues in Arts Organizations 3
PSMA 7320 Nonprofit Information Management Systems 3
PSMA 7321 Grantsmanship 3
PSMA 7712 Program Evaluation Methods: Outcome
Assessment 3
PSMA 8322 Administration of Arts Education Programs 3
PSMA 8323 Arts & Community Development 3

* Asterisked courses are required for those enrolled in the Certificate
Program.

Track III. Museum Registration

ARMS 6802 Object Care for Collection Managers 3
ARMS 6803 Museum Registration I 3
ARMS 6804 Museum Registration II 3
ARMS 7005 Museum Technologies 3

Total: 39

Course Descriptions

Please note: The following list includes only the ARMS courses in the
M.A. in Museum Professions. To locate descriptions of courses in
education and public administration, consult the Index.

ARMS 6000 The Anatomy of the Museum

A survey of the entire museum: its governance; its mission;
exhibition planning; gifts, grants and purchases. Contemporary
issues concerning audience and relevance of programming. Topics
include the roles of key staff members, including the director,
curator, registrar and other department heads. 3 credits.

ARMS 6501 Art Since 1945

A survey of more than five decades of artistic production in the
United States, Europe, and beyond. Major currents in art and
visual culture since 1945. Exploration of stylistic migrations across
cultural boundaries. Close analysis of works of art will be
complemented with the study of key texts in related art theory
and criticism. This course explores the movements that have
shaped and defined the ways in which we look and think about
art today. 3 credits.

ARMS 6502 The Interpretation of Art

The methodology of visual interpretation, (i.e., ways to determine
what and how art signifies). Includes interpretive and critical
approaches to art, such as Panofskian iconology, semiology, social
history, political history, feminism, psychoanalysis and reception
theory. The major assignment will be interpreting a work of art on
several different levels. 3 credits.

ARMS 6503 The Discriminating Eye

The role of art as object by dealing with issues of connoisseurship
relative to the functions of the art museum — collecting, research-
ing, conserving and exhibiting art. How the quality of an object is
determined, how the selection of objects controls the impression
of an artistic epoch and how museum collections have been
shaped by these kinds of judgements. Art restoration and its effect
on the integrity of objects also will be discussed. 3 credits.

ARMS 6504 Survey of Museum Education

Students will develop information and skills needed to teach
effectively in museum settings; they will design programs that
incorporate current techniques and alternative learning possibili-
ties. 3 credits.

ARMS 6505 History and Theory of Museums

This course will survey the history of museums and introduce
students to the complex theoretical discourse that has informed
museums since their inception. Special attention will be given to
the lively debate regarding the significance of museums that has
gone on during the past two decades. Though the course will
focus primarily on museums of art, it will also touch on history
museums, historic houses, and museums of anthropology and
natural history. 3 credits.

ARMS 6506 African American Art

Overview of African American material culture and visual arts
from colonial times to the present, including painting,
printmaking, photography and sculpture. Close analysis of visual
representations will go hand in hand with a discussion of key
texts in art history and critical theory. Topics include the effects of
patronage, the influence of class, gender and sexual orientation.
Special interest in exploring how transatlantic travel and disloca-
tion affected continuity and transformation in African American
art practice and beyond. Regular class attendance, reading, oral
participation, and engagement in classroom, museum field and
online are essential for successful completion of course. 3 credits.

ARMS 6600-6620 Seminars on Special Topics and Seminars
Abroad 3 credits.

ARMS 6607 The Museum: An Environment for Education
Implementation of learning theories in the museum environment.
Attention will be given to age-appropriate activities derived from
discipline based art education and multiple intelligence theories
as they relate to culturally diverse audiences. 3 credits.

ARMS 6611 Museum Education in the 21st Century

Education is a vital component of the mission statement of every
museum. There are new standards to be met in the 21st century
involving audience response, audience creativity, community
involvement and partnerships. Issues such as these will be
addressed in this course. 3 credits.

ARMS 6802 Object Care for Collection Managers

The basics of care and preservation of art objects in such major
categories as paintings, works on paper, furniture, textiles, metals
and ethnographic objects. 3 credits.



ARMS 6803 Museum Registration I

Among the major topics addressed are: care and management of
museum collections, administrative duties, ethics and account-
ability, legal issues, storage and handling, acquisitions, loans,
transportation of works, art theft, risk management, authentica-
tion and appraisal. 3 credits.

ARMS 6804 Museum Registration II

Students acquire basic knowledge of curatorial skills through
personal involvement and observation of the actual planning and
implementation of an exhibition. Topics include design, budget,
interpretive material, registration, conservation, lighting and
promotion. 3 credits.

ARMS 7002 Producing an Exhibition

Topics include choosing an exhibition; selecting works of art;
researching and interpreting each object; arranging for loans,
insurance and installation, preparing a catalogue and curatorial
lecture; training docents, defining the outreach audience; and
arranging tours. 3 credits.

ARMS 7005 Museum Technologies

Information technologies prompt museums to rethink the ways in
which they manage and exhibit their collections. Just as corpora-
tions, agencies, and universities reinvent operations in response to
technological innovation, museums must meet these challenges in
creative manners. The profusion of sophisticated museum Web
sites and breathtaking “virtual exhibitions” contrasts sharply with
growing discontent among professionals over lacking information
standards, insufficient data storage systems, and widely differing
policies regarding collection accessibility. Do “virtual exhibits”
increase visitorship or will they substitute museum visits one
day? Course explores institutional impact of technology by
charting the practical application of knowledge in various areas of
the museum. Guest lectures and site visits facilitate assessment of
traditional methods and innovative tools in the museum. 3 credits.

ARMS 7003-7009 Museum Topics

Among the topics addressed are exhibition design, museum
leadership and risk management. These course offerings will vary.
3 credits.

ARMS 7800 Internship

A 200-hour internship in a museum or related institution (perti-
nent to a student’s chosen track) carefully monitored by a faculty
member and a member of the museum staff. Students will keep a
detailed log of activities; an evaluation of performance will be
expected. 3 credits.

ARMS 8000 Master’s Project

The master’s project is chosen at the end of the second semester
with the approval of a faculty adviser and a selected committee to
evaluate and approve the final submission. Possible projects are: a
graduate research paper that develops a thesis based on original
research and findings on a museological topic; a project based on
the educational mission and performance of a museum emphasiz-
ing current practice and new trends; or, a project relevant to
current and future roles of the museum, such as advanced
technology related to electronic imaging and computer-originated
programming. 3 credits.
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Department of Asian Studies

Fahy Hall
(973) 761-9464
artsci.shu.edu/asian

Faculty: Brown; Leung (Graduate Adviser); Mattos (Chair); Osuka.
Faculty Emeriti: Blakeley; Kikuoka; Ma; Yang; Young.

The Department of Asian Studies offers graduate courses
leading to the degree Master of Arts. The department also
cooperates with the Stillman School of Business in offering a
Certificate in International Business and a five-year Bachelor of
Arts/Master of Business Administration program.

In cooperation with The Asia Center, the department conducts
research on East Asia, sponsors conferences, conducts summer
institutes and carries on a program of publication.

The Department of Asian Studies also offers a limited number
of teaching assistantships in Chinese and Japanese languages.

General Admission

In addition to the general University requirements for admis-
sion to graduate studies, candidates for admission to the M.A.
program of the Department of Asian Studies should show a
strong background in Asian studies or in one of the disciplines in
which the department offers courses.

Degree Requirements

In addition to the general University and College requirements,
the Department of Asian Studies requires candidates to complete
the following:

I. Required Core Courses (21 credits):
Traditional East Asia (12 credits)

China (6 credits) Credits

ASIA 6140 Survey of Chinese Civilization 3

and one of the following:

ASIA 6141 Foundations of Chinese Civilization 3

ASIA 6142 Development of Chinese Civilization 3

ASIA 6143 Maturity of Chinese Civilization 3

Japan (6 credits):

ASIA 6121 History and Culture of Japan I 3

ASIA 6122 History and Culture of Japan II 3

Modern and Contemporary East Asia (6 credits):

ASIA 6145 Modern East Asia 3

ASIA 6146 Contemporary East Asia 3

Research Methodology (3 credits):

ASIA 9111 Research Methods in Asian Studies 3
Total: 21

IL. Elective Courses:

Elective courses will be chosen from the department’s course
offerings by the student, in consultation with the graduate adviser,
in such a way as to constitute an integrated program of study.

Non-thesis option: (18 credits)

Thesis option: (15 credits)

Students requesting faculty recommendations for Ph.D. studies
are required to write a thesis. Such students shall register for ASIA
9200 Thesis Research under the guidance of a thesis mentor.

Total Credits: 36 (with thesis) 39 (without thesis)
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Course Descriptions

Chinese Language

CHIN 6111-6114 Graduate Chinese Conversation and
Composition I-IV

Advanced conversation practice and an introduction to composi-
tion and translation with emphasis on practice and exercise.

12 credits.

CHIN 6115-6116 Graduate Readings in Classical Chinese I-II
Introduction to classical Chinese through selected readings with
emphasis on classical grammar and syntax. 6 credits.

CHIN 6117-6118 Graduate Readings in Modern Chinese I-IT
Advanced readings in modern Chinese with emphasis on the
social sciences and humanities. 6 credits.

CHIN 6120-6121 Graduate Chinese Newspaper Readings I-II
Selected readings in journalistic writings, including materials
from newspapers and magazines. 6 credits.

CHIN 6125 Readings in 20th-Century Chinese Literature
Selected readings from 20th-century Chinese literature, including
prose, poetry, drama and fiction. 3 credits.

Japanese Language

JAPN 6111-6112 Graduate Modern Japanese I-1I

Advanced reading and discussion of modern written Japanese in
the various disciplines such as literature, history, sociology and
political science. 6 credits.

JAPN 6113-6114 Japanese Newspaper Readings I-11
Readings in Japanese newspapers with a mastery of 1,000 highest-
frequency character-compounds. 6 credits.

Asian Affairs, History, Culture and Literature

ASIA 6111 Asian Religions and Ecumenical Dialogue
Rich spiritual experience and tradition of India, China and Japan
in dialogue with the spiritualities of the West. 3 credits.

ASIA 6112 Spiritual Quests of India

Emphasis on the Vedas, Upanishads, Yoga, the Bhagavad-Gita,
sectarianism, the bhakti cults, the enlightenment of the Buddha
and the experience of the early Theravada community. Introduc-
tion to Jainism, Sikhism and Sufism. 3 credits.

ASIA 6113 Philosophical-Spiritual Probings of China

The intellectual and spiritual foundations of China are explored.
Confucius, Lao Tzu, Chuang Tzu, Chu Hsi and Wang Yang-Ming
are studied in depth. 3 credits.

ASIA 6114 Chinese and Japanese Buddhism

The Mahayana experience, from its Indian origins through its
development in China and Japan. The Ten Schools and the
various Japanese forms, with emphasis on Ch’an-Zen and
Amidism. Buddhist influence on art and culture. 3 credits.

ASIA 6115 Classical Chinese Literature

Knowledge of Chinese is not required. Surveys the Chinese
literary tradition in translation from the Confucian classics to the
Sung dynasty. 3 credits.

ASIA 6116 Modern Chinese Literature
Knowledge of Chinese is not required. Surveys Chinese literature
from the Sung period to contemporary times. 3 credits.

ASIA 6121-6122 History and Culture of Japan I-IT
Examination of Japanese historical and cultural developments
from ancient times to World War II. 6 credits.

ASIA 6123-6124 History and Culture of India I-II
Survey of the formation of India from prehistoric times up to the
present day. 6 credits.

ASIA 6129 History of Republican China
History and political developments in China from the Republican
Revolution of 1911 to 1949. 3 credits.

ASIA 6130 History of Contemporary China
Traces the history of Communist China from the founding of the
Chinese Communist Party to the present day. 3 credits.

ASIA 6131 International Politics in the Far East
Analysis of major events in the international politics of the Far
East during the 20th century. 3 credits.

ASIA 6132 American Foreign Policy in Asia

Historical development of American foreign policy in Asia; analysis
of the institutions and political and economic forces that shaped
policy toward China, Japan, India and Southeast Asia. 3 credits.

ASIA 6133 History of Modern Japan

Survey of Japanese history after the Meiji era with emphasis on
political, social and economic developments. Japan’s foreign
policy since 1945. 3 credits.

ASIA 6140 Survey of Chinese Civilization
General overview of the major trends in the development of
Chinese culture, from the beginning to 1800. 3 credits.

ASIA 6141 Foundations of Chinese Civilization

In-depth consideration, through lecture, reading and discussion,
of the formulation of the central features of Chinese culture, from
the Neolithic through the Han dynasty. 3 credits.

ASIA 6142 Development of Chinese Civilization

In-depth consideration of the changes in Chinese culture, from the
Period of Disunion through the Sung period. Lecture, reading and
discussion. 3 credits.

ASIA 6143 Maturity of Chinese Civilization

In-depth consideration of the changes in and the solidification of
Chinese culture from the Yuan period to ca. 1800. Lecture, reading
and discussion. 3 credits.

ASIA 6145 Modern East Asia
Covering the modern period between 1800 and 1945, this interdis-



ciplinary course deals with East Asia’s modern transformation
and important aspects of political, economic, social and cultural
developments in China, Japan and Korea. 3 credits.

ASIA 6146 Contemporary East Asia

Covering the contemporary period since the end of World War II,
this interdisciplinary course deals with important aspects of political,
economic, social and cultural developments in East Asia and its
changing roles in international politics and economics. 3 credits.

ASIA 6211 Multinational Corporations in the Asian Market
Marketing and other aspects of American business operations in
the Asian market. U.S.-Asia trade with emphasis on the operations
of U.S. multinational corporations and their marketing strategies in
Asia. Aspects of international economics, marketing and interna-
tional politics affecting U.S.-Asia trade; ethical, financial, social,
economic, political, legal and other issues affecting U.S. operations
in Asia. Foreign trade policies and regulations and the marketing of
Asian and American products. 3 credits.

ASIA 6212 Management of Foreign Operations

The special circumstances under which an American firm
operates abroad: social customs, political environment, and
linguistic and cultural problems. Economic, financial, legal and
management issues peculiar to foreign operations. Analysis of
problems in foreign exchange, international finance and market-
ing, and human resources management. The management of
foreign investment, joint ventures and foreign subsidiaries.
Technology transfer, foreign trade operations, and protection of
intellectual property abroad. International economic policy,
international corporate financial management and variations in
the organizational structure of MNCs. Selected international
business cases are discussed. 3 credits.

Linguistics and Teaching Methods

ASIA 7111-7112 Introduction to Language and Communication I-II
General concepts of language and communication. The relation-
ship between language and the brain. Sounds and system of
sounds. Word formation and combination of words into sentences
and beyond. Meaning of linguistic forms; the relationship of
language, culture and society. Contributions of linguistics to
language learning and teaching, bilingual education, stylistics,
anthropology and the art of communication. 3 credits each.

ASIA 7113-7114 Chinese Linguistics I and IT

Study of Chinese sounds, system of sounds, word formation,
combination of words into sentences and beyond. Communicative
functions of the Chinese language. The relationship between
Chinese linguistics and teaching Chinese as a second /foreign
language; contrastive and error analyses and ESL; Chinese
bilingual education. 3 credits each.

ASIA 7116 Applied Linguistics

Application of discoveries from theoretical, psycho-, neuro- and
sociolinguistics to first and second language learning and
teaching, and to bilingual education. 3 credits.

ASIA 7118 Supervised Teaching of Chinese and Japanese
Student teaching of Chinese or Japanese under faculty supervi-
sion. Emphasis on teaching methods and critical discussion of
performance. 3 credits.
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ASIA 7124 Methods of Teaching Chinese and Japanese

Trends in methodology, basic theories concerning language and its
teaching. Aims to develop the skills and special techniques necessary
for good teaching and the use of the language laboratory. 3 credits.

Research and Directed Studies

ASIA 9111 Research Methods in Asian Studies
Research methodology. Evaluation of sources and other problems
involved in the preparation of the master’s thesis. 3 credits.

ASIA 9112-9119 Selected Topics in Asian Studies
Advanced research (seminar or pro-seminar) on focused topics in
Asian Studies. 3 credits each.

ASIA 9190-9199 Directed Graduate Asian Studies
Readings under faculty supervision. 3 credits each.

ASIA 9200 Thesis Research

Designed to help students develop research capabilities in order to
write masters theses under the supervision of mentors. This course
will provide research supervision to those engaged in thesis writing
on an individual basis. Not a lecture course. 3 credits.

Department of Biology

McNulty Hall
(973) 761-9044
artsci.shu.edu/biology

Faculty: Ahmad; Bentivegna (Graduate Adviser, Biology); Blake
(Graduate Adviser, Neuroscience); Chang (Chair); Glenn; Hsu; Ko;
Krause (Graduate Adviser, Microbiology); Moldow; Rawn.

Programs of Study

The Department of Biology offers two graduate programs:
Master of Science in Biology (also available with a Neuroscience
track) and Master of Science in Microbiology. The master’s degree
in biology has three programs of study: Plan A, with thesis, and
Plans B and C, without thesis. Plan A is recommended for
students who intend to continue their studies at the doctoral level
or pursue a career in research; Plan B is primarily a coursework
oriented degree program; Plan C, with a component in business
administration courses, is for students who are interested in
acquiring knowledge about the technical aspects as well as the
business aspects of the biological and pharmaceutical industries.

The master’s degree in microbiology has two programs of
study: Plan D, with thesis, and Plan E, without thesis. Plan D is
recommended for students who intend to continue their studies in
microbiology /biotechnology at the doctoral level or pursue a
career in research; Plan E is primarily for students wishing a
course work-oriented degree program.

The master’s degree in biology with a neuroscience track has
two programs of study: Plan F, with research thesis, and Plan G,
with library thesis. Plan F is recommended for students who
intend to continue their studies at the doctoral level or pursue a
career in research; Plan G is primarily a course work-oriented
degree option.

When entering the program all students should obtain a copy of
Information and Regulations for Matriculating Graduate Students
in Biology (also available with a Neuoscience track) and Microbi-
ology from the graduate adviser. A brochure containing research
interests of faculty members also is available.
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General Academic Requirements

Academic deficiencies must be made up during the first year of
graduate study and before taking graduate courses for which the
deficiency areas are prerequisites; these courses will not be
credited toward the graduate degree.

Admission as a non-matriculated student (limited to 12 credits)
may be granted pending the evaluation of an application submitted
after the admission deadline.

General Admission for Biology Program

In addition to the general University requirements for admission
to graduate studies, the Department of Biology requires a B.S.in a
biological science or related science; a minimum of 24 credits in
biology with adequate laboratory time; 16 credits in chemistry,
including organic, with adequate laboratory time; 8 credits of physics
with laboratory; and 8 credits in mathematics covering algebra,
analytic geometry and basic calculus.

Submission of Graduate Record Examination score (aptitude
test) is required. If baccalaureate degree was earned in the United
States more than five years ago, or if GPA is 3.00 or better, on a
4.00 scale, from a college or university in the United States, a
waiver of this requirement may be requested.

Degree Requirements in Biology Programs

In addition to the general University and College requirements
for the degree, the Department of Biology requires the candidate
to do the following:

Plan A — With Thesis
1. Complete a total of 31 credits, as follows:

10 credits:
BIOL 6113 Biostatistics
BIOL 9190 Biology Seminar

BIOL 9192-9193  Research for Master’s Thesis I-1I
21 credits in graduate biology courses®; at least half of these must
have a laboratory component.

2. Make an oral presentation of thesis to Graduate Biology Seminar

3. Submit an acceptable thesis based on laboratory research three
months before the expected degree completion date with an oral
defense two weeks before the expected degree completion date.

Plan B — Without Thesis
1. Complete a total of 34 credits, as follows:

4 credits:
BIOL 6113 Biostatistics
BIOL 9190 Biology Seminar

1 credit from any Selected Topics course
29 credits in graduate biology courses®; at least half of these must
have a laboratory component.

2. Prepare a library research paper in conjunction with Selected
Topics course. Selected Topics must be taken two semesters before
expected completion of degree. Oral presentation of research
results is to be made during the last semester in the Graduate
Biology Seminar.

Plan C — Without Thesis (Minor in Business Administration)
1. Complete a total of 34 credits, as follows:

4 credits:
BIOL 6113 Biostatistics
BIOL 9190 Biology Seminar

1 credit from any Selected Topics course

14 credits in graduate biology courses*; at least half of these must
have a laboratory component.

15 credits from the following courses:

BMIS 6701 Management Information Systems

BLAW 6301 Legal and Social Environment of Business
BACC 6101 Financial Accounting

BMKT 6603 Marketing Strategies

BMGT 6503 Management and Organizational Behavior
ECON 6402 The National Economy




2. Prepare a library research paper in conjunction with Selected
Topics course. Selected Topics must be taken two semesters before
expected completion of degree. Oral presentation of research
results is to be made during the last semester in the Graduate
Biology Seminar.

*Graduate biology courses may be taken from the biology or microbiology
course list.

General Admission for Microbiology Program

In addition to the general University requirements for admis-
sion to graduate studies, the Department of Biology requires a B.S.
in either biological science or chemistry, including courses in
genetics, microbiology and organic chemistry. Students who do
not meet these requirements may be admitted on a probationary
basis and must make up course deficiencies before starting the
program. Submission of GRE scores (Aptitude and Advanced
Biology) is highly recommended.

Degree Requirements in Microbiology Program

In addition to the general University and College requirements
for the degree, the Department of Biology requires the candidate
to do the following:

Plan D - With Thesis
1. Complete a total of 31 credits:

10 credits:
BIOL 6113 Biostatistics
BIOL 9190 Biology Seminar

BIOL 9192-9193  Research for Master’s Thesis I-II

16 credits from the Microbiology Course Group; at least half of
these must have a laboratory component.

3 credits from either BIOL 6234 Molecular Biology, BIOL 6233
Metabolic Pathways or CHEM 6501 General Biochemistry

2 credits from either Microbiology Course Group or Biology
Course Group

2. Make an oral presentation of thesis to Graduate Biology
Seminar.

3. Submit an acceptable thesis based on laboratory research three
months before the expected degree completion date with an oral
defense two weeks before the expected completion date.

Plan E - Without Thesis
1. Complete a total of 34 credits:

4 credits:
BIOL 6113 Biostatistics
BIOL 9190 Biology Seminar

21 credits from the Microbiology Course Group; at least half of
these must have a laboratory component.
1 credit from either of the following:

BIOL 7291 Selected Topics in Molecular Biology
BIOL 7292 Selected Topics in Immunology
BIOL 7491 Selected Topics in Microbiology
BIOL 7492 Selected Topics in Virology
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3 credits from either:

BIOL 6234 Molecular Biology,
BIOL 6233 Metabolic Pathways or
CHEM 6501 General Biochemistry.

5 credits from either Microbiology Course Group or Biology
Course Group.

2. Prepare a library research paper in conjunction with Selected
Topics course. Selected Topics must be taken two semesters before
the expected completion of degree. Oral presentation of research
results is to be made during the last semester in the Graduate
Biology Seminar.

Degree Requirements in Biology Program with a
Neuroscience Track

In addition to the general University and College Requirements
for the degree, the Department of Biology requires the candidate
to do the following to be awarded a Master’s of Science in Biology
with a Neuroscience Track:

Plan F - Research Thesis
1. Complete 31 credits from the following groups of courses:
Group I - Core Requirements (12 credits):

BIOL 6115 Fundamentals of Neuroscience 3
BIOL 6213 Recombinant DNA Technology Lab 2
BIOL 6231 Molecular Biology 3
BIOL 6355 Methods in Neuroscience 3
BIOL 9190 Biology Seminar 1
Group II - Electives (to be selected from the following to
complete 13 credits):

BIOL 6113 Biostatistics 3
BIOL 6242 Immunology 3
BIOL 6243 Immunology Lab 2
BIOL 6323 Vertebrate Endocrinology 3
BIOL 6325 Introduction to Pharmacology 3
BIOL 6326 Vertebrate Physiology 4
BIOL 6333 Cell Culture Techniques 3
BIOL 6334 Developmental Biology 3
BIOL 6369 Cancer Biology 3
BIOL 7226 Signal Transduction 3
BIOL 7228 Fundamentals of Toxicology 3
BIOL 7291 Selected Topics in Molecular Biology 1
BIOL 7292 Selected Topics In Immunology 1
BIOL 7492 Selected Topics In Virology 1
BIOL 7493 Selected Topics In Neuroscience 1
2. Group III - Thesis (6 credits):

BIOL 9192-9193 Research for Master’s Thesis I, II 6

3. Oral presentation of thesis at a Graduate Biology Seminar.

4. Submission of an acceptable thesis based on laboratory research
at least three months prior to expected completion of degree; an
oral defense two weeks before the expected degree completion
date.
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Plan G - Library Thesis
1. Complete 34 credits from the following groups of courses:
Group 1 - Core Requirements (12 credits):

BIOL 6115 Fundamentals of Neuroscience 3
BIOL 6213 Recombinant DNA Technology Lab 2
BIOL 6231 Molecular Biology 3
BIOL 6333 Cell Culture Techniques 3
BIOL 6335 Methods in Neuroscience 3
BIOL 7291 Selected Topics in Molecular Biology 1
BIOL 9190 Biology Seminar 1
Group II - Electives (to be selected from the following to
complete 21 credits):

BIOL 6113 Biostatistics 3
BIOL 6242 Immunology 3
BIOL 6243 Immunology Lab 2
BIOL 6323 Vertebrate Endocrinology 3
BIOL 6325 Introduction to Pharmacology 4
BIOL 6326 Vertebrate Physiology 4
BIOL 6334 Developmental Biology 3
BIOL 6369 Cancer Biology 3
BIOL 7226 Signal Transduction 3
BIOL 7228 Fundamentals of Toxicology 3
BIOL 9191 Special Topic in Biology Research 2
Group III - Library Thesis (1 credit):

Selected topics in Neuroscience must be taken two semesters
before expected completion of degree.

BIOL 7493 Selected Topics in Neuroscience 1

2. Oral presentation of Library Thesis at a Graduate Biology
Seminar.

3. Prepare a library research paper in conjunction with Selected
Topics in Neuroscience. This course must be taken two semesters
before expected completion of degree.

Seminar Requirements

Students are required to attend seminar for a minimum of
four semesters. Students should register for seminar the
semester in which they present library research or final
laboratory research results.

Course Descriptions

**Course names followed by two asterisks are the microbiology elective
courses.

BIOL 6113 Biostatistics

Elementary statistical methods as applied to experimental biology.
Topics include hypotheses testing, probability and chi-square,
linear regression and correlation, analyses of variance, nonpara-
metric statistics and bioassay. Introduction to use of computers in
analysis of biological data. 3 credits.

BIOL 6216 Recombinant DNA Technology Laboratory**
Basic techniques used in recombinant DNA studies. Hands on
experience with DNA isolation, hybrid plasmid production,
restriction mapping and clone selection and characterization.
Lecture will focus on theory and applications of recombinant

DNA technology, including: vector design, PCR strategies,
bioinformatics and DNA structure. Prerequisite: Genetics,
Microbiology or Biochemistry. 3 credits.

BIOL 6115 Fundamentals of Neuroscience

This introductory course provides an overview of the structure
and function of the human nervous system. Emphasis is placed on
understanding the cellular and molecular mechanisms underlying
neural transmission, connectivity, integration of the sensory motor
systems, cognitive functions and behavior. 3 credits.

BIOL 6214 Cytogenetics and Biochemical Genetics

General survey of recent advances in genetics with emphasis on
mammalian genetics. Cytogenetic topics include karotyping and
culture techniques, chromosomal aberrations as associated with
human genetics and cancer, somatic cell hybridization and genetic
probes used in mapping. Biochemical genetics includes hemoglo-
bin, isozymes, inborn errors of metabolism, application of genetic
engineering to medical genetics. Offered in alternate years. 4 credits.

BIOL 6233 Metabolic Pathways in Living Systems**

Synthesis and degradation of organic molecules in living systems
with emphasis on integration and regulation of pathways. Stresses
the human organism and medical aspects of metabolism. Includes
metabolic activities restricted to plants and microorganisms. 3 credits.

BIOL 6234 Molecular Biology**

Study of structure and function of macromolecules. Prokaryotic and
eukaryotic genome. Bacterial and bacteriophage genetics, mutation
and gene expression. Genetic code, transcription, translation and
the regulatory systems. Replication of viruses, genetic program-
ming and biotechnology. Review of research papers and discussion
of current topics. A term paper is required. 3 credits.

BIOL 6242 Immunology**

Principles of recognition, memory and specificity. Structural basis
of antigenicity. Development of the immune system. Structure
function and genetics of immunoglobulins, gammopathies and
monoclonal antibodies. T-cell receptors and MHC antigens.
Activation of lymphoid cells, tolerance, autoimmunity and
regulation of the immune system. Complement system, aspects of
clinical and diagnostic immunology, tissue typing and immunoge-
netics. A term paper is required. 3 credits.

BIOL 6243 Immunology Laboratory**

Laboratory exercises designed to illustrate the immunological
principles of recognition and specificity; invitro and invivo
antigen-antibody reactions; identification and quantitation of
immunoglobulins; tests to illustrate the principles of immu-
nochemistry and immunopathology; cell culture study; hybri-
doma technique and monoclonal antibodies. Pre- or corequisite:
BIOL 6242. 2 credits.

BIOL 6323 Vertebrate Endocrinology

Role of hormones in coordinating homeostasis. Emphasis on
neuroendocrinology, including functional neuroanatomy and
neuro-chemistry. Study of the mechanism of action of hormones
at the cellular and molecular levels. Review and analysis of
current literature. 3 credits.

BIOL 6325 Introduction to Pharmacology**

Fundamentals of drug distribution, biotransformation and
excretion (pharmacokinetics), dose-effect relationships and drug-
receptor relationships. Major emphasis on basic mechanisms of
selected drug actions and effects at the cellular, organ and system



levels (pharmacodynamics). Concepts and examples of drug
structural-activity relationships. Reviews of relevant physiology
when required for a more complete understanding of mechanisms
of drug action. 3 credits.

BIOL 6326 Vertebrate Physiology

A comprehensive coverage of the physiology of cells, organs and
organ systems with emphasis on the underlying biophysical and
biochemical principles of function. Organ systems including
nerve, muscle, cardiovascular, respiratory and renal are examined
from the standpoint of their regulation and role in maintenance of
homeostasis. 4 credits.

BIOL 6333 Cell Culture Techniques**

Discussion and practical application of the in vitro cultivation of
animal cells including both general and specific techniques for
obtaining, growing and maintenance of primary and clonal cultures.
3 credits.

BIOL 6334 Developmental Biology

Examination of the mechanisms involved in the emergence of
pattern, form and function during the life cycles of organisms.
Topics include differential control of gene expression, nucleocyto-
plasmic interactions, factors and interactions responsible for
determining pattern and cell fate, and cellular behaviors respon-
sible for morphogenesis. Prerequisites: Genetics and Cell Biology;
Embryology is recommended. 3 credits.

BIOL 6335 Methods in Neuroscience

The participants in this course will become acquainted with basic
concepts and techniques commonly used in Neuroscience to
study the organization of neurons, their signaling pathways, and
the mechanisms of synaptic transmission, in order to better
understand the workings of the human brain. The course consists
of 14 modules, 3-5 research articles, and student proposals and
presentations. 3 credits.

BIOL 6369 Cancer Biology**

This course brings together and puts into perspective a large body
of knowledge about cancer, cancer research and cancer treatment.
Specifically, this course will first explore microevolutionary
processes to illustrate the nature of cancer and the natural history
of the disease from a cellular standpoint. The molecular genetics
of cancer will then be dissected to understand how abnormalities
in any of the different intracellular signaling pathways of the
system can lead to development of cancer. This course will also
include a discussion of various cancer treatment approaches to
illustrate how basic research translates to clinical aspects of cancer
treatment. 3 credits.

BIOL 6412 Animal Virology Lecture**

Basic principles of the virus-host cell relationship presented by
lectures and student discussion of recent publications. Topics
include mechanisms of viral replication, viral-mediated genetic
transfer, viral-induced host changes, including neoplasia and
immunologic procedures fundamental to virology. Offered in
alternate years. 3 credits.

BIOL 6415 Mycology**

Study of structure, development, physiology and taxonomy of
fungi. Includes secondary metabolism and fungal nutrition, as
well as a consideration of the place of fungi in medicine, agricul-
ture, ecology and research. Offered in alternate years. Prerequisite:
Permission of instructor. 4 credits.
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BIOL 6421 Microbial Physiology**

The normal life functions of microorganisms. The metabolism of
E. coli, anaerobes, sulfur bacteria and photosynthetic bacteria as
well as one-celled eukaryotes. Emphasis on general principles of
physiology and the diversity of microbial solutions to physiologi-
cal stresses. Includes lectures, text and reading, and discussion of
original literature. Offered in alternate years. 3 credits.

BIOL 6431 Microbial Genetics**

Examination of the mechanisms of genetic recombination in
microorganisms. Genetic changes in microorganisms and the
resulting alterations in their biochemical and physiological
features. 3 credits.

BIOL 6641 Microbial Ecology Laboratory**

Emphasis on techniques for the enrichment, isolation and
purification of microorganisms from natural environment. Use of
Winogradsky enrichment and anaerobic culture technique.
Offered in alternate years. Prerequisite: Microbiology and
Metabolic Pathways or Biochemistry. 2 credits.

BIOL 7226 Signal Transduction**

Course brings together and puts into perspective a large body of
knowledge about intracellular signaling systems as well as cell-
cell communication. Explores mechanisms underlying the finely
balanced interactions between the different signaling pathways,
which ensure that cellular responses occur. Examines how
abnormalities in any of the components of the system can lead to
a variety of diseases, including cancer. Included is a discussion of
the molecular mechanisms of cellular adaptation and dependence.
Prerequisite: Cell Biology or Biochemistry. 3 credits.

BIOL 7228 Fundamentals of Toxicology**

Principles of toxicology; testing procedures used in toxicology
studies, including carcinogenesis, mutagenesis, teratogenesis and
immunotoxicology; studies of individual target organs such as the
liver and kidney and systems such as cardiovascular, respiratory,
nervous and reproductive; studies of risk assessment of toxic
substances, such as food additives and pesticides. Prerequisite:
Vertebrate Physiology or permission of instructor. 3 credits.

BIOL 7244 Cellular Inmunology**

Advanced immunology course to further understanding of the
immunological principles at the cellular and molecular levels.
Study of immunocompetent cells, cell culture and cellular
interactions; role of interleukins and other factors in initiation of
the immune response; regulatory systems and immune networks.
Review of research papers and discussion of current topics.
Offered in alternate years. Prerequisite: BIOL 6242 or permission
of instructor. 3 credits.

BIOL 7291 Selected Topics in Molecular Biology

Individualized study of a specific topic in molecular biology to be
arranged between instructor and student. Student will research
topic and develop a library research paper analyzing current
research on the topic. It is required that an oral presentation of the
paper will be given during scheduled seminar (BIOL 9190) the
following semester. 1 credit.

BIOL 7292 Selected Topics in Inmunology

Individualized study of a specific topic in immunology to be
arranged between instructor and student. Student will research
topic and develop a library research paper analyzing current
research on the topic. It is required that an oral presentation of the
paper will be given during scheduled seminar (BIOL 9190) the
following semester. 1 credit.
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BIOL 7293 Selected Topics in Genetics

Individualized study of a specific topic in genetics to be arranged
between instructor and student. Student will research topic and
develop a library research paper analyzing bcurrent research on
the topic. It is required that an oral presentation of the paper will
be given during scheduled seminar (BIOL 9190) the following
semester. 1 credit.

BIOL 7391 Selected Topics in Physiology

Individualized study of a specific topic in physiology to be
arranged between instructor and student. Student will research
topic and develop a library research paper analyzing current
research on the topic. It is required that an oral presentation of the
paper will be given during scheduled seminar (BIOL 9190) the
following semester. 1 credit.

BIOL 7392 Selected Topics in Endocrinology

Individualized study of a specific topic in endocrinology to be
arranged between instructor and student. Student will research
topic and develop a library research paper analyzing current
research on the topic. It is required that an oral presentation of the
paper will be given during scheduled seminar (BIOL 9190) the
following semester. 1 credit.

BIOL 7393 Selected Topics in Developmental Biology
Individualized study of a specific topic in developmental biology
to be arranged between instructor and student. Student will
research topic and develop a library research paper analyzing
current research on the topic. It is required that an oral presenta-
tion of the paper will be given during scheduled seminar (BIOL
9190) the following semester. 1 credit.

BIOL 7423 Industrial Microbiology**

Selection, genetic engineering and utilization of microorganisms
in the production of food and drink, pharmaceuticals, chemicals
and in agriculture. Emphasis on current techniques used in
industry, and the principles and rationale guiding new develop-
ments that may become industrial processes of the future. Offered
in alternate years. Prerequisites: Microbiology and Biochemistry
or Metabolic Pathways. 3 credits.

BIOL 7491 Selected Topics in Microbiology**

Individualized study of a specific topic in microbiology to be
arranged between instructor and student. Student will research
topic and develop a library research paper analyzing current
research on the topic. It is required that an oral presentation of the
paper will be given during scheduled seminar (BIOL 9190) the
following semester. 1 credit.

BIOL 7492 Selected Topics in Virology

Individualized study of a specific topic in virology to be arranged
between instructor and student. Student will research topic and
develop a library research paper analyzing current research on the
topic. It is required that an oral presentation of the paper will be
given during scheduled seminar (BIOL 9190) the following
semester. 1 credit.

BIOL 7493 Selected Topics in Neuroscience

Individualized study of a specific topic in neuroscience to be
arranged between instructor and student. Student will research
topic and develop a library research paper analyzing current
research on the topic. It is required that an oral presentation of the
paper will be given during scheduled seminar (BIOL 9190) the
following semester. 1 credit.

BIOL 7591 Selected Topics in Toxicology

Individualized study of a specific topic in toxicology to be
arranged between instructor and student. Student will research
topic and develop a library research paper analyzing current
research on the topic. It is required that an oral presentation of the
paper will be given during scheduled seminar (BIOL 9190) the
following semester. 1 credit.

BIOL 9190 Biology Seminar

Mandatory for all students. Students are required to attend
seminar for a minimum of four semesters. All students are
required to present at least one seminar during this period. Those
enrolled in the non-thesis option also will write a library research
report, a semester before their presentation. Students must register
for this course after attending the seminar for a minimum of four
semesters and in the semester they present a seminar based on their
laboratory research or laboratory research reports. 1 credit.

BIOL 9191 Special Topics in Biological Research

Subject and hours to be arranged. Credit for this course may be
obtained only once. Prerequisite: permission of department
graduate adviser. 2 credits.

BIOL 9192-9193 Research for Master’s Thesis I-II.
Credit given at completion of project. 3 credits each.

Department of Chemistry and

Biochemistry

McNulty Hall
(973) 761-9414
artsci.shu.edu/chemistry

Faculty: Fadeev; Hanson; Huchital; Kazakevich; Kelty; Maloy;
Marzabadi; Murphy; Sheardy (Chair); Snow (Associate Chair);
Sowa (Co-op Adviser).

The Department of Chemistry and Biochemistry offers graduate
courses in various areas of chemistry leading to the degrees of
Master of Science and Doctor of Philosophy. These programs are
open to full-time and part-time students.

Programs of Study

The Doctor of Philosophy and four programs of study for the
master’s degree are available: Plan A, with thesis, and Plans B, C
and D, without thesis. Students actively pursuing work toward
the Ph.D. degree and who have passed the matriculation exami-
nation for that degree may follow Plan B. Plan C is primarily for
students not interested in a research-oriented degree program;
Plan D, with a component in business administration courses, is
for students interested in increasing their capabilities and knowl-
edge of business, as well as the technical aspects of the chemical
and pharmaceutical industries.

A brochure containing a description of chemistry graduate
courses and research interests of faculty members and other
pertinent information will be sent on request or access the
department Web page at artsci.shu.edu/chemistry Additional
enrollment regulations pertaining to the graduate programs can
be obtained from the Department of Chemistry and Biochemistry.



Admission

In addition to the general University requirements for admis-
sion to graduate studies, the Department of Chemistry and
Biochemistry requires the following of all degree applicants:
e a minimum of 30 credits in chemistry, including a two-semester
course in physical chemistry;
e aone-year course in physics;
e mathematics through differential and integral calculus; and
o three letters of recommendation from individuals competent
to evaluate the applicant’s scientific ability. These letters should be
sent to the chair of the Department of Chemistry and Biochemis-

try.

Dates for submission of completed applications to graduate
programs are:
July 1 Fall Semester
November 1 Spring Semester
Late applicants may be admitted as special students pending evaluation.

Financial Aid

The Department of Chemistry and Biochemistry offers a
number of teaching assistantships for the academic year that are
usually extended for the summer term to provide teaching and
research support. A number of research fellowships also are
available to students at the beginning of their second year of
graduate study. Details are available from the department.

In addition to the assistantship or fellowship award, the
Reverend Owen Garrigan Graduate Biochemistry Supplemental
Award is given to an incoming student who will do graduate
work in the biochemistry area. This award is available each year
to supplement the stipend of one or more full-time biochemistry
graduate students.

Seton Hall University is one of the beneficiaries of the Clare
Booth Luce Fund, which supports women in science. Research
fellowships for female graduate students are available on a
competitive basis.

Courses at Other Universities

A student may enroll in another college to take courses for
credit toward the degree at Seton Hall University only after
obtaining the approval of the Graduate Advisory Committee, the
department chair and the dean.

Distribution Requirement
Each student must take at least one course from four of the following

five groups:

Analytical Chemistry: CHEM 6201, 6203, 6204, 6205, 6206
Organic Chemistry: CHEM 6301, 6303

Physical Chemistry: ~ CHEM 6401, 6402, 6403, 6404
Biochemistry: CHEM 6501

Inorganic Chemistry: ~CHEM 6601

The distribution requirement will normally be completed by the
end of the third semester of full-time study or its equivalent.

Evaluations

After the course distribution requirements (one approved
course in four of the five distribution areas) are completed, each
student’s performance in courses and seminar is evaluated by the
faculty. The student is then:
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1. advised to take the matriculation examination for Ph.D.
candidacy; or

2. advised to continue studies toward the master’s degree (Plan
A) with the possibility of reevaluation for Ph.D. candidacy after
the attainment of the degree; or

3. advised to continue studies toward the master’s degree as a
terminal degree; or

4. required to discontinue study in the graduate degree programs
in chemistry.

Students may be evaluated earlier if their records so warrant.

Seminar Requirement

All students (thesis or non-thesis) must present a full formal
seminar in the second or third year. This seminar will be graded
by the faculty.

All full-time and those part-time students who have initiated a
program of research give one seminar, or equivalent, each year.

Attendance and registration are required of all students at
seminars during each semester of enrollment.

The Master of Science Degree

In addition to the general University and College requirements
for the degree, the Department of Chemistry and Biochemistry
requires the candidate to fulfill the seminar requirements as well as
one of the following:

Plan A - With Thesis

1. Complete the following:

18 credits (minimum) in approved courses, including the distribu-
tion requirement.

1 credit in CHEM 6711

11 credits (maximum) in CHEM 8831-8840

30 credits total

2. Present an acceptable thesis based on research performed at the
University.

3. Present a satisfactory oral defense of the thesis to the committee
approved by the Graduate Advisory Committee for this purpose.

Plan B — Without Thesis (for Ph.D. candidates)

1. Complete the following:

29 credits (minimum) in approved courses, including the distribu-
tion requirement and other courses for the doctorate approved by
the research mentor and the Graduate Advisory Committee. Any
number of courses in the CHEM 8831-8840 sequence may be
included in these approved courses, provided that an acceptable
written research report is filed with the research mentor at the
conclusion of this work. 1 credit in CHEM 6711. 30 credits total.

2. Pass the matriculation examination for the Ph.D.

Plan C - Without Thesis

1. Complete the following:

12 credits in the distribution requirement.

21 credits (minimum) in additional approved graduate-level
chemistry courses; up to 6 credits in the CHEM 8831-8840
sequence may be included in these approved courses provided
that the Graduate Advisory Committee is notified of this intention
before this research is initiated and that an acceptable written
research report is filed with the research supervisor at the
conclusion of this work. 1 credit in CHEM 6711. 34 credits total.
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Plan D — Without Thesis (Minor in Business Administration)
1. Complete the following:

12 credits in the distribution requirement

6 credits (minimum) in additional approved graduate-level
chemistry courses

1 credit in CHEM 6711

15 credits in business administration* (taken in sequence):

BMIS 6701 Management Information Systems

BLAW 6301 Legal and Social Environment of Business
BACC 6101 Financial Accounting

BMKT 6603 Marketing Strategies

BMGT 6503 Management and Organizational Behavior

Total Credits: 34
*Substitutions may be made if the student presents evidence of recent
satisfactory coursework. Business course descriptions appear in the
School of Business section of this catalogue.

The Doctoral Degree

Matriculation

Students must pass a matriculation examination to qualify as
matriculated doctoral students. To take this examination, the
student must secure the permission of the mentor and have at
least a “B” average in coursework. This examination is to be taken
within 12 months of meeting the distribution requirement, unless
an M.S. degree other than Plan B is first pursued. Should the
examination not be passed, it may be repeated only once and
within six months of the first examination.

The matriculation examination is oral and pertains to the
proposed research problem. It is administered by a Matriculation
Committee that comprises the mentor and four additional members
of the faculty approved by the Graduate Advisory Committee.

Cumulative Examinations

After matriculating for the doctoral degree, the student is
required to demonstrate mastery of the current literature in the
chosen area of study through a series of cumulative examinations.
Requirements for these examinations have been established by
each division of the Department of Chemistry and Biochemistry.

Seminar Requirements

As part of the annual seminar requirement, all doctoral candi-
dates present a full seminar during their final year on the subject
of their research contributions.

Additional Degree Requirements

To fulfill the requirements for the doctoral degree, in addition to
seminar and cumulative examination requirements described
previously, the student must:

1. complete 70 credits distributed among research, course work
and seminar. Students who enter the program with the M.S.
degree shall be required to earn at least 40 additional credits
before being granted the Ph.D. degree;

2. complete nine consecutive months of full-time enrollment after
matriculation. This time should be used primarily to perform

research. Part-time students must secure the approval of the
Graduate Advisory Committee before beginning residency;

3. petition the Dissertation Committee, which comprises the
mentor and two members of the Matriculation Committee
approved by the Graduate Advisory Committee, for permission to
write a dissertation. Details concerning the granting of this
permission are available from the department; and

4. present a dissertation based on the chosen research problem to
the Dissertation Committee for its approval. For details, consult
regulations available from the department.

The time limit for completion of the doctorate in chemistry spans
a minimum of three years after entry into the graduate program to
a maximum of five years after matriculation for the degree.

Course Descriptions

CHEM 6111 Introduction to Chemical Data Analysis

Extraction of chemical information from chemical data using
numeric techniques will be introduced. Applications include
statistics, sampling theory, smoothing, integration, differentiation,
least squares, multicomponent analysis and roots of equations.
Chemical topics will include NMR, UV-VIS, LC and GC, titrations
and gravimetry. The course will apply to all areas of chemistry
and require computer programming. 3 credits.

Analytical Chemistry

CHEM 6201 Survey of Analytical Chemistry

Physico-chemical principles of laboratory experimentation and
research: instrumental techniques for characterization and
quantitative measurement, calculations of equilibria, statistical
methods, separations, analytical uses of kinetics and principles of
instrumentation and computerization. 3 credits.

CHEM 6203 Electrochemical Methods of Analysis
Electrochemical principles and their applications to analysis:
voltammetry, chronoamperometry, chronocoulometry and other
controlled potential methods; chronopotentiometry and other
controlled current methods; bulk electrolysis methods; other
selected topics. 3 credits.

CHEM 6204 Spectrochemical Methods of Analysis

The application of electromagnetic absorption and emission
processes to the characterization of chemical systems. Emphasis on
experimental techniques in all regions of the spectrum. 3 credits.

CHEM 6205 Modern Separation Techniques

Principles and practice of chemical and physical separation
methods, gas and liquid chromatography, electrophoresis,
membrane separation methods, extraction, distillation. Theory,
instrumentation and applications of each technique. 3 credits.

CHEM 6206 Chemical Methods of Analysis

Rigorous development of the fundamental principles of analytical
chemistry as applied to the classical methods of analysis: gravim-
etry; acid-base, redox and complexation titrimetry; separations;
statistics. 3 credits.



CHEM 6212 Statistics and Applied Analytical Chemistry
Principles of experimental design, statistics and analysis of data.
Principles of data acquisition and interpretation and other aspects
of applied analytical chemistry. 3 credits.

CHEM 6217 Instrumentation Electronics

Treatment of modern electronics specifically intended for chem-
ists. Includes transistors, operational amplifiers and devices for
digital logic. 3 credits.

CHEM 7299 Special Topics in Analytical Chemistry
Discussion of selected topics of current interest. 3 credits.

Organic Chemistry

CHEM 6301 Theoretical Organic Chemistry I

Correlation of structure and mechanism in organic chemistry.
Major topics include bonding; aromaticity; substituent effects,
including linear free energy relationships, kinetics and rate
studies; isotope effects; solvent effects and solvent scales; nucleo-
philicity; acid and base catalysis. Specific reactions covered
include additions to carbon-carbon multiple bonds, additions to
carbonyls, acyl transfer reactions, conservation of orbital symme-
try for electrocyclic reactions and cycloadditions. 3 credits.

CHEM 6303 Synthetic Organic Chemistry

Reactions commonly used in the synthesis of organic compounds;
discussion of their selectivity and stereochemistry and the extent
to which they can be utilized in the preparation of complex
materials. 3 credits.

CHEM 7312 Theoretical Organic Chemistry II
Structure-reactivity relationships, reaction mechanisms, stere-
ochemical aspects, and relevant rearrangements in organic
systems involving carbocations, carbanions, free radicals,
carbenes, eliminations, photochemistry and electron transfer
(oxidation/reduction). Prerequisite: CHEM 6301. 3 credits.

CHEM 7399 Selected Topics in Organic Chemistry
Discussion of selected topics of current interest. 3 credits

Physical Chemistry

CHEM 6401 Chemical Thermodynamics

Laws of thermodynamics and their application to ideal and real
systems; mixtures; solutions of electrolytes and non-electrolytes.
Introduction to statistical thermodynamics. 3 credits.

CHEM 6402 Chemical Kinetics

Treatment of experimental kinetic data; kinetic theory of gases
and the collision theory of reaction rates; introduction to statistical
mechanics and transition-state theory of reaction rates; chemical
reactions in solution; complex chemical reactions; catalysis;
stochastic processes. 3 credits.

CHEM 6403 Atomic and Molecular Structure

Use of quantum theory in the study of the structure of atoms and
molecules; theories of bonding in molecules; spectral and mag-
netic properties of atoms and molecules. 3 credits.
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CHEM 6404 Surface Chemistry

The fundamentals and the applications of solid surfaces and
interfaces, including solid-vapor, solid-liquid and solid-solid will
be covered. Advanced topics will include surface thermodynam-
ics, adsorption, electronic structure of surfaces, surface modifica-
tion and organic monolayers, and nanostructured materials. The
course will review surface sensitive techniques including, XPS,
FTIR, UPS, LEED, STM/AFM, Adsorption, and Contact Angles.
The application of surface modified materials to separation
science, wettability and adhesion control, optical and electronic
devices will be discussed. 3 credits.

CHEM 6411 Introduction to Polymer Chemistry

Classification of macromolecules; methods and mechanisms of
polymerizations; methods of polymer characterization; properties
of polymeric solids. 3 credits.

Biochemistry

CHEM 6501 General Biochemistry I

The course focus will be directed to selected aspects of the
biomacromolecules (carbohydrates, lipids, proteins, enzymes,
nucleic acids) involved in cell architecture and dynamics. Cell
dynamics will be addressed from a molecular-level perspective,
with emphasis on the fine-tuned interplay between the energetic
and kinetic components of the main metabolic pathways. Prereq-
uisites: CHEM 2312 and CHEM 3418 or equivalent. 3 credits.

CHEM 7512 General Biochemistry II

Course deals with topics not usually covered in CHEM 6501, such
as biosynthetic pathways, nucleic acid chemistry (including
replication, repair, transcription, translation) and integration/
chemical control of metabolism. Prerequisite: CHEM 6501 or
equivalent. 3 credits.

CHEM 7515 Proteins

Thematic coverage deals with purification, size, shape, structure
and function, and the tools used to measure these characteristics.
Representative proteins from current literature that serve a
transport, catalytic, structural or regulator function are examined.
An introduction to the interactive computer graphics display of
protein structures is included. Prerequisite: CHEM 6501 or
equivalent. 3 credits.

CHEM 7516 Enzymes

Selected principles of catalysis and transition state theory, rate
constant measurement and mechanisms are emphasized and
developed using examples from current literature. Aspects of
protein engineering are illustrated with examples drawn from
site-directed mutagenesis studies and catalytic antibodies.
Prerequisite: CHEM 6501 or equivalent. 3 credits.

CHEM 7517 Aspects of Cell Chemistry

Discussion of topics taken from classical and current literature
concerning the chemistry and biochemistry of subcellular
organelles, including the origin of life, microbial metabolism,
higher cells in culture, the structure and function of membranes,
genetic transfer of information and control mechanisms. Prerequi-
site: permission of instructor. 3 credits.
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CHEM 7599 Special Topics in Biochemistry

Course is designed to provide in-depth coverage of one or a few
restricted topics of current interest. Prerequisite: CHEM 6501 or
equivalent. 3 credits.

Inorganic Chemistry

CHEM 6601 Advanced Inorganic Chemistry I

A survey of transition metal chemistry focusing on the structural
and dynamic properties of transition metal complexes. The
presentation begins with a discussion of ions and their environ-
ment followed by a description of the bonding theories for
transition metal complexes. Electronic spectra, magnetism and
reactivity of these molecules will be explained in terms of these
bonding theories. Related topics of main group compounds,
organometallic complexes and bioinorganic chemistry also will be
covered. 3 credits.

CHEM 7614 Kinetics and Mechanism in Inorganic Chemistry
Kinetics and mechanisms of substitution and oxidation-reduction
reactions of octahedral and square planar coordination complexes.
The theoretical and practical aspects of the determination of
reaction rates and the establishment of the rate laws will be
discussed. The presentation will include related topics, such as
organometallic and bioinorganic mechanisms. 3 credits.

CHEM 7618 Physical Methods in Chemistry

An advanced theoretical study of the electronic, magnetic and
vibrational properties of transition metal complexes. Emphasis
will be placed on the application of group theory to the molecular
orbital and ligand field description of bonding, vibrational
spectroscopy (including simple normal mode analysis) and
magnetic susceptibility. The use of electrochemistry to study the
stability and electron transfer chemistry of transition metal
complexes also will be discussed. 3 credits.

CHEM 7699 Special Topics in Inorganic Chemistry
Discussion of selected topics of current interest. 3 credits.

Interdisciplinary

CHEM 6711-6720 Chemistry Seminar
Discussion of current literature topics by staff and students. One
credit for two semesters. 1 credit each.

CHEM 7991-7996 Advanced Topics in Chemistry

Offers advanced topics in chemistry to meet the present and
future needs of graduate students and other professionals in the
surrounding chemical industry. Topics include chiral separations,
asymmetric synthesis, medicinal chemistry and biotechnology.

1 credit each.

CHEM 8831-8840 Introduction to Research

Acceptable written research report or thesis on work performed in
these courses must be filed with the research supervisor in order
to count these credits toward the requirements for any graduate
degree. 2 credits each.

CHEM 9931-9940 Research for the Doctorate
3 credits each.

Department of Communication

Master of Arts in Corporate and Public
Communication

Kozlowski Hall, 5th Floor, Room 512
(973) 761-9490
artsci.shu.edu/gradcomm

E-mail: Labarbde@shu.edu

Faculty: Hoffman; Kuchon; Lombardi (Director); Mahon; Reader
(Chair); Rennie; Rosenblum.

The Department of Communication offers two Master of Arts
degrees: an onsite program in Corporate and Public Communica-
tion and an online program in Strategic Communication and
Leadership. These programs of study are designed to serve the
needs of the manager, executive or professional communicator
working in the public or private sectors. To learn more about the
online Master of Strategic Communication and Leadership, please
refer to the SetonWorldWide section of this catalogue or log on to
www.setonworldwide.net

The onsite Master of Arts in Corporate and Public Communication
combines the curricula and resources of the Department of Commu-
nication and other related programs in a cross-disciplinary course of
study. Each student’s program is developed with an academic
adviser to meet individual academic and professional goals.

Application Procedures

The following items are needed for application to the program:
¢ the Graduate Admissions application;

¢ two letters of recommendation;

¢ official undergraduate/graduate transcripts;

® career goals essay; and

o test scores from the GRE, MAT or other standardized tests.

International Students Application Procedures
In addition to the above requirements, international students
also must submit:
TOEFL test scores.
request for Certificate of Eligibility (Form I-20 AB); and
Declaration and Certification of Finances.

Waivers/Transfer of Credits

All course waivers (including work experience) and transfer
credits should be completed within the first academic year of
attendance, and are subject to the review and approval of the
program director.

Requirements
The Master of Arts in Corporate and Public Communication
requires 45 credits distributed as follows:

L. 33 credits in corporate communication coursework, including
the following required courses:

COMM 6000
COTC 6100

Writing for the Organization and the Client 3
Introduction to Organizational
Communication 3



COST 7220 Effective Presentations 3

COMM 6110 Master’s Level Experience/Internship 3
(waiver available)

COTC 7110 Communication Research 3

II. 12 credits in an approved area of concentration (M.B.A.,
healthcare administration, nonprofit organization management,
sport management, international business, higher education,
administration, graphic design, integrated marketing communica-
tion or other approved professional sequence).

Required Courses

COMM 6000 Writing for the Organization and Client

Planning, organizing, writing and editing are examined in this
class as interrelated phases of written organizational communica-
tion. Emphasis is on the types of writing required of managers
(including proposals, reports and business recommendations).
Writing in AP and APA styles is a key component. 3 credits.

COMM 6110 Master’s Level Experience in Corporate or Public
Communication

Students must demonstrate two years’ performance proficiency in
a corporate, public or governmental workplace. Students needing
professional experience should consult with their adviser to
determine an appropriate setting and area of focus. Students with
two or more years work experience may complete a work
experience waiver form to the MACPC Director for approval.

3 credits.

COST 7220 Effective Presentations

This class features a broad study of speaking and listening skills
within corporations, and public and governmental agencies.
Topics include: building a professional image, nonverbal code
systems, corporate strategies and tactics, formal and informal
speaking situations, preparation and delivery of spoken mes-
sages, analysis of speech qualities and improvement of individual
speaking skills. 3 credits.

COTC 6100 Introduction to Organizational Communication
This course examines the various aspects of organizational
communication related to leadership and management. Analysis
of work performance, sphere of influence, environmental analysis
and the tenets of leadership communication are all centric focal
points of the course. Additionally, practical strategies for utilizing
targeted interviewing systems are covered pragmatically and in
detail, augmented by mastery of specific systems. Training and
development techniques and methods of enhancing organiza-
tional performance through effectual leadership communication
are also explored in this comprehensive course. 3 credits.

COTC 7110 Communication Research

This course is the first of the consecutive dayad courses for the
Masters Thesis/Project capstone requisite of the MACPC Pro-
gram. Students explore various research methods, ranging from
traditional academic research to field applications and Internet-
based data gathering, with the objective of identifying sources to
support a student-generated thesis topic. The development of a
relevant topic, mastery of appropriate presentation style, a
comprehensive plan for the thesis and the completion of three
chapters are class requirements. The successful completion of 24
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credits taken no later than one semester prior to this course is the
prerequisite. 3 credits.

MACPC Electives

COGR 6323 Presentation Graphics

This course introduces students to the communication of informa-
tion through visual symbols, including charts and graphics.
Presentation, business and information graphics are taught within
the context of professional and ethical standards using profes-
sional computer systems and software. 3 credits.

COGR 6325 Computer Graphics Institute

This six-credit course features sophisticated typographic and
design applications of electronic publishing systems and software.
It covers the implementation and operation of electronic publish-
ing systems, including professional-level software systems and
input and output devices. Electronic publishing resources and
procedures are discussed, including service bureaus and elec-
tronic file exchange. 6 credits.

COGR 7320 Corporate Visual Imagery

In this class, students analyze the design and production of
printed pieces for corporate, public and governmental agencies.
The course focuses on: effective print design for organizational
goals, planning a publications program and department, budget-
ing and dealing with printers and suppliers, designing and
managing electronic publishing systems, and changing the
corporate “look.” 3 credits.

COJR 7421 Specialized Promotional Writing

Writing and editing for internal and external target audiences are
studied in this course. Writing for marketing promotion and
advertising are examined extensively. Students learn to apply
written solutions to organizational and/or client goals. 3 credits.

COMM 6300 Change Management and Management Strategies
This course examines planning and managing communication
techniques and resources as tools of management policy. Also
explored is the role of the communication manager in shaping
organizational goals and policy. The focus is on the practical
application of communication solutions. 3 credits.

COMM 7410 Cross-Cultural Communication

The centric norms, values and sociology of cultures are defined
and examined through the prism of communication in this course,
with an objective of understanding the impact of cultural nuances
in business and leadership settings. Case examples are used, and
analytical tools such as TimeLine analysis and other practical tools
are mastered by the students in organization communication.
Cultures based on interest, politics, gender, national and social
dynamics are examined and assessed in determining the most
progressive methodology of enacting effectual leadership
communication. 3 credits.

COMM 7411 Cross-Gender Communication

This course provides participants with an opportunity to discuss
issues associated with communication and gender in the work-
place. It explores the question of why, how, and when men and
women communicate differently, and the resulting impacts on
personal and professional success. It assists individuals with the
challenges associated with a diverse workforce. 3 credits.
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COMM 7412 Teambuilding

This class gives students an opportunity to combine theoretical
and practical application of the components of teambuilding in a
workshop format. Learning principles and activities that reflect
the workplace environment are central to instruction. Application
to the students” workplaces is immediate. 3 credits.

COMM 7413 Training and Development

In this class, students examine training and development as it
relates to organizational effectiveness. Four interrelated elements
are studied: strategic planning, organizational culture, perfor-
mance management and training, and development. Learning
outcomes include increased understanding of modern strategic
planning and its essential subprocess, increased experience in
applying leadership and management concepts, and methodology
to practice situations. 3 credits.

COMM 8000 Methods and Strategies for Corporate Relations
This class examines the nature and function of corporate relations
as it pertains to internal and external publics of contemporary
organizations. Emphasis is on developing a public relations
program, crisis communication, written tactics and other key
elements of the public relations function. 3 credits.

COMM 8190 Master’s Thesis/Project

The Master’s Thesis/Project is the culminating academic experi-
ence for a MACPC student and represents his/her ability to apply
learned research, writing and other technical skills. The thesis/
project is supervised by an adviser. Prerequisite: COTC 7110.

3 credits.

COST 7111 Communication Consulting

Students in this class explore the theory and practice of communi-
cation consulting. An emphasis is placed on identifying profes-
sional challenges through projects and discussions. A proposal
and communications plan for a client (real or fictitious) is pre-
pared by each student. Integrated marketing communications is
reviewed at length. Prerequisite: COMM 6000. 3 credits.

COST 7210 Effective Small Group Communication

In this class, small group interaction is examined in depth,
including observation, interpersonal activity, group systems,
conflict resolution, and listening. The focus is on practical,
business and organizational group activities in real-world
situations to prepare students to understand, effectively partici-
pate in and control group dynamics. 3 credits.

COST 7230 Persuasion and Motivation

Persuasion and Motivation examines communications as a form
of influence within corporate, public and governmental environ-
ments. The course covers theories, styles and techniques of
persuasion and motivation as they apply to interpersonal commu-
nication in practical workplace situations and cases. A focus is
placed on individual leadership and motivational skills. 3 credits.

COTC 6193 Independent Research

Independent Research requires students to design and conduct an
individual research project under faculty supervision. Prerequi-
site: Departmental permission. 3 credits.

COTC 7120 The Law of Communication

This class focuses on practical rules and principles, theory, and
methods of analysis of the law as it affects communicators within
corporate and public organizations, and as it regulates the
business aspects of communication companies. 3 credits.

COTC 8110 Seminar in the Ethics of Corporate and Public
Communication

The development of professional ethics for communications in the
corporate and public sectors is examined in this course. Business
and communication ethical systems are compared. Students deal
with actual case problems in corporate and public communica-
tion. 3 credits.

COMM 7771-7779, 7781-7789, 7791-7799 Special Topics

Each semester specialty classes are offered to meet unique
graduate needs and interests in various aspects of corporate and
public communication.

Topics include:

1. Presentation Skills

Advanced Internet

Introduction to Corporate Video

Desktop Publishing

Introduction to Multi-Media

Introduction to the Internet

Designing Web Pages

Roles and Responsibilities of a Web Master

2. Effective Listening Skills/Personal & Professional Success

e Strategic Communication and Leadership
e Writing & Editing from the Technical Perspective
® Writing Seminar
3. Cause Related Marketing
e Perspectives in Corporate Advertising
* Method Analysis in Integrated Marketing Systems
* Writing for the Media
¢ Events Management
e The Electronic Office: Communication in Cyberspace
¢ Crisis Communication
® Speechwriting
* Media Relations
¢ Employee Relations and Employee Communications
* On-Line Public Relations
¢ Financial Public Relations
e Public Relations: Practices and Concepts
¢ Brand Management
* Business to Business Marketing and Branding

Department of English

Fahy Hall
(973) 761-9388; 9387
artsci.shu.edu/english

Faculty: Apfelbaum; Balkun (Assistant Chair); Carpentier (Chair);
Enright; Gray; Grieco; Jones; Lindroth; Rogers; Schur; Shea;
Stevens; Tilton-Levine; Weisl (Director of Graduate Study); Winser.

Programs of Study

The Department of English offers graduate courses in English
and American literature leading to the Master of Arts. A master’s
degree in English provides the basis for a wide range of career
and professional choices. At Seton Hall, the M. A. in English serves
as preparation for a doctoral degree program in literature and for
professional degrees in law or business, as well as for careers in
secondary education, publishing and professional writing. The



diversity of student goals and interests is accommodated through
a choice of two programs of study, as outlined below. Students
should consult the Director of Graduate Study for details of these
programs and for guidance in selecting the programs and courses
best suited to their needs.

Undergraduate English majors at Seton Hall who qualify for the
dual degree B.A./M.A. program in English can complete the M.A.
in one year beyond their B.A. See the Undergraduate Catalogue
for full description and admission requirements.

General Admission

In addition to the general University requirements for admission
to graduate studies, the Department of English requires 21 under-
graduate credits in English and American literature. Applicants
must also submit GRE scores.

Degree Requirements

In addition to the general University and College requirements,
the Department of English requires a reading knowledge of
French, German, Italian or Spanish as attested by the Department
of Modern Languages. Subject to approval, Latin, Greek or
another language may be substituted.

A final written comprehensive examination in English and
American literature, literary history and criticism is required of all
M.A. candidates.

Hub and Spoke Program

All students pursuing the Master of Arts in English will
complete a 12-credit “Hub” of core requirements. Students can
then choose to pursue one of two “Spokes,” depending upon their
interests and goals. The Literature Spoke is intended for students
who plan to go on to a doctoral program or whose primary
interest is in continuing literary study. The Writing and Pedagogy
Spoke is designed for students who plan to teach English at the
secondary level or who are already teaching.

Hub (12 Credits)

ENGL 6010 Introduction to Literary Research
6000-1evel American literature elective
6000-level British literature elective

and one of the following:

ENGL 7011 Studies in Criticism

ENGL 6316 Introduction to Literary Theory
ENGL 6317 Feminist Critical Theory

Literature Spoke (18 Credits)

ENGL 6420 Linguistic History of English
Three literature electives

7000-level Seminar

ENGL 7010 Master’s Thesis

Writing and Pedagogy Spoke (18 Credits)
choose 9 credits from the following:

ENGL 6511 Approaches to Teaching British Literature
ENGL 6512 Approaches to Teaching American Literature
ENGL 6411 The Art and Craft of Writing

ENGL 6412 Modern Rhetoric and Writing

ENGL 6415 Composition Theory and Practice

English 63

plus:

Two literature electives

Seminar (or students may elect to take
ENGL 7010, Master’s Thesis, with
departmental approval.)

7000-level

Poetry-in-the-Round

Poetry-in-the-Round provides a literary forum of readings and
discussions providing students with the opportunity to meet such
writers as George Plimpton, Derek Walcott, Jorie Graham, Phillip
Levine, Nadine Gordimer, Harold Bloom, Alison Lurie, A.R.
Ammons and others.

The Writing Center

The Writing Center serves as a support system for all students
through the Department of English. It provides a range of
services, including free consultations and tutorials, to both
undergraduate and graduate students. Located in Fahy Hall
Room 251, the center is open during the academic year, Monday
through Thursday, 9 a.m.-8 p.m., and Friday, 9 a.m. - 4 p.m. For
details (and Summer Session hours), call (973) 761-9000, ext. 7501,
or Kelly Shea, director, ext. 2183.

Course Descriptions

ENGL 6010 Introduction to Literary Research

Prepares students to use the resources of the library, pursue
different types of research in language and literature and write
effective papers embodying their findings. 3 credits.

ENGL 6111 Old English Literature
Old English literature with readings from selected texts. Emphasis
on Beowulf. 3 credits.

ENGL 6112 Chaucer
Selected readings in Chaucer. 3 credits.

ENGL 6113 Medieval Drama
The English drama from its beginnings to the fusion of popular
and classical elements in the Tudor period. 3 credits.

ENGL 6114 Shakespeare to 1600
Study of the early poetry, sonnets, chief comedies, tragedies and
histories. 3 credits.

ENGL 6115 Shakespeare from 1600
Major tragedies, histories, problem comedies and romances.
3 credits.

ENGL 6116 Renaissance Literature
Major poetry and prose. Emphasis on Skelton, More, Sidney and
Spenser. 3 credits.

ENGL 6117 Renaissance Drama
Elizabethan and Jacobean dramatists, excluding Shakespeare.
3 credits.

ENGL 6118 Early 17th Century Literature
Jonsonian, Metaphysical and Cavalier schools, with some
attention to the prose of the period. 3 credits.
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ENGL 6119 Milton
Readings from the major poetry and prose of Milton. 3 credits.

ENGL 6121 Dryden, Pope and Swift
Rise of the literature of wit as exemplified by the major poets and
satirists of the Augustan Age. 3 credits.

ENGL 6122 English Drama 1660-1800
Restoration drama, with readings from Dryden, Congreve,
Goldsmith, Sheridan and others. 3 credits.

ENGL 6123 The Age of Johnson
The poetry and prose of Samuel Johnson, the diaries of Boswell,
Boswell’s life of Dr. Johnson and others of their circle. 3 credits.

ENGL 6124 The Age of Romanticism
The Romantic movement in England: Wordsworth, Coleridge,
Byron, Shelley and Keats. 3 credits.

ENGL 6125 Victorian Poetry and Prose
Major Victorian poets and prose writers: Tennyson, Browning and
Arnold; Caryle, Pater, Newman and Barrett Browning. 3 credits.

ENGL 6126 Major British Writers: 1900-1945
Significant works by major novelists, including Lawrence, Joyce
and Woolf. 3 credits.

ENGL 6127 Major British Writers from 1945
Significant works by major novelists after World War II, including
Waugh, Greene, Burgess and Fowles. 3 credits.

ENGL 6128 British Poetry of the 20th Century
Major British poets and poetic movements of the 20th Century
from W.B. Yeats to Ted Hughes. 3 credits.

ENGL 6211 American Literature: Beginnings Through Poe
Literature of the Puritans and the Revolutionary period, culminat-
ing in the early masters of American Romanticism: Irving, Cooper,
Poe. 3 credits.

ENGL 6212 The American Renaissance
Emerson, Thoreau, Hawthorne, Melville and Whitman. 3 credits.

ENGL 6213 American Literature of the Later 19th Century
Twain, James, Wharton and the Realist and Naturalist move-
ments. 3 credits.

ENGL 6214 Major American Writers: 1900-1945
Major American novelists and poets: Cather, Fitzgerald,
Hemingway and Faulkner; Frost, Pound and Eliot. 3 credits.

ENGL 6215 Major American Writers from 1945
Major writers from Ellison through Bellow, Malamud, Updike and
Morrison. 3 credits.

ENGL 6216 Continuity of American Poetry
Emerson, Dickinson, Whitman, Frost, Stevens, Pound, Eliot and
Williams. 3 credits.

ENGL 6217 African-American Literary Experience
Major poetry and fiction written by African-Americans from
Douglass to Morrison. 3 credits.

ENGL 6311 The English Novel: Beginnings through the 19th
Century

Novels by writers whose innovations reflect the development of
the genre as a mirror of social and aesthetic concerns. 3 credits.

ENGL 6313 Modern British Drama
Survey of major trends in 20th century British drama from Shaw
to Pinter. 3 credits.

ENGL 6314 Modern Irish Drama
Survey of the major Irish dramatic writers of the 20th century
from Wilde to Beckett. 3 credits.

ENGL 6316 Introduction to Literary Theory

An introduction to various schools of contemporary literary
theory, including Marxism, Structuralism, Deconstruction, New
Historicism and Cultural Criticism. 3 credits.

ENGL 6317 Feminist Critical Theory

Feminist literary criticism from DeBeauvoir through contempo-
rary women of color, including major American, British and
French views. 3 credits.

ENGL 6411 The Art and Craft of Writing

Understanding the structure of various genres: the essay, the
poem, the short story. Opportunity for students to undertake
longer projects to develop these forms. 3 credits.

ENGL 6412 Modern Rhetoric and Writing

Exploration of writing as a theoretical and philosophical activity,
helping students understand their own activity as writers and
instructing prospective instructors of composition in the current
pedagogy. 3 credits.

ENGL 6414 Scientific and Technical Writing

Development of skills in the clear, concise presentation of graduate
level writing in various forms, such as dissertations, grant propos-
als, lab reports and articles for publication. This course is open to
students in all graduate programs at the university. 3 credits.

ENGL 6415 Composition Theory and Practice
Strategies of teaching writing as a developmental process. 3 credits.

ENGL 6420 Linguistic History of English

History of the language emphasizing cultural backgrounds as
well as modern linguistic approaches. Concludes with a survey of
modern approaches to English grammar and syntax. 3 credits.

ENGL 6511 Approaches to Teaching British Literature
Readings of selected works in British literature appropriate for
secondary education, with emphasis upon pedagogy, historical
and contemporary critical interpretations. 3 credits.

ENGL 6512 Approaches to Teaching American Literature
Readings of selected works in American literature appropriate for
secondary education, with emphasis upon pedagogy, historical
and contemporary critical interpretation. 3 credits.

Seminars

ENGL 7010 Thesis
Preparation of the master’s thesis under individual guidance.
3 credits.

ENGL 7011 Studies in Criticism
Readings and discussion of literary criticism as an art and a craft.
Critical theories and their applications to selected texts. 3 credits.

ENGL 7012 Studies in Medieval Literature
Advanced study in the integration of the historic, philosophic,
religious and social features of Medieval England. 3 credits.



ENGL 7013 Studies in Renaissance Literature
Advanced study in the growth of the English Renaissance, the
major personalities and their contributions. 3 credits.

ENGL 7014 Studies in Neoclassicism
Advanced study in 18th century cultural history and in the
writing of the principal figures of the age. 3 credits.

ENGL 7015 Studies in Romanticism

Advanced study in the revolutionary character of the poetry,
literary and philosophic theories of the Romantics, with an
emphasis on continental connections. 3 credits.

ENGL 7016 Studies in Victorian Literature

Advanced study in literature as a reflection of the social, political,
religious and moral upheavals of the Victorian period. A particu-
lar issue or writer may be studied in depth. 3 credits.

ENGL 7017 Studies in 20th Century British Literature
Advanced study in the innovations in language, form and content
by major 20th century British writers. 3 credits.

ENGL 7018 Studies in American Literature
Advanced study of selected writers seen in the context of the
social and cultural currents of the American experience. 3 credits.

ENGL 7019-7021 Seminar: Special Topics
Topics to be announced by the instructor. 3 credits.

Department of
Jewish-Christian Studies

Fahy Hall
(973) 761-9463
artsci.shu.edu/Graduate/jewish

Faculty: Bossman; Finkel; Frizzell (Chair).

The Graduate Department of Jewish-Christian Studies awards
the Master of Arts degree (36 credits) and graduate certificate (12
credits) in Jewish-Christian Studies. The curriculum covers all
aspects of the relationship between Jews and Christians — their
respective values and traditions.

Studies build critical academic bases for understanding
Christians and Jews historically and phenomenologically. A
Jewish-Christian critical awareness will equip graduates for many
facets of interreligious and multicultural encounters.

Courses are rooted in the study of sacred texts in their historical
and social world context, utilizing critical methods to promote an
honest and in depth analysis of the individuals and communities
that produced them. Courses examine the cultic, ethical and social
issues that are central for understanding Christians and Jews
today through cross-cultural studies and dynamic analysis.

The program is ideally suited for teachers in public, private and
parochial schools; education and ecumenical administrators;
clergy and seminarians; as well as generalists who seek a means
to explore Jewish and Christian studies. Visit the Web site at
artsci.shu.edu/Graduate/jewish
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Admission

In addition to the general University requirements for admission,
the department strongly recommends an interview or suitable
correspondence with the department chair to determine the objec-
tives of the student in relation to the resources of the department.

Students working for a degree normally gain an elementary
knowledge of Hebrew early in the program.

With the approval of the department chair, professional,
graduate and sufficiently advanced undergraduate students may
take individual courses without fulfilling the above requirements.
Participating auditors will be accepted for most courses.

Degree Requirements

The Graduate Department of Jewish-Christian Studies requires
a selection from either of two programs of study in consultation
with an adviser.

Thesis Program

Students in the thesis program are expected to complete 27
credits offered by the Department of Jewish-Christian Studies and
6 credits in the reading of Hebrew texts. Approval of the adviser
must be obtained for all courses chosen. Three credits must be
completed in JCST 9001 Thesis (with the topic approved by the
Thesis Committee). The thesis must make a contribution to
continuing research in some aspect of Jewish-Christian studies.

After consultation with the faculty, students with a strong
background in research may choose to do a more extensive
investigation of an approved topic and produce a thesis for 6
credits (JCST 9002).

Non-Thesis Program

Students in the non-thesis program will complete 36 credits in
Jewish-Christian studies, selecting courses with the approval of
the departmental adviser. Students must demonstrate a basic
knowledge of biblical Hebrew.

Certificate in Jewish Christian Studies

(12 credits)

Required courses
JCST 6001 Christian Jewish Encounter

Electives
Select three other courses in consultation with the chair of the
Department of Jewish-Christian Studies.

Course Descriptions

JCST 6001 Christian-Jewish Encounter

Historical review of Christian origins and Jewish-Christian
relations. Heritage of Christian faith and practice draws upon
Jewish sources. The Vatican II Declaration on Non-Christian
Religions and other pertinent documents. Tasks and c